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Georgia State University is a unit of the University System of Georgia. 
IMPORTANT NOTE
 
The statements set forth in this bulletin are for infonnatlonal purposes only and should 
not be construed as the basis of a contract between a student and this institution. 
While the provisions of this bulletin will ordinarily be applied as stated, Georgia State 
University reserves the right to change any provision listed in this bulletin, including but not 
limited to academic requirements for graduation, without acrual notice to individual srudents. 
Every effort will be made to keep srudents advised of any such changes. Information on 
changes will be available in the Office of the Registrar for changes made by the university and 
in the Office of the Dean when changes are made by a college. It is especially important that 
each srudent note that it is the srudent's individual responsibility to keep apprised of current 
graduation requirements for his or her particular degree program. 
College of Law Directory 
Office Location Telephone 
Admissions 302 Urban Life Center (404) 651-2048 
General Information 302 Urban Life Center (404) 651-2048 
Law Library 100 Urban Life Center (404) 651-2479 
Career Planning and Placement 145 Urban Life Center (404) 651-2062 
Office of the Dean 422 Urban Life Center (404) 651-2035 
Faculty 400 Urban Life Center (404) 651-2096 
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6 
College of Law Calendar 
The College of Law operates on a different academic calendar than the university, with two 
regular academic semesters and one summer mini-semester each year. For this reason. law 
students are advised to consult this calendar rather than the university calendar. More detailed 
calendar information regarding registration, fee deadlines, etc., is provided preceding each 
academic term. The 1994-95 calendar was nor available ar press rime. Please conracr rhe 
College ofLawfor more informarion. 
Fall Semester, 1993 
AUGUST 16 Monday Orientation and classes begin for first-year studenl~ 
23 Monday Classes begin 
SEPTEMBER 6 Monday Labor Day, no classes 
OCTOBER 11 Monday Midpoint of semester (non-hardship withdrawal dead­
line) 
NOVEMBER 24-26 Wed-Fri Thanksgiving Holiday, no classes 
30 Tuesday Make-up classes 
DECEMBER 3 Friday Last day ofregularly scheduled classes 
6 Monday Make-up classes 
7-8 Tues-Wed Reading Days 
9-23 Thurs­ Exams 
Thurs 
15 Wednesday Reading Day / Exam Reschedules 
22 Wednesday Reading Day /Exam Reschedules 
Spring Semester, 1994 
JANUARY	 10 Monday Classes begin 
17 Monday Martin Luther King Jr. Holiday, no classes 
FEBRUARY 21-25 Mon-Fri	 Spring Break, no classes 
MARCH 7 Monday	 Midpoint of semester (non-hardship withdrawal dead­
line) 
APRIL 25 Monday Last day ofregularly scheduled classes 
26-27 Tues-Wed Make-upclasses 
28-29 Thurs-Fri Reading Days 
MAY 2-17 Mon-Tues Exams 
4 Wednesday Reading Day / Exam Reschedules 
11 Wednesday Reading Day / Exam Reschedules 
Summer Term, 1994 
MAY	 23 Monday Classes begin 
30 Monday Memorial Day, no classes 
JULY 4 Monday	 Independence Day, no classes 
13 Wednesday Last day ofregularly scheduled classes 
14-15 Thurs-Fri Make-up classes 
18-19 Mon-Tues Reading days 
21-29 Thurs-Fri Exams 
27 Wednesday Reading Day /Exam Reschedules 
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Directory of Services
 
Graduate students may take advantage of the full range of services and activities that Georgia
 
State University offers all of its students; please consult the following directory. See the GSU
 
General Catalog and the Graduate Student Handbook for more information. 
(Note: Location codes appear at the end of this directory.) 
Office/Service Location Telephone 
African-American Student Services and Programs 
Academic Assistance, Office of 
Arts and Sciences 
Business Administration 
Education 
Health Sciences 
Law 
Public and Urban Affairs 
Admissions, Undergraduate 
Alumni Association 
Art Gallery 
Audiovisual Services 
Bookstore 
Campus Tours (Welcome Center) 
Child Care (Lanette L. Suttles Child Care Center) 
Computer Center, William H. Wells 
Input/Output 
User Services 
Continuing Education (non-credit courses) 
Cooperative Education, Office of 
Counseling Center 
Career Reference Library 
Learning Assistance Programs 
Testing Services 
Cross-Registration 
Dean of Students 
Ecumenical Council Office 
Employment for Students, off-eampus (placement Office) 
Employment for Students, on-campus (Personnel Office) 
Financial Aid 
Food Service 
Georgia Career Information Center 
Gerontology Center 
Graduation Office 
GSU Foundation 
Gwinnett Center (1301 Atkinson Rd., Lawrenceville) 
Handicapped Student Services 
Hardship/Emergency Withdrawal 
Health Services (Clinic) 
Honor Societies 
Housing Office (for off-campus referrals) 
ID Cards, Student 
Immunization Office 
Instructional Resource Center 
431-UC 651-3609
 
724-G 651-2291
 
3rd. fl.-BA 651-1913
 
3rd. fl.-ED 651-2539
 
845-UL 651-3064
 
320-UL 651-2048
 
1204A-UL 651-3504
 
102-S 651-2365
 
133-AH 651-3972
 
124-AM 651-2257
 
102-K 651-3311
 
3rd. fl.-UC 651-2155
 
134-AH 651-3900
 
G17-AH 651-2025
 
4oo-PC 651-2639
 
G12-LS 651-2659
 
109-LS 651-2686
 
807-UL 651-3460
 
422-PP 651-2464
 
3OO-CC 651-2211
 
4oo-CC 651-2215
 
202-CC 651-2219
 
3OO-CC 651-2217
 
220-S 651-3446
 
406-UC 651-2200
 
214-UC 651-2468
 
217-AH 651-2223
 
340-PP 651-3330
 
122-S 651-2227
 
3rd. fl.-UC 651-2150
 
823-PP 651-3100
 
849-UL 651-2692
 
355-S 651-3387
 
533-PP 651-2153
 
GC 995-2196
 
226-S 651-2206
 
458-UC 651-2204
 
145-S 651-2229
 
4OO-UC 651-2206
 
432-UC 651-2204
 
227-S 651-2383
 
228-S 651-1171
 
420-LN 651-2457
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Office/Service Location Telephone 
Insurance for Students 
Accident Insurance (Safety Office) 
Health Insurance 
Intercollegiate Athletics 
International Programs 
International Students Office 
Legal Affairs, Office of 
Library, Law 
Library. William R. Pullen 
Library North 
Library South 
North Metro Center (1140 Hammond Dr., Bldg. J) 
Off-Campus Courses 
Orientation 
Parking for Students (Budget Cards) 
Photocopy Service 
Placement Office 
Professional Organizations, Student 
Public Infonnation, Deparrment of 
Recital Hall 
Recreational Services 
Reentry Application (Student Records) 
Refund Policies (Student Accounts) 
Registrar's Office 
Registration Appointments 
Registration Problerns/Infonnation 
Research and Infonnation Technology 
Residency, Georgia Requirements 
ROTC 
Student Accounts Office 
Student Directory 
Student Exchange Program, Office of 
Student Government Association 
Student Life Programs 
Student Locater Service (before 5:15 pm.) 
(emergencies) (after 5:15 p.rn.) 
Student Records Office 
Transcripts (Student Records) 
Veterans Office 
AH
 
AM
 
BA
 
C 
CC 
CS 
E 
ED 
G 
GC 
K 
Location Codes 
-- Alumni Hall 
-- Art and Music Building LN 
-- College of Business Adminis­ LS 
tration Building (35 Broad St.) NM 
-- Courtland Street Building PC 
-- Counseling Center 
-- Classroom South Building PE 
-- 158 Edgewood Avenue Bldg. PP 
-- College ofEducation Building S 
(comer Pryor &Decatur Sts.) SC 
-- General Classroom Building UB 
-- Gwinnett Center UC 
-- Kell Hall UL 
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206-E 
408-UC 
840-PP 
817-PP 
430-UC 
332-S 
100-UL 
LN 
LS 
NM 
826-UL 
208-UC 
1st. fl.-UC 
529-LN 
2nd. fl.-UB 
217-AH 
402-UC 
503-PP 
loo-AM 
245-PE 
227-S 
loo-S 
227-S 
253-S 
257-S 
G76-AH 
102-S 
202-C 
loo-S 
408-UC 
220-S 
2OO-UC 
205-UC 
432-UC 
402-UC 
227-S 
227-S 
227-S 
651-_167
 
651-3610
 
651-2772
 
651-2450
 
651-2209
 
651-2569
 
651-2479
 
651-2178
 
551-7307
 
651-3457
 
651-1251
 
651-2150
 
651-2164
 
681-3955
 
651-2223
 
651-2200
 
651-3570
 
651-3676
 
651-3440
 
651-3206
 
651-2362
 
651-2383
 
651-3600
 
651-2390
 
651-4350
 
651-4048
 
651-2275
 
651-2362
 
651-3610
 
651-3446
 
651-2236
 
651-2221
 
651-2204
 
651-2200
 
651-3206
 
651-3206
 
651-2395
 
-- William R. Pullen Library 
-- Library North 
-- Library South 
-- North Metro Center 
-- Peachtree Center Ave. Bldg. 
(Science Annex) 
-- Physical Education Building 
-- One Park Place South Building 
-- Sparks Hall 
-- Science Center 
-- University Bookstore Building 
-- J.C. Camp University Center 
-- Urban Life Center 
Administration 
and Faculty 
University System of Georgia 
Board of Regents 
John Henry Anderson, Jr., Hawkinsville State-at-Large 1990-1997 
Joel H. Cowan, PeachlIee City State-at-Large 1990-1995 
Donald M. Leebern, Jr., Columbus State-at-Large 1991-1998 
Barry Phillips, Atlanta '.' State-at-Large 1988-1995 
Suzanne G. Elson, Atlanta State-st-Large 1993-1999 
S. WIlliam (Bill) Clark, Jr., Waycross First District 1992-1999 
ElsIe P. Hand, Pelham Second District 1993-1997 
Wllllam B. (Bill) Turner, Columbus Third District 1993-2000 
Virgil R. Willlarns, Snellville Fourth District 1993-2000 
Elrldge W. McMillan, Atlanta Fifth District 1989-1996 
W. Lamar Cousins, Atlanta Sixth District 1987-1994 
Edgar L. Rhodes, Bremen Seventh District 1992-1999 
John H. Clark, Moultrie Eighth District 1989-1996 
James E. Brown, Dalton Ninth District 1987-1994 
Thomas F. Allgood, Augusta Tenth District 1993-2000 
Juanita Powell Baranco, Lithonia Eleventh District 1991-1998 
Officers and Administrative Staff 
JohnllenryAuDderson,Jr•............................................ ChaUrnan* 
Barry PhUUps Vice Chairman* 
II. Dean Propst Chancellor* 
David S. Spence Executive Vice Chancellor* 
Henry G. Neal Executive Secretary* 
James E. Cofer Vice Chancellor-Fiscal Affairs and Treasurer* 
Thomas E. Daniel Vice Chancellor-External Affairs 
Peter S. Hoff Vice Chancellor-Academic Affairs 
Vacant Vice Chancellor-Services and Minority Affairs 
James B. Mathews Vice Chancellor-Information Technology 
Vacant Vice Chancellor-Student Services 
Haskin R. Pounds . . . . . .. . Vice Chancellor-Research and Planning 
Douglas II.Rewerts Vice Chancellor-Facilities 
T. Don Davis Assistant Vice Chancellor-Fiscal AffairsfPersonnel 
Mary Ann Hickman Assistant Vice Chancellor-Affirmative Action 
Cathie Mayes Hudson Assistant Vice Chancellor-Planning 
L.GUUsMacKinnon. . . . . . . . . . . . . . . . . . . . . . . . . . .. Assistant Vice Chancellor-Facilities 
Thomas E. Mann Assistant Vice Chancellor-Facilities 
David M.Morgan Assistant Vice Chancellor-Academic Affairs 
Roger Mosshart Assistant Vice Chancellor-Fiscal Affairs-Budgets 
Ernest G. Murphrey Assistant Vice Chancellor-Fiscal Affairs-
Accounting Systems and Procedures 
JosephH. Silver Assistant Vice Chancellor-Academic Affairs 
JosephJ. Szutz Assistant Vice Chancellor-Research 
·Officers ofthe Board ofRegenIS. 
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Standards for admission oj students to 
instructional programs at each institution 
are dete.rnlined, pursuant to policies of the 
Board of Regents, by the institution. The 
board establishes minimum standard' and 
leaves to each institution the prerogative to 
establish higher standards. Applications for 
admission should be addressed to the in­
stitutions. 
Publlc service/continuing education 
consists of nondegree activities, primarily 
and special types of college-degree-credit 
courses. The nondegree activities include 
short courses, seminars, conference , and 
consultative and advisory services in many 
areas of interest. Typical college-degree­
credit courses are those offered through 
extension center programs and teacher edu­
cation consortiums. 
Research encompasses scholarly in­
vestigations conducted for discovery and 
application of J..:nowledge. Most of the re­
search is conducted through the univer­
sities; however, some of it is conducted 
through several of the senior colleges. The 
research investigations cover matters re­
lated to the educational objectives of the 
institutions and to general social needs. 
The policies of the Board of Regents 
provide a high degree of autonomy for each 
institution. The executive head of each in­
stitution is the president, whose election is 
recommended by the chancellor and ap­
proved by the board. 
• Locatbn of UrI"IoDtUes 
ardConoges 
• Mlledgevlle 
• Macon 
•AmertCU5 
• BoInbrldge 
Swalnsbor 
• Fort Valley _ 
Coh.mOOs C~hron Statesbor~ 
• Gainesville 
• Mellet1a _ 
Atlontc:.T _ Athens 
• • Decatur 
Carrollton lv\onow Augusta 
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About the 
University System 
The University System of Georgia includes 
all state-operated institutions of higher 
education in Georgia ­ 5 universities, 14 
senior colleges, 15 two-year colleges. 
These 34 public institutions are located 
throughout the state. 
A IS-member constitutional Board of 
Regents governs the University System, 
which has been in operation since 1932. 
Appointments of board members - five 
from the state-at-large and one from each 
of the state's ten congressional districts 
- are made by the governor, subject to 
confirmation by the State Senate. Regular 
tenus ofboard members are seven years. 
The chairperson, vice chairperson, and 
other officers of the Board of Regents are 
elected by the members of the board. The 
chancellor, who is not a member of the 
board, is the chief executive officer of the 
board and the chief administrative officer of 
the University System. 
The overall programs and services of 
the University System are offered through 
three major components: instruction; public 
service/continuing education; research. 
Instructlon consists of programs of 
study leading toward degrees, ranging from 
the associate (two-year) level to the doc­
torallevel, and certificates. 
Institutions of the University System of Georgia 
h - OD-<:ampUS StudeDt HouslDg FacUlties
 
[)egrees Awarded: A - Associate; B - Bacbelor's; J - Juris Doctor;
 
M - Master's; S - Spedaflst ID EducatlOD; D - Doctor's;
 
cD - Doctor's, olTered ID CooperatiOD with a UoJverslty System uoJverslty,
 
with degree awarded by the uoJverslty
 
Universities 
Athens 30602 
University of Georgia ­ h; A,B,J,M,S,D 
Atlanta 30332 
Georgia Institute of Technology ­ h; 
B,M,D 
Atlanta 30303 
Georgia State University ­ A,B,J,M,S,D 
Augusta 30912 
Medical College of Georgia ­
A,B,M,D 
Statesboro 30460 
Georgia Southern University ­
A,B,M,S,cD 
h; 
h; 
Senior Colleges 
Albany 31705 Mariena 30060 
Albany State College - h; B,M Southern College of Technology 
Americus 31709 - h;A,B 
Georgia Southwestern College - h; Milledgeville 31601 
A,B,M,S Georgia College - h; A,B,M,S 
Augusta 30910 Morrow 30260 
Augusta College - A,B,M,S,cD Clayton State College - A,B 
Carrollton 30118 Savannah 31406 
West Georgia College - h; A,B,M,S,cD Annstrong State College - A,B,M,S 
Columbus 31993 Savannah 31404 
Columbus College - A,B,M,S,cD Savannah State College - h; A,B,M 
Dahlonega 30597 Valdosta 31698 
North Georgia College - h; A,B,M Valdosta State College - h; 
Folt Valley 31030 A,B,M,S,cD 
Folt Valley State College - h; A,B,M 
Marietta 30061 
KelUlesaw State College - A,B,M 
Two-Year Colleges 
Albany 31707 Douglas 31533 
Darton College - A South Georgia College - h; A 
Atlanta 30310 Gainesville 30503 
Atlanta Metropolitan College - A Gainesville College - A 
Bainbridge 31717 Macon 31297 
Bainbridge College - A Macon College - A 
Barnesville 30204 Rome 30163 
Gordon College - h; A Floyd College - A 
Brunswick 31523 Swainsboro 30401 
Brunswick College - A East Georgia College - A 
Cochran 31014 Tifton 31793 
Middle Georgia College - h; A Abraham Baldwin Agri. College - h; A 
Dalton 30720 Waycross 31501 
Dalton College - A Waycross College - A 
Decatur 30089-0601 
DeKalb College - A 
University System of Georgia 
244 Washington Street, S.W. 
Atlanta, Georgia 30334 
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University Administration 
Carl V. Patton, B.S .. M.U.P., M.A., M.P.P.. Ph.D.,Presidenr 
Thomas J. La Belle B.A., M.A., Ph.D., Pro\lost and Vice Presidenr/or Academic AjJairs 
William R. Decatur, B.A., M.A., J.D. Vice Presidenr, Financial Affairs 
Cleon C. Arrington, B.S., M.S. Ph.D. Vice Presidenr, Research and In/ormation TechrlOlog , 
James E. Scott, Ph.D., Vice Presidenr, Studenr Life and Enro//menr Services 
Thomas C. Lewis, B.S.,Acting Vice Presidenr, University Advancemenr 
John r.f. Borek,Jr., B.B.A., M.B.A., Ph.D. Associate Vice Presidenr, Financial Affairs 
Curtis T. Sears, Jr., A.B., Ph.D., Associate Vice Presidenr, Resear hand Jrrjormation 
Technology 
Joan M Elifson, B.A., M.S., Ph.D., Assistanr Vice Presidenr for Academic Programs and 
Director, Division o/Developmenral Studies 
Stephen L. Langston, B.A., M.S., Ph.D., Assistanr Vice Presidenr for Public Service and 
Direcror, Division o/Conrinuing Education 
John D. Marshall, B.A.,J.D.,Assistanr Vice Presidenr/or Legal Affairs 
Margo A. Brinton, B.S., Ph.D.,Associate Provost/orAcademic Programs 
Bikramjit S. Garcha, B.A., M.A., Ph.D., Associate Provost for Faculty Relations and 
Inrernational Programs and Services 
Clarence T. Cwnmings, Jr., A.B., M.S., Ed.S., Ph.D., Special Assistanr ro the Provost for 
Urban and Minority Affairs and Direcror, Office o/Educational Oppornmity 
Ahmed T. AbdelaI, B.Sc., PhD., Dean, College 0/Arts and Sciences 
John D. Hogan, A.B., M.A., Ph.D., Dean, College o/Business Administration 
Samuel M. Deitz, B.A.E., M.A.E., Ph.D., Dean, College 0/Education 
James P. Cooney,Jr., B.S., M.A., Ph.D., Dean, College o/Health Sciences 
Marjorie L. Girth, A.B., LL.B., Dean, College o/Law 
Patricia L. Carrell, B.A., M.A., Ph.D., Dean, College o/Public and Urban Affairs 
Ralph E. Russell, B.A., M.S., M.A., Ph.D., University Librarian 
Robert L. Arrington, B.A., M.A., Ph.D.,Associare Dean, College 0/Am and Sciences 
Dabney W. Dixon, A.B., Ph.D.,Associare Dean, College 0/Arts and Sciences 
Paula L. DresseI,A.A., A.B., M.A., Ph.D.,Associate Dean, College 0/Am and Sciences 
John B. Haberlen, B.S., M.M.Ed., D.M.A.,Associale Dean, College 0/Arls and Sciences 
Yezdi K. Bhada, B.Com., M.B.A., Ph.D.,Associate Dean, College o/Business Administration 
Arthur F. Schreiber, I}.S., M.B.A., D.B.A.,Associale Dean, College o/Business Administra­
tion 
Buckley R. Barnes, A.A., A.B., M.A., Ed.D.,Associate Dean, College o/Educarion 
O. Leon Hurley, B.A., M.S., Ph.D.,Associate Dean, College o/Education 
Sherry K. GaInes, B.S.N., M.N., Ph.D.,Acling Associale Dean, College o/Health Sciences 
John W. Youtsey, B.A., M.S., Ed.S., Ph.D.,Associate Dean, College o/Health Sciences 
Cornelll A. Stephens, B.A., J .D.,Associate Dean, College o/Law 
Robert E. Croom, A.B., M.S.W., M.S., Ph.D., Associate Dean, College o/Public and Urban 
Affairs 
Carolyn Robison, B.A., M.Ln., PhD.,Associate University Librarian 
Vacant, Dean o/Studenrs 
Ernest W. Beals, 8.Ed., M.Ed., Ed.D.,Acting Dean/or Enrollmenr Services 
DarrylL. Johnson, B.A., M.A., Acting Dean 0/Admissions 
Sandra J. Storrar, B.S., M.Ed., Ph.D., University Registrar 
Orby Z. Moss, Jr., B.S., M.S., Director 0/Athletics 
Marolyn C. Wells, B.A., M.Ed., Ph.D.,Acting Direcror, Counseling Center 
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College of Law Administration 
Marjorie L. Girth, A.B., LL.B., Dean 
Corneill A. Stephens, B.A., J.D.,Associace Dean 
C. Robert Shuford, Jr., A.B., M.A.,Assiscant Dean 
Academic Services 
Charles H. Gilbreath, B.A., M.A.,Assiscant Direccor 
Administrative Services 
Thomas A. Gromme, B.S.,Assiscant Direccor 
Admissions and Financial Aid 
Cheryl J. Jackson, B.A., M.A., Director 
Career Planning and Placement Service 
Beth Brown, B.A., Direccor 
Law Library Administration 
Nancy P. Johnson, B.A., M.L.S., J.D., Head Law Librarian. Professor ofLaw and Associate 
Professor. University Library 
Rhea Ballard, B.A., M.L.S., J.D., Librarian. College ofLaw and Assistant Professor. Univer­
sity Library 
Nancy Dee!, B.A., M.L.S., Librarian, College of Law and Assistant Professor. University 
Library 
B. Ladd Brown, B.S., M.S., M.L.S., Librarian. College of Law and Instructor. University 
Library 
Barbara G. James, B.A., M.L.S., J.D., Librarian, College ofLaw and Assistant Professor. 
University Library 
Lawyer Skills Development Program 
MarkJ. Kadish, B.A., LL.B., Director ofLawyer Skills Development 
Mark E. Budnitz, B.A., J.D., Co-Director ofExternship Program 
Eric J. Segall, B.S., M.B.A., J.D., LL.M., Co-Director ofExcernship Program 
Faculty of the College of Law 
Ronald W. Blasi, Professor ofLaw 
B.S.,J.D., LL.M. (New York University) 
James L. Bross, Professor ofLaw 
A.B., J.D., LL.M. (University ofPennsylvania) 
Mark E. Budnitz, Professor ofLaw 
B.A., J.D. (Harvard University) 
George J. Carey, Professor ofLaw 
B.A., J.D., LL.M. (Harvard University) 
Jennifer Chiovaro,Instructor in Law 
B.S.,J.D. (Georgia State University) 
Norman A. Crandell, Professor ofLaw 
B.A., B.C.L., LL.M. (University ofIllinois) 
William A. Edmundson,AssistantProfessor ofLaw 
B.A., Ph.D., J.D. (Duke University) 
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Anne S. Emanuel,Associare Professor ofLaw 
B.A., 1.0. (Emo!)' niversity) 
Marjorie L. Girth, Dean and Professor ofLall' 
A.B., LL.B. (Harvard Uni ersity 
William A. GregoI!', Professor ofLaw 
B.A., M.A., 1.0. (Harvard University) 
Linda Harrison,lnsTrUCIOr in Law 
B.A.,I.D. (American University) 
Bernadette Weston Hartfield,Associare Professor ofLa..... 
B.A.,I.D. (University ofCali fomi a, Berkeley 
L. Lynn Hogue, Professor ofLa ..... 
A.B., M.A., Ph.D.,I.D. (Duke University) 
Nanc)" P. Johnson, Professor ofLaw 
B.A., M.L.S., 1.0. (Georgia State University) 
Mark J. Kadish,Associate Professor ofLaw 
B.A., LL.B. (New York University) 
Steven J. Kaminshine,Associate Professor ofLall' 
B.A., 1.0. (DePaul University) 
Marjorie Fine Knowles, Professor ofLaw 
A.B., LL.B. (Harvard University) 
E. R. Lanier, Professor ofLaw 
A.B., M.S.,I.D. (Emory University) 
David J. Maleski, Professor ofLaw 
B.S.C.E., M.S.,I.D. (Georgetown University) 
Charles A. Marvin, Professor ofLaw 
B.A.,J.D., M.Comp.L. (University ofChicago) 
PauIS.~ch,ProfessorofLaw 
B.A.,J.D. (Georgetown University) 
Patricia T. Morgan, Professor ofLaw 
B.A.,J.D. (Emory University) 
Ellen S. Podgor, Associare Professor ofLaw 
B.S., J.D., M.B.A., LL.M., (Temple University) 
Mary F. Radford,Professor ofLaw 
B.A., J.D. (Emory University) 
Linda Robinson,InsTrucror in Law 
B.A., J.D. (Emory University) 
Charity Scott,Associare Professor ofLaw 
B.A., J.D. (Harvard University) 
Eric J. Segall,Assisranr Professor ofLaw 
B.A.,J.D. (Vanderbilt University) 
Roy M. Sobelson, Professor ofLaw 
B.A.,J.D., LL.M. (Temple University) 
Corneill A. Stephens,Associare Dean and Associare Professor ofLaw 
B.A., J.D. (University ofChicago) 
Kathryn R. Urbonya,Associare Professor ofLaw 
B.A., M.A.,J .0. (University ofNorth Dakota) 
StephenJ. Wermiel,Associare Professor ofLaw 
B.A.,J.D. (American University) 
Jack F. Williams,Assisranr Professor ofLaw 
B.A., J.D. (George Washington University) 
Patrick Wiseman, Professor ofLaw 
B.A., M.A., Ph.D., J.D. (Columbia University) 
Emeriti 
Ben F. Johnson, Dean Emeritus 
A.B.,J.D., LL.M. (Dulce University) 
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College of Law
 
In September 1982, the College of Law 
began operation on GSU's centrally located 
campus under a Board of Regents' mandate 
to obtain ABA accreditation as soon as pos­
sible. New, modern physical facilities were 
provided, and the college, offering conven­
tional fIrst-year law courses to both day and 
evening srudents, enrolled a first-year class 
of more than 200. Second- and third-year 
classes now complete a srudent body of 
approximately 600 srudents. 
It is intended that the College of Law 
will expand opportunities for a legal educa­
tion to the broader range of career constiru­
encies which exist in a modern, densely­
populated urban community. 
The college is accomplishing this by 
developing, in addition to conventional law 
study, an afflIID.3tive attirude about part­
time law study, by making it an attractive 
alternative equally respectable with con­
ventional full-time programs for those who 
need or want it. 
With this in mind it is anticipated that 
all of its students will gain a knowledge of 
the law, of legal instirutions, and of legal 
processes. This knowledge will become 
progressively more important to their up­
ward movement, both vocationally and 
avocationally. 
Goals and Purposes 
The primary purpose of the College of Law 
is to establish and maintain an educational 
program in law leading to the Juris Doctor 
(J.D.) degree. The program is designed for 
the benefit of qualified srudents who meet 
the requirements for graduation by resi­
dence srudy on a full-time or part-time ba­
sis, and who, upon the satisfactory comple­
tion thereof, will be qualified academically 
to sit successfully for the bar examination in 
the states of their choice, be admitted to the 
bar, and authorized to practice law therein. 
Secondary purposes include the de­
velopment of interdisciplinary programs. It 
is anticipated that the College of Law will 
develop, in collaboration with the various 
colleges of Georgia State University, sev­
eral joint degree programs. A joint 
M.B.A.-J.D. program has already been es­
tablished. 
Accreditation 
The College of Law is fully accredited by 
the American Bar Association. Application 
is being made for accreditation to the Asso­
ciation of American Law Schools. 
Admissions 
Application materials and information re­
garding applications and admissions proce­
dures may be obtained from: 
College of Law 
Georgia State University 
P.O. Box 4049
 
Atlanta, GA 30302-4049
 
Phone 404/651-2048
 
General Policy: It is the policy of the 
College of Law to admit to its classes only 
those applicants who possess the intellec­
rual capacity, marurity, moral character, and 
motivation necessary for the successful 
completion of its course of srudy leading to 
the Juris Doctor (J.D.) degree. 
Selection Procedure and Criteria: The 
College of Law has a "rolling admissions" 
policy. A faculty Admissions Committee 
reviews files continuously until the class 
has been completed. The application dead­
line is April 1. Application fJles must be 
complete by April 1 in order for the ap­
plicant to be considered for admission the 
following academic year. 
Factors in an applicant's background 
that may add diversity to the makeup of the 
class, and thereby enrich the educational 
experience of the group, may become fac­
tors of importance in choosing among ap­
plicants. Such diversity factors include ex­
tracurricular activities, unusual work 
experience, unusual career objectives, geo­
graphic origin, and advanced study or de­
grees in other disciplines. 
In reviewing the total file of the ap­
plicant the Admissions Committee will 
assure that its selection procedures and 
judgments will not reinforce disadvantages 
that result solely from historical exclusions; 
moreover, the committee believes that 
members of historically excluded groups 
can bring valuable perspectives to the law 
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school. The committee will be attentive to 
the uniqueness ofeach applicant. 
..<\nyone whose application materials 
indicate that he or she does not appear ca­
pable of satisfactorily completing the re­
quired course ofsmdy will not be admitted. 
Beginning Students: Smdents beginning 
the smdy of law are accepted for admission 
only in the fall semester and only as can­
didates for the Juris Doctor (J.D.) degree. 
Admission will be based on an evaluation of 
several factors including the following: (I) 
an undergraduate baccalaureate degree 
from an accredited college or university (an 
undergraduate degree is required to qualify 
for entry to the College of Law); (2) an 
acceptable cumulative grade-point average 
on all coursework attempted in undergrad­
uate smdy; (3) a recent LSATILSDAS re­
port showing an acceptable Law School 
Admission Test (LSAT) score and under­
graduate transcript; (4) specified letters of 
recommendation; and (5) a personal state­
ment by the applicant showing reasons why 
he or she should be admitted to the smdy of 
lawatGSU. 
Transfer Students: A smdent who wishes 
to transfer from a law school which has 
been approved by the American Bar Asso­
ciation will be considered only after com­
pletion of the first year of law smdy. A 
smdent who has been excluded from an­
other law school and is ineligible for re­
admission at such school will not be ad­
mitted to the College of Law. Each 
prospective transfer smdent must provide a 
letter from the dean of the current or pre­
viously attended law school stating that he 
or she is currently in good standing, eligible 
to return to that·law school, and class rank­
ing, ifavailable. 
No credit for advanced standing will 
be allowed for courses completed at law 
schools that are not accredited by the 
American Bar Association. No credit for 
advanced standing will be allowed for any 
law school course from another accredited 
law school for which a grade lower than a 
nco or its equivalent has been given. 
A transfer smdent who is admitted to 
the College of Law must understand that in 
order to receive the J.D. degree from Geor­
gia State University, he or she must: (1) 
satisfy the degree and residence require­
ments applicable at the time of admission; 
(2) meet the residence requirement of at 
lea t four full ernesters of re iden e r the 
equivalent at the College of Law; and 3) 
earn at least 60 semester h ur' f the total 
90 semester hours required I graduate) at 
the Georgia State niversity ollege of 
Law. Credits earned at ther in titutions are 
nOI used in c mputing the cumulative 
grade-point average. 
Guest Students: Law'mdents who have 
completed a minimum of one year of study 
toward a J.D. degree at a law school that is 
accredited by the American Bar Associ­
ation, are in good standing, and are inter­
ested in attending the College of Law in a 
transient or guest status should wrile to the 
College of Law. Approval of courses and a 
letter of good standing from the student'S 
law school are required. 
Special Student Status: Graduate students 
who wish to take an advanced course in the 
College ofLaw in support oftheir academic 
program in another college at Georgia Stale 
University, and graduate students at other 
accredited institutions or those equivalent to 
same at foreign instimtions, may apply for 
admission as special students. Any such 
students subsequently admitted to the Col­
lege of Law as students in a law degree 
program may not count toward thai degree 
any credits earned while in special student 
status. 
Attorneys admitted to the bar of Geor­
gia or another stale may apply for admission 
as special students but, in that capacity, may 
only audit a course at the college with the 
permission of the dean and of the instructor 
of that course. Attorneys subsequently ad­
mitted to the college as students in a law 
degree program may not count toward that 
degree any course credit equivalents attrib­
uted to them while in special student stams. 
International Applicants: International 
applicants for a law degree program should 
understand that special grading standards 
do not exist in the College of Law. Ap­
plicants whose native language is not En­
glish are required to take the Test ofEnglish 
as a Foreign Language (TOEFL) to dem­
onstrate a satisfactory level of proficiency 
in the use of the English language. For 
further information and the appropriate ap­
plication forms, applicants should contact 
TOEFL, Educational Testing Service, 
Newtown, Pennsylvania 18940. 
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International applicants will also need 
to provide documentation of their visa and 
financial status prior to admission. 
Joint M.B.AJJ.D. Program: Applicants to 
the joint M.B.AlI.D. program must meet 
the entrance requirements and folJow the 
application procedures of both the ColJege 
of Business Administration and the ColJege 
of Law. Applicants must be accepted by 
both colleges. Interested applicants should 
contact the College of Business Admin­
istration for application procedures and 
materials for the M.B.A. program. 
Law Library 
The Law Library is a growing center for 
legal research with a collection of more than 
123,000 hardcopy volumes and 101,000 
microform equivalent volumes for a total of 
224,000 volumes. The library's collection 
includes the court reports and statutes of all 
jurisdictions in the United States, as well as 
selected materials of Great Britain, Canada, 
and the European Community. The exten­
sive holdings of legal periodicals, treatises 
and loose-leaf services cover many subject 
areas, including international law. The li­
brary's microform collection offers access 
to historical documents and federal records. 
As a depository for governmentdocuments, 
the library obtains federal publications 
which support legal research. Legal video­
tapes are also available for student use. 
In addition to traditional materials and 
services, the library takes advantage of the 
capabilities of modem technology to pro­
vide access to information. Both LEXIS and 
WESTLAW computerized legal research 
systems are available for student use. The 
library has an expanding computer lab for 
word processing and computerized legal 
research. The library's collection is acces­
sible through an online catalog. Materials 
unavailable in the library can be obtained 
through interlibrary loan from other librar­
ies participating in the national OCLC net­
work. 
The newly renovated library offers a 
variety of study areas--<:arrels, tables, and 
small group conference rooms. Except for a 
small reserve section, books are housed on 
open shelves. 
A staff of professional librarians and 
support personnel service the law library's 
collection. The librarians provide reference 
service and instruct in the use of traditional 
and computer-assisted legal research. 
The J. D. Course 
of Study 
Required Orientation 
for Beginning Students 
All students accepted for admission to be­
gin study as a first-year student in the Col­
lege of Law are required to attend orienta­
tion during the week preceding the 
beginning of regular fall semester classes. 
During orientation week, students begin 
their study of Legal Method, a two-credit 
course that continues into the fall semester. 
Students also meet with their Research, 
Writing, and Advocacy insuuctors and with 
the law library staff who teach Legal Bib­
liography. The purpose of orientation week 
is to introduce students to the study of law 
and to help them make the transition into 
lawschooI. 
The Basic Programs 
To satisfy the requirements for the J.D. de­
gree, a studentmust complete a minimum of 
90 hours. The College of Law offers both a 
six-semester (full-time) and a nine-semes­
ter (part-time) program to fulfill the 
90-hour requirement. The number of se­
mesters, six and nine respectively, refers to 
the number of academic semesters in resi­
dence required for the completion of the 
curriculum. The maximumnumber ofcredit 
holtrs in coltrses graded on a "S"/"U" basis 
that can be applied toward graduation is 
eleven. The maximum number ofclinical or 
externship COltrse holtrs that can be applied 
toward graduation is six. The maximum 
number of credits for independent research 
that can be counted toward graduation is 
two. 
Residency Requirement 
In addition to meeting other graduation re­
quirements (including the successful com­
pletion of at least 90 semester hOltrs), a 
student must comply with the following 
residency requirement. All students must 
earn a minimumof36 residency units. Res­
idency units are meaSltres of a student's 
academic effor! measured by the number of 
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credit hour completed with a passing 
grade during a semester. 
Residency units are earned according 
to the following scale: 
12+ hours earns 6 residency units 
11 hours eams 5 residency units 
8-10 hours eams 4 residency units 
5-7 hours eams 3 residency units 
3-4 hours eams 2 residency unil~ 
1-2 hours eams 1 residency unit 
The maximum number of residency 
units that can be earned in the summer term 
is three. 
Full-time and Part-time 
Student Status 
In order to compare a student's residency 
credit, it is necessary to know whether the 
student is enrolled as a full-time or as a 
part-time student. A "full-time student" is a 
student who devotes substantially all of his 
or her working hours to the study of law. A 
"part-time student" is any student other than 
a full-time srudent. Any student who is em­
ployed in a job for twenry or more hours a 
week is considered a part-time student. 
Six-Semester Program 
A full-time (or six-semester) student muSI 
be in residence for at least six semesters. In 
order to graduate after the successful com­
pletion of six semesters, a full-time student 
would be required to carry on average al­
most 15, and no fewer than 12, hours of 
coursework during each of the third through 
the sixth semesters. A full-time student 
cannot take more than 16 hours per semes­
ter without permission from the office of the 
associate dean and cannot receive more 
than six residency credits in any single se­
mester. A full-time student may take fewer 
than 12 hours of coursework aftg the sec­
ond semester, but would eam feWer than six 
residency units for those semesters and thus 
would take more than six semesters to grad­
uate. The number of semesters required to 
complete the program would depend on 
how many semesters it took to eam the 
required minimum of 36 residency units as 
determined from the table above. 
Nine-Semester Program 
A part-time or nine-s mester srudent 
must be in residence for al lea Inine eme ­
ler-. In order to graduate after the succes ­
ful ompleti n of nine semesters, a part­
time studenl would be required 10 arry no 
fewer than eight nor more than eleven hours 
during the third through the ninth semesters. 
For the purposes of the residency re­
quirement, students registered in the part­
time program are considered part-time stu­
dents regardless of the number of credit 
hours actually taken in anyone semeSler (so 
long as the number ofhours does not exceed 
11)-and regardless of whether they take 
their courses in the day or evening. 
Students musl be registered in either 
the full-time or part-time program and may 
not transfer from one progranl to another 
without permission of the associate dean. 
Minimum Load Requirement 
Full-time (Six-Semester) Students 
During the first two semesters of enroll­
ment, six-semester students shall enroll in 
all 32 hours of the required first-year cur­
riculum listed in the model six-semester 
program in this bulletin. Light-loading for 
students who have not yet completed this 
32-hour course sequence shall be permined 
only by approved transfer to the part-time, 
nine-semester program. 
Part-time (Nine-semester) Students 
During the Fall and Spring semesters of 
their first two years of enrollment, nine­
semester students shall enroll in all courses 
listed in the model nine-semester program 
in the official catalog (bulletin) until those 
35 hours of required courses have been 
completed. During that initiaL two-yearpe­
riod, students who do not enroll in the mini­
mum course Load must withdraw from 
schooL entirely. 
General Rules for Both Programs 
There will be a summer term offering of 
courses in both programs, and this will al­
low for acceleration in the completion of the 
required curriculum. 
Students in either program may elect to 
take their courses in the day or evening 
subject to the condition that if seating space 
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in a particular class is limited, preference 
will be given to full-time students in day 
classes and part-time students in evening 
classes. 
When, in a given semester, a COlUse is 
offered both as a day class and as an eve­
ning class, a student will not be permitted to 
attend by alternating between such classes 
during the semester but must attend regu­
larly one or the other. 
Policies, Rules and 
Regulations 
In-Course Scholastic 
Requirements 
Attendance: Regular attendance at 
class sessions is required. Appropriate 
mechanisms for recording attendance are in 
place as well as sanctions which may extend 
to a forced withdrawal from the COlUse for 
excessive unexcused absences. 
NOle taking: Note taking is considered 
a lawyer's skill to be encolUaged. Tape 
recording of class sessions will not be per­
mitted except by permission in advance 
from the instructor or when reasonably nec­
essary as assistance to a handicapped per­
son. Handicapped persons wishing to tape 
record a COlUse must notify the instructor of 
the COlUse and the Office of the Associate 
Dean. 
Examinations: Examinations are sub­
mitted and graded anonymously. A system 
of anonymous grading prevents the exam­
iner from knowing the identity of the exam­
inee. No reexaminations will be given. 
When a student, without permission or 
valid excuse, fails to appear for an exami­
nation, or appears for an examination and 
fails to turn in the examination, such student 
may receive a grade of 55 (UFU) in the 
course. 
Grading: Final grades in each course 
will be numerical on a 55-100 scale, and a 
student's record in the College of Law will 
be kept on such a basis. This system of 
grading, however, is not recognized by the 
registrar of the university who is required 
by University System of Georgia regula­
tions to keep all official grade records on a 
letter grade scale, A-D, using a numerical 
scale of 4.0, with a grade of UF" as a failing 
grade of no numerical value. O~ a numeri­
cal basis, any grade below 60 IS a fallmg 
grade, and a grade of60 or better is req~lIed 
to receive any credit in the course. A failmg 
grade cannot be converted to a higher grade 
by repeating the COlUse. When numencal 
grades are transmitted to the Office of the 
Registrar, they will be converted to the re­
quired lener grade as follows: 
90 or above A with a numerical val­
ueof4 
80-89 B with a numerical val­
ueof3 
70-79 C with a numerical 
valueof2 
60-69 D with a numerical val­
ueofl 
55-59 F with no numerical 
value 
Other marks will be used in appropriate 
circuntstances, such as: 
S Satisfactory 
U Unsatisfactory 
I Incomplete 
IP In Progress 
W Withdrawn without prejudice 
WF Withdrawn failing 
Required COlUses, with the exception of the 
legal writing requirement, which must be 
met with a grade of 73 or higher, must be 
passed with a grade of 60 or better or a 
satisfactory mark. A student who fails and 
must retake a required course will receive a 
separate grade for that COlUse which shall 
be included in the computation of his or her 
overall grade average. The prior grade in 
the COlUse will not be expunged from the 
student's record and also will be included in 
the computation of that student's overall 
grade average. 
Smdents who require a statement of 
good standing from the college after spring 
semester exams but before the release of 
spring semester grades will have their status 
determined by whether their current, cu­
mulative GPA meets the minimum for their 
next checkpoint. 
Ranking: During their law school ca­
reer, students may receive up to three rank­
ings, according to the following schedule. 
Each spring, the College of Law will an­
nounce three rankings, a Final Ranking (of 
graduates), a Second Interim Ranking 
(roughly, of students who have completed 
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their second full-time-equivalent (FTE 
year), and a First Interim Ranking (of stu­
dents who have completed their first FTE 
year). For the Final Ranking. all tudents 
who, in the last year, have completed all 
requirements for graduation will be ranked 
on the basis of their overall OPA. Transfer 
students will be included only in this rank­
ing. For the Second Interim Ranking, all 
students who, in the last year, have received 
a final grade in at least one required course, 
and who have received a final grade in all 
required courses, will be ranked on the basis 
of their overall OPA. For the First Interim 
Ranking, all students who, in the last year, 
have received a final grade in at least one 
first-year full-time required course, and 
who have received a final grade in all first­
year full-time required courses, will be 
ranked on the basis of their OPA in first­
year full-time required courses. 
Good Standing Requirements 
All students are checked for good standing 
at the conclusion ofeach semester. 
To be in good standing academically, 
for all purposes including transfer status, a 
full-time or part-time student must., on the 
basis of all coursework completed, have a 
cumulative average of at least 73.00. A cu­
mulative average of at least 73.00 is re­
quired for graduation. When a student's 
cumulative average falls below 73.00, the 
student shall be placed on probation. A stu­
dent on probation is permitted a maximum 
of two semesters in which to raise the cu­
mulative average to the required 73.00. A 
student who does not raise the cumulative 
average to the required 73.00 by the end of 
two probationary semesters shall be ex­
cluded from the college. Ifthe student raises 
the cumulative average to a 73.00 but in a 
later semester the cumulative average again 
falls below 73.00, if the student has pre­
viously been on probation for two semes­
ters, the student will be excluded from the 
college, having no further probationary se­
mester available. If, however, the student 
has previously been on probation for only 
one semester, the student will be permitted 
one additional semester to raise the cumula­
tive average to the required 73.00. Proba­
tionary semesters do not include the sum­
mer term. A student will not be placed on 
probation before the completion of the first 
year of law school. A student who does not 
ha\ e a cumulative average of at least 0.00 
at the conclu ion of his ;r her first ear of 
la\ study will automati ally be excluded 
from the college. 
Course\ ork completed for the pur­
poses of this requirement means courses 
taken at the College of Law in whi h the 
student has received a final grade of be­
tween 55 and 100 inclusive, including 
grades of"S", "U" and "WF." 
An "IP" or an "I" grade may not be 
carried for more than one full semester (ex­
cluding summers after the semester in 
which a final grade originally was due. If 
the student has not earned a Iinal grade by 
that time, a final grade of "55" will be en­
tered. 
No student on probationary status will 
be permitted to enroll for the summer term. 
If any leon's grades are nor available to 
determine the good standing of a student at 
the time of registration for the following 
teon, the student may register for the new 
teon. But if it develops when the completed 
teon's grades come in that the student is not 
in good standing or must be excluded pur­
suant to the above policies, he or she may 
complete the teon but any grades that may 
have been earned in the current term may 
not alter his or her standing resulting from 
the prior term's grades, and appropriate ac­
tion will be taken thereon. 
Honors Requirements 
Graduation with honors will be granted to 
candidates for the Juris Doctor degree 
achieving high academic work in all 
courses attempted at the College of Law. 
The specific award will be based on the 
following: (1) "cum laude" for candidates 
achieving a cumulative grade average of 
84.0; (2) "magna cum laude" for candidates 
achieving a cumulative grade average of 
87.0; and (3) "summa cum laude" for can­
didates achieving a cumulative grade aver­
ageof90.0. 
Transfers, Withdrawal, 
Reentry and Grading 
in Sequential Courses 
A student enrolled under an instructor in a 
sequential course is required to continue 
enrollment under such instructor until the 
sequence is completed. Transfer will be al­
lowed to another section involving another 
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instructor only by permission of the asso­
ciate dean and the instructors involved. 
A student who withdraws during the 
sequence of a course will be permitted to 
reenter that course only in sequence with 
the same instructor unless the instructor, 
before the commencement of the ensuing 
fall semester, has detennined that material 
changes will be made in the course which 
will make it inappropriate for a previously 
enrolled student to reenter the sequence ex­
cept at its beginning. In this event such a 
student must reenter the sequence accord­
ingly. A student will be permitted to with­
draw only once from a sequential course. If 
an instructor makes the detennination 
which will preclude a student from reen­
tering the course in sequence, it will be 
posted outside the suite of administrative 
offices at the College of Law prior to the 
commencement of the ensuing faU term, 
and it is the responsibility of any student 
involved to keep abreast of the matter. 
Where an instructor of sequential 
courses has opted to grade each semester on 
a free-standing basis, it will be assumed that 
successful completion of each semester 
with a grade of 60 or better will be required 
for enrollment in a subsequent semester 
unless, in the instructor's discretion, enroll­
ment in the subsequent semester may be 
permined. Ifeach semester ofthe sequential 
course is required for graduation, success­
ful completion of each semester with a 
grade of60 or bener will be required. 
Interruption of Studies 
After completing the first 32 hours of the 
full-time program (excluding summer 
school) or the first 35 hours of the part-time 
program (excluding summer school), a stu­
dent may interrupt his or her law studies 
and, if in good standing, reenter in any 
subsequent semester. A student who with­
draws during the course of the academic 
year whose grades would not leave him or 
her in good standing at the end of the aca­
demic year may only be readmined on pro­
bation by permission ofthe Associate Dean. 
A student who is absent from the College of 
Law for two or more consecutive semesters 
(not including summer) must apply to the 
Admissions Committee and meet admis­
sions, curricula and graduation require­
ments in effect at the time accepted for 
reentry. 
A full-time student enrolled in fLrst­
year required courses, and a part-time stu­
dent enrolled in firS(- or second-year re­
quired courses, who withdraws during the 
sequence of such courses will not be per­
mitted to resume his or her course of study 
except in sequence. This may result in a 
year's delay. In no event maya student take 
more than six years to complete the J.D. 
program. 
Withdrawal from Classes 
A student who wishes to withdraw from 
school prior to the midpoint of each semes­
ter (see "Academic Calendar") must receive 
pennission from the Office of the Dean. 
When withdrawal is approved, a grade of 
"W" will be recorded in aU courses for 
which the student is registered. Failure to 
obtain approval may result in a grade of 
"WF" in aU courses. 
Ordinarily, a student who wishes to 
withdraw after the midpoint of each semes­
ter will receive a grade of "WF." A student 
wishing to withdraw from any or aU classes 
must request permission from the Office of 
the Dean. Where the cause of withdrawal is 
an emergency necessitating total withdraw­
al from aU classes, the dean of the College 
of Law and the dean of students of Georgia 
State University may determine that the cir­
cumstances warrant a finding of nonac­
ademic hardship, in which case the student, 
if doing passing work, as determined by the 
student's instructors, will receive a "W" 
grade in aU courses for which the student is 
registered. In any other case, the dean ofthe 
College of Law, in collaboration with the 
instructors under whom the student is en­
rolled, may determine that the circum­
stances warrant a finding ofacademic hard­
ship. In such cases, the student, if doing 
passing work, will receive a "W" grade for 
such course or courses as may be involved. 
Resumption of Studies 
A student who withdrew prior to the mid­
point of the semester or was granted a non­
academic hardship withdrawal during the 
first year of full-time law study or the first 
two years of part-time law study may reen­
ter the college in good standing the next 
succeeding faU semester as a maner of 
right, or a later semester or year by permis­
sion of the Admissions Comminee. A stu­
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dent ho withdrew during the fir t year f 
full-time rudy or the fir t two year of 
pan-time rudy but who was not granted a 
nonacademi hard hip withdrawal must ap­
pi to the Admi ions Committee for per­
mi ion to reenter the College ofLaw. 
A srudent who withdraws from the 
College of Law leaving one or more "IP" 
grade outstanding in sequential course is. 
on hi or her reentry to the college subject 
to whatever grading and scheduling ar­
rangements the relevant instructors and as­
sociate dean deem appropriate for comple­
tion of the sequential courses(s). 
All of the above provisions are subject 
to the six-year J.D. program completion 
rule. 
A student admitted to the College of 
Law but who before initial enrollment in 
courses at the college decides to pOSlpone 
legal studies must reapply for admission to 
any succeeding class. 
Medical Withdrawals 
and Reentr)' 
Except in circumstances of emergency, a 
student who proposes to withdraw for 
medical reasons must provide a statement 
from a physician or psychiatrist of the di­
agnosis involved. In any case, when the 
mental condition of the student is a factor in 
the withdrawal, a diagnosis and evaluation 
with respect to effective continuance in law 
study is required. Moreover, the reentry ofa 
student following withdrawal for medical 
reasons must include a clearance by the 
student's physician or psychiatrist with a 
particular evaluation of the effectiveness of 
the student to continue in law study. Before 
reentry is authorized, the dean may refer the 
application for reentry, and the supporting 
data, to the University Counseling Center 
and consider its evaluation of the student'S 
ability to continue successfully in the study 
oflaw. 
Student Appeals Procedures 
The appeals procedure for students in the 
College of Law will follow different 
courses depending on the nature of the stu­
dent's appeal. 
Appealo/Course Grade 
The process of appealing a course grade is 
as follows: 
I)	 A srudent mu t first revIew the siruati n 
\ ith the In tru tor \ ho as l",ned the 
grade. Thi- review mu t lak place 
\l,1thin 30 a1endar ays of the dale the 
grades are mailed. 
2	 If the qunion i not re-ol ed \ ith the 
instru tor. the -tudent may appeal in 
writing 10 an ad h three-pers n fa ­
ullY appeal committee appoinled b the 
dean. The i sue on appeal will be re­
stricted 10 the matter f due process 
with respecl to the ourse grade. This 
request must be received by the dean of 
the College of Law 14 calendar day 
after the date of review with th instruc­
tor. The deci ion of the facull)' appeal 
committee will be conveyed 10 the sru­
dent in writing 14 calendar days after 
the date of the hearing. 
3)	 If the srudent wishes to challenge the 
decision of the faculty appeal commil­
tee, the student may appeal in writing 
directly to the dean of the College of 
Law. The written appeal must be re­
ceived within 14 calendar days of the 
date of the leller stating the decision of 
the faculty appeal committee. Again, 
the issue on appeal will be restricted to 
the mailer of due process with respect 
to the course grade. The dean of the 
College of Law will review aU facts and 
render a decision in writing within 14 
days of receipt of the student's letter. 
The decision of the dean shall be final 
except as further appellate process may 
be available at the university level. 
Appeal o/Misconduct Sanctions 
Appeals from a finding of a violation of the 
Honor Code shall be governed by that Code 
and the general appeals procedure de­
scribed below. 
Appeals and grievances not specifically 
covered in the aforementioned procedures 
should follow the "Student Rights and Re­
sponsibilities" section of the GS U Catalog. 
General Appeals Procedure 
Any applicant for admission to the College 
of Law who is denied admission by the 
Admissions Comminee, or any student en­
rolled in the College of Law who is ag­
grieved by a decision of a faculty commit­
tee, concerning suspension, termination, or 
exclusion shall have the right to appeal the 
decision to the dean of the College ofLaw. 
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The appeal shall be based on the 
record of the appellant as it exists in the 
dean's office and the written petition of the 
appellant. The dean may call for the per­
sonal appearance of the appellant if the 
dean considers this may serve some pur­
pose. The dean may give consideration to 
peninent facts in the record, or developed 
extrinsic to the record, and revise or modify 
the challenged decision. Otherwise, the ap­
peal will be considered by the dean solely 
on the record. 
The only grounds for appeal are: 
(a) The decision is contrary to the facts in 
the record or against the weight of the 
evidence. 
(b) The decision violates federal or state 
law, or federal or state rules or regula­
tions, or the rules or regulations of the 
Board of Regents, or the Statutes and 
By-Laws of Georgia State University. 
(c) The decision does	 not give effect to 
published rules or regulations of the 
College ofLaw pertinent to the matter. 
(d) The administration of the rules and reg­
ulations of the College of Law did not 
afford appellant due consideration. 
(e) The decision	 is substantially affected 
by malevolent discrimination against 
the appellant personally. 
The appeal must be in writing and received 
by the dean of the College of Law within 
fourteen calendar days after the date of the 
letter notifying appellant of the decision. 
The time for appeal may be extended by the 
dean for cause beyond the control of the 
appellant. The appeal may be in letter form, 
and may include whatever the appellant 
wants considered by the dean. It must, how­
ever, specifically indicate one or more of 
the grounds enumerated above and, with 
regard thereto, explain, with particularity, 
the facts, law, rules, regulations, statutes 
and by-laws which are challenged and, also 
with particularity, how, or in what way, the 
committee did not afford appellant due con­
sideration. It need not repeat facts which are 
otherwise in the record unless the appellant 
challenges the correctness of such facts. 
The dean will review the record, thus made, 
and render a decision within fourteen days 
of the receipt of appellant's letter. The de­
cision of the dean will be final except as 
further appellate process may be available 
atthe university level. 
Professional Responsibility 
Those who study for the practice of law 
must join with those who praclice law and 
those who teach law to subscribe to the 
traditional responsibilities of the legal pro­
fession which are: 
- the improvement of the law; . . 
-a more effective adffiJDlstrauon of JUs­
tice; 
_ exemplary conduct respecting the per­
sonal and propeny rights of.~e 
academic community and others In 
general; 
_ ethical representation ofpersons served 
by the legal profession, in particular. 
The central core of professional re­
sponsibility is inte~~, both in~ellectual in­
tegrity and integnty III ~bJe~liv~ conduct. 
The antithesis of integnty IS dIshonesty, 
half-truths, false and misleading commu­
nications, plagiarism, cheating, et~. C~n­
duct on the part of law students which VIO­
lates standards prescribed for lawyers will 
be referred to as pre-professional miscon­
duct. The College of Law operates under 
the Honor System; an Honor Code (See 
Appendix A), and a system of adjudication 
is in effect, and all students should consider 
themselves, from their initial enrollment in 
the College of Law, subject thereto. Its 
sanctions may extend to exclusion from the 
college. 
Final Examinations 
Examinations in the College of Law are 
normally administered by proctors from the 
staff who will start each in-class examina­
tion and ensure that all examinations end on 
time. Examinations are graded anonymous­
ly through the use of individually assigned 
exam numbers, which are randomly reas­
signed each semester. Students must re­
ceive their exam numbers in person (and 
must present a valid photo 10) at the Office 
of Student Services and may not disclose 
their numbers until grades are received. 
Anonymous grading of seminar papers or 
ofprojects which require close consultation 
between a student and faculty member may 
not be possible. 
Students are not permitted to take any 
regular written examination in any location 
other than the room assigned. Students typ­
ing an examination will use the typing 
rooms designated on the signs giving the 
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main location of the exam. Typing "tudents 
will receive the exam and Instructions in the 
main room with the rest of the las ,then go 
to the typing room wwe hi r her type­
writer is already set up (see Typing Exami­
nations). Students are not permitted to bring 
any materials into the examination room 
other than tho e specifically permitted by 
the instructor. Examination books will be 
provided. All students are bound by the 
honorcode. 
Ordinary clustering of examinations 
during the examination period doe not 
warrant changes to other, more convenient 
dates. Predictability and fairness to other 
students with busy examination schedules 
require faithful adherence to the reschedul­
ing rules. It is not unusual for the last week 
of the term or the fIrst week of exams to be 
the deadline for papers or projects. Paper 
and project deadlines and the date ofexami­
nations are announced well in advance of 
the event. Prudent inquiry and planning will 
avoid crowding and conflict at the end of 
the term or during examinations. In no event 
will the overlap of papers or projects with 
examinations provide a justification for re­
scheduling examinations. 
Scheduling Make-up 
Examinations 
Students are required to take examinations 
either on the regularly scheduled day during 
the examination period or on a day set aside 
for rescheduled examinations. Failure to 
take an examination (or approved make-up 
examination) at the scheduled time, without 
the prior approval of the associate dean, 
constitutes failure to complete the work in 
the course in question and the student will 
receive the numeric grade of 55 (F) for the 
course unless the student experienced a 
family emergency (such as personal illness 
or the death or severe illness of a close 
relative) which prevented him or her from 
taking the exam as scheduled and presents 
satisfactory written confirmation of this 
emergency to the associate dean. In all such 
cases, the student must notify either a mem­
ber of the Student Services staff 
(651-2048), the assistant to the associate 
dean or the associate dean (651-2044) of 
the student's absence prior to the time 
scheduled for the examination. 
A student may request a change of 
examination date to the very next appro­
priate de. ignated make-up ~xanunati n 
date ub equent to the s hedu1e'd dat if he 
or he ha two r m re xanunations sched­
uled to begin wirhlll a _4-houf peri d. A 
6:00 exam followed by a 1:00 exam the next 
day i" con"idered a .onflict: a 6:00 exam 
followed b a 6:00 xam the next da is not 
con idered a conflict. Students who have 
other conflicts (such a monic health 
problem , work or religious bservan es 
must submit a request for a make-up ex­
amination as Slated above. tudents re­
questing make-up examinations for an 
reason should use the fomlS for this pur­
pose. These are available from the third­
floor receptionist. All requests will be eval­
uated on an individual basi . 
Students are not pemlitted to contact 
individual faculty members to arrange to 
reschedule an exam but instead must 
present requests for rescheduling examina­
tions to the Office of Student Services no 
later than two weeks prior 10 the fIrst day of 
the exam period. 
Absent the written permission of the 
associate dean, all examinations that have 
been rescheduled for personal or medical 
reasons must be taken no later than one 
week after the end of the examination pe­
riod during regular business days and 
hours. 
Failure to Complete an 
Examination 
A student who receives an examination is 
expected to finish it during the period for 
which the examination is scheduled. Stu­
dents who do not complete examinations 
will be graded on what they submit during 
the examination period unless an exception 
based on very exigent circumstances is 
granted by the associate dean. Such excep­
tions will be rare and will be granted only if 
the student has notified the proctor of the 
examination of their inability to complete 
the exam and can establish the reason for 
such inability to the satisfaction of the asso­
ciatedean. 
Typing Examinations 
Students may elect to type their final exami­
nations rather than write them. Paper and a 
typing room will be provided. Students will 
receive their examinations and instructions 
in the main room designated for the exam 
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and will then accompany the proctor to the 
typing room, where the exam time will be­
gin. Completed examinations will be re­
turned in the main examination room with 
the other exams. Students must provide 
their own typewriters. No memory type­
writers or word processors may be used. 
Students with Special Needs 
Students with special needs should contact 
the Office of Student Services (651-2048) 
in advance to make individual arrange­
ments. 
Career Planning and 
Placement Service 
The College of Law provides its students 
and graduates comprehensive career coun­
seling and placement assistance. While rec­
ognizing that the ultimate responsibility for 
securing employment remains with each in­
dividual student or graduate, the Career 
Planning and Placement Office offers ex­
tensive resources to aid these individuals in 
identifying and achieving both short-term 
and long-term employment objectives. The 
office has a library of resource material 
about employment opportunities and the di­
verse career opportunities available to law 
graduates. Seminars are held to acquaint 
students with these opportunities and with 
persons working in these various fields. 
Students are also assisted, both individually 
and through group instruction, in preparing 
effective resumes and improving job inter­
viewing techniques. In order to facilitate 
student contact with prospective employers, 
the office arranges on-campus interviews 
with representatives from various private 
law firms, government agencies and cor­
porations, and forwards resumes to those 
employers who cannot interview on cam­
pus. The office maintains a current listing of 
job openings for summer, temporary, part­
time and full-time employment for the use 
of College of Law students and graduates. 
The office seeks to serve concurrently stu­
dents, graduates, and prospective employ­
ers by promoting and maintaining effective 
relationships between the College of Law 
and the professionals with whom graduates 
will be associated. The College of Law is a 
member of the National Association for 
Law Placement. 
Additional Educational 
Programs 
Joint M.B.AlJ.D. 
Degree Program 
The College of Law collaborates with the 
College of Business Administration at 
Georgia State University to offer a course 
of study leading to the Juris Doctor (J.D.) 
degree and the Master of Business Admin­
istration (M.B.A.) degree. Essentially this is 
a program which enables a student to com­
plete the requirements for both degrees in 
four academic years rather than the con­
ventional five. This is accomplished by al­
lowing selected previously-approved 
course credit for work satisfactorily com­
pleted in the College of Business Admin­
istration to count also in satisfaction of the 
90-hour curriculum required by the College 
ofLaw. 
Joint Program Degree Requirements: 
Students must satisfy the curriculum re­
quirements for both the M.B.A. degree as 
outlined in the College of Business Admin­
istration Graduate Bulletin and the J.D. de­
gree as outlined in this bulletin. 
For students enrolled in the joint pro­
gram, the College of Business 
Administration will allow 14 semester 
hours of law courses with grades of "B" or 
better to be credited toward the 20 quarter 
hours ofelectives in the M.B.A. program. 
Reciprocally, the College of Law will 
permit, with prior approval, up to 20 quarter 
hours of 800-level M.B.A. courses with 
grades of "B" or better to be converted to up 
to 14 semester hours and credited toward 
the J.D. degree. No credit hours for M.B.A. 
courses will be applied toward J.D. degree 
requirements until the M.B.A. degree is 
awarded. A simultaneous awarding of de­
grees will satisfy this requirement. As stated 
in this bulletin a law student must earn the 
equivalent of 90 semester hours of credit to 
qualify for the J.D. degree. 
Enrollment sequencing and time lim­
its. The College of Law does not permit 
enrollment in the joint degree program after 
a student has completed more than 40 quar­
ter hours of 800-level M.B.A. coursework. 
After students have been admitted to both 
the M.B.A. and the J.D. programs and have 
declared intent to be enrolled in the joint 
program, they must, at the first opportunity, 
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Legal Writing Requirement 
Many our e in th curriculum are open 
only to students who have - wI's torily 
completed ·pecific. prerequIsite ur·es. It 
i ery important that student con ider pre­
requisite in planning the equence of th ir 
coursework. Prerequi ite' an b waived 
only with the permission f the instructor. 
nb In the 
n fthe bul-
Prerequi ite 
Elective 
"De ripu 
letin. 
Lawyer Skills Development 
The development of lawyer skills is a major 
emphasis in the curriculum of the College 
of Law. Some of these courses are required 
of all students, such as: Legal Method (2 
hours); Research, Writing and Advocacy I 
and II (2 hours); Legal Bibliography (l 
hour); and Litigation (4 hours). In addition, 
a number of credit courses will be offered 
from time to time in the third year that 
involve actual panicipation in the provision 
of legal services. These are done in cooper­
ation with various agencies oflocal govern­
ment such as the juvenile court, the district 
attorney's office, the pUblic defender's of­
fice, local legal aid offices and other offices 
of state and federal government having law 
enforcement functions. 
Each candidate. as a require.men! for the 
1.0. degree. must complete satisfactorily 
one substantial legal writing project during 
his or her upperciass period of study. To 
satisfy this requirement. the student must 
earn a grade of at least 73 on the written 
portion of any two- or three-credit course 
that qualifies as a legal writing course. A list 
of courses that qualify as legal writing 
courses is maintained in the administrative 
offices of the College ofLaw. 
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Curriculum 
Elective Courses 
A student has the opportunity to elect a 
minimum of 46 hours of electives to com­
plete his orher course ofstudy. 
Electives should be carefully chosen 
with the consultation of a faculty adviser. 
The curriculum of the College of Law is the 
same for all students enrolled as candidates 
for the J.D. degree. In general, the same 
course offerings will be available whether a 
student is enrolled in the six-semester pro­
gram or the nine-semester program, but not 
necessarily during the same semester. The 
curriculum is made up of 44 hours of re­
quired courses and a minimum of 46 hours 
of elective courses for a total of 90 hours of 
course study. 
omplete the fir [ 3_ hours of required 
course in the 1.0. degree. as utlined in !hi 
bulletin. After completion of these 32 hour 
of1.0. course, enrollment in the cours s of 
either college or enrollment in both ollege 
concurrently is permitted. The require­
ments for both the M.B.A. and the 1.0. 
degrees must be completed within eight 
years of the initial quaner of enrollment in 
the M.B.A. program. The 1.0. degree must 
be completed within six years of the initial 
semester ofenrollment in the 1.0. program. 
An M.B.A. student rna. be required by 
the College of Business Administration to 
take 600-level courses before commencing 
graduate (800-level) M.B.A. courses. The 
College of Law strongly recommends that 
students contemplating pan-time law study 
complete any required 600-level courses 
priorto taking their ftrs t law courses. 
Required Courses 
The following courses are required for 
graduation: Legal Method; Research, Writ­
ing and Advocacy I and II; Legal Bibliog­
raphy; Torts I and II; Contracts I and II; 
Constitutional Law I; Property I and II; 
Civil Procedure I and II; Criminal Law; 
Evidence; Litigation; and Professional Re­
sponsibility . 
OUTLI E OF THE 90-HOUR CURRICULUM 
Typical Full-time Program 
FlRSTYEAR 
Fall Semester Spring Semester 
Course Hours Course Hours 
Contracts I 
Property 1 
Torts I 
3 
3 
3 
Contracts 11 
Property 11 
Tons 11 
- . . 
, . . . . . . . . . 
3 
3 
3 
Civil Procedure I 3 Civil Procedure 11 . . . . . . . . . . . 3 
Legal Method . . . . . 
Research, Writing and Advocacy I . . . . . . . .. 
2 
I 
Criminal Law 
Research, Writing and Advocacy 11 ... 
3 
I 
Legal Bibliography I 
16 
SECOND YEAR* 
Fall Semester Spring Semester 
Course HoursCourse Hours 
Litigation 3 
Evidence 4 Professional Responsibility . . . . . . . . . . . . . .. 2 
Electives J Electives .-lQ 
15 15 
Constitutional Law 1 3 
THIRD YEAR 
Fall Semester Spring Semester 
Course Hours Course Hours 
Electives 14 Electives 14 
TOTAL: 90 HOURS 
Students may choose to take courses during the summer tenn. The purpose of the college's 
summer offerings is to provide diversity and balance to a student's course of study. Students 
who take summer courses will be able to reduce their load below that indicated here. 
*SlIJdenlS are required to talce Evidence, Litigation, and Professional Responsibility in the same year, but may postpone 
taJcjng these required courses until a later year than that recommended. All other listed courses must be taken at the 
earliest opponunity offered. 
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Typical Part-time Program*
 
FI.RSTYEAR
 
Fall Semester Spring m ter
 
Course Bours C~ Hoon 
Contracts 1 3 Contracts n . . . . . . . . . . . . . . . . . . . . . . . . . . .. :\ 
Property 1 3 Property n .. 3 
Legal Method. . . . . . . . . . . . . . . . . . . . . . . . .. _ Criminal Law . . . . . . . . . . . . . . .. ] 
Research, Writing and Advoca y I . . . . . . . .. 1 Research. \ riring and Ad\' lI)' II I 
Legal Bibliography 1 
10 10 
Summer Tenn"
 
Course Bours
 
Elective 2
 
Elective 2 
4 
SECOND YEAR 
Fall Semester Spring Semester 
Course Hours Course BouI'S 
Civil Procedure 1 3 Civil Procedure 11 . . . . . . . . . . . . . . . . . . . . . .. 3 
Tons 1 . . . . .. . 3 Tons II J 
Constitutional Law 1 3 Eleclive . 
9 9 
Summer Tenn" 
Course Hours 
Elective 2 
Elective 2 
4 
TIllRD YEAR·" 
Fall Semester Spring Semester 
Course Hours Course Hours 
Evidence 4 Litigation 3 
Elective 3 Professional Responsibility . . . . . . . . . . . . . .. 2 
Elective 3 Elective 4 
10 9 
Summer Tenn·· 
Course Hours 
Elective 3 
Elective ~ 
5 
FOURTBYEAR 
Fall Semester Spring Semester 
Course Hours Course Hours 
Electives 10 Electives 10 
TOTAL: 90 HOURS 
·Part-lime sludenlS may aeeelerale graduation by taking more summer courses, or may delay graduation by laking 
fewer or no summer courses. Although this program is described as typical, it should be noted that there are a variely 
of ways 10 reach the 9O-hour lotal required for graduation. 
"Summer courses are optional. Their purpose is 10 provide diversily and balance to a student's course of sludy. 
···StudenlS are required to talee Evidence, Litigation, and Professional Responsibilily in the same year. bUI may 
postpone laking these required courses until a later year than thai recommended. All other listed courses must be 
taken al the earliest opportunity offered. 
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Description of Courses 
The faculty of the College of Law reserves 
the right to change the nature of any course 
offering in any fasbion that it adjudges 
proper at any time, including the right to 
establish new required courses, to change 
current required courses to electives, and 
the decision as to when and how often any 
course described below is offered. 
NOTE: Course credit hours are shown in 
parentheses immediately follow­
ing the course ririe. 
Required Courses, First Year 
Law 5000. Civil Procedure I. (3) 
An introduction to the basic concepts of the 
law of civil procedure as a foundation for ad­
vanced study in both civil procedure and other 
areas of substantive law. It provides the student 
with an overview of procedure in a civil action 
and examines in detail the traditional bases of in 
personam, in rem. and quasi in rem jurisdiction 
of state and federal courts; the constitutional 
mandate of due process as it relates to notice of 
actions and the opponunity to be heard in them; 
federal question and diversity jurisdiction in the 
federal courts; venue of actions; modem systems 
of pleading and their historical antecedents, in­
cluding the complaint, the answer, challenges to 
the pleadings, amendments, and the joinder of 
claims and parties. 
Law 5001. Civil Procedure II. (3) 
This course builds upon the foundation es­
tablished in Civil Procedure 1 and exposes the 
student to the discovery process, the pre-trial 
order and the trial of cases in civil matters, in­
cluding jury selection and considerations bearing 
on non-jury trials; the scope and order of trial 
and the presentation of evidence; opening and 
closing arguments and instructions to the jury; 
and attacks on verdicts and judgements. The 
course concludes with a consideration of the fun­
damental principles of appeUate review and the 
binding effect of decisions (res judicata, coUat­
eral estoppel, and the law of the case). 
La" 50 10. Contracts I. 3) and 
Law 5011. Contracts n. (3) 
A two-semester examination of the law of 
contraLlual obligations covering the formation 
and interpretation of contracts, legal limitations 
on the bargaining process, claims and defenses 
related to breach of contract, and remedies for 
breach. 
Law 5020. Criminal Law. (3) 
An examination of the common law origins 
and modem day codification of the crirninallaw 
and defenses thereto. 
Law 5030. Legal Bibliograph}'. (I) 
Instruction in effective legal research skills 
through lecture and research exercises including 
the use of library materials, computerized legal 
research systems, LEXlS and WESTLAW. 
Law 5040. Legal Method. (2) 
An introduction to the legal process, the 
materials and methods oflegal thinking, analysis 
and synthesis ofjudicial decisions, the authorita­
tive status of judicial decisions, the interpretation 
of statutes and regulations, and forms of dispute 
resolution. 
Law 5050. Property I. (3) and 
Law 5051. Property II. (3) 
An introductory investigation of the validity 
of concepts underlying the Anglo-American 
system of property. The capacity of the system to 
accommodate public needs and private desires 
for allocation and use of land is studied through 
intensive examination of the doctrine of estates, 
private restrictions on land use, public controls of 
land use and modem landlord-tenant relations. 
Law 5060 and Law 5061. Torts I and II. This 
is a comprehensive, two-semester course 
that considers the legal principles underly­
ing the law ofcivil obligations. 
Law 5060. Torts I. (3) 
This semester we consider the theories 
and policies underlying liability based on 
intent, negligence and strict liability. The 
focus is on intentional interference with per­
sons and property, strict liability for abnor­
mally dangerous activities, and negligence: 
duty, standards of care, proofofbreach, fac­
tual and proximate causation, and affirma­
tive defenses. 
Law 5061. Torts II. (3) 
This semester we complete our study of 
negligence liability. The basic theories and 
policies underlying tort law are then applied 
to actions in products liability, nuisance, 
defamation, misrepresentation, and invasion 
ofprivacy. 
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Law 5070 and Law 5071. Research, Writing 
and Ad"ocaey 1 and II. A sequence of 
courses dealing with legal research. legal 
analysis, legal problem solving. and appel­
late advocacy. Legal research and writing 
skills are emphasized. 
Law 5070. Research, Writing and Ad­
vocacy 1. (1) 
This course introduces the use of the 
legal memorandum as a format tor analyz­
ing and discussing legal issues. Each student 
produces several shon papers based on as­
signed cases and a substantial research 
memorandum of law dealing with an as­
signed problem. 
Law 5071. Research, Writing and Ad­
vocacy II. (1) 
This course examines the basic tech­
niques of wrinen and oral appellate 
advocacy including the appropriate struc­
ture of the appellate brief, formulation of 
issues, and analysis. Each student is requ ired 
to prepare a wrinen brief and to panicipate 
in a "Moot Court" oral argument. 
Required Courses, Second Year 
Law 6000. Constitutional Law 1: Federalism. 
(3) 
A study of the nature and distribution of 
federal power and of state-federal relationships, 
including judicial review, the Commerce Clause 
and state regulation of commerce, the Tenth 
Amendment, separation of powers, and the tax­
ing, spending and appropriations powers. 
Law 6010. Evidence. (4) 
Explores the rules for fact finding in the 
judicial process, with particular emphasis on the 
federal rules of evidence. Topics covered include 
judicial notice, real and demonstrative evidence, 
relevance, authentication, competence and ex­
amination of witnesses, impeachment, expert 
testimony, hearsay, privileges and burdens of 
proof. 
Law 6020. Professional Responsibility. (2) 
Examines the rules and problems unique to 
the practice of law. Concentration is on con­
fidentiality, conflicts of interest, advertising, and 
solicitation, and the ethics of the adversary sys­
tem. Particular emphasis is placed on the Code of 
Professional Responsibility and Model Rules of 
Professional Conduct. 
La\\ 6030. Litigation Workshop. _ Prerequi­
site' Lsw 6010. Law 60_ mUSI be taken 
concurrently. 
This ourse is designed 10 pro\'ide tudent 
with the knowledge and skills ne e ary t han­
dle competently and ethicall a ase from initial 
client interview through trial. rudents \ ill study 
the law of pretrial and trial procedure. The ex­
amination of each of the stages of litigati n will 
combine discussions of theory with wrinen and 
performance simulations, s that studenl will 
obtain experien e in using the skills and tllclics 
litigators use. The course will cu)min8le with the 
participation by each studenl in a mock trial. 
Elective Courses 
Students should consult the lllTiculum 
Planning Handbook in choosing their elec­
tives. When space is limited for a course, 
students in their tinal year of study will be 
given priority. 
Elective courses may be offered in I, 
2, or 3 credit versions, at the discretion of 
the instructor. The courses described below 
list the typical credits for which the course is 
offered but students must check the annual 
course schedules for more specific infor­
mation. 
Unless otherwise indicated, the mini­
mum prerequisite for each elective course is 
the completion of all first-year, full-time 
courses (Contracts I, II; Property I, II; Torts 
I, II; Civil Procedure I, II; Legal Method; 
RWA I, II; and Criminal Law). Course pre­
requisites are subject to change. 
Law 7005. Accounting for Lawyers. (2-3) 
This course emphasizes the legal content of 
accounting problems which may face the lawyer. 
The focus of the course will be on financial 
statements, bookkeeping, and generally accepted 
accounting principles, including accountant li­
ability. 
Law 7010. Administrative Law. (2-3) Prereq­
uisite; Law 6000. 
An introduction to general administrative 
law and procedure. This course surveys the roles. 
functions and processes of federal administrative 
agencies through an examination of the adju­
dicative, investigative and rule-making func­
tions of federal agencies, the relationship of ad­
ministrative agencies to other branches of 
government, and the right and scope of judicial 
review ofagency actions. 
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Law 7015. Administrative Law Seminar. 
(1-2) Prerequisite: Law 6000. Students who 
have completed Law 7010 will be given 
priority in enrollment. Limited enrollment. 
This course is devoted to the exploration of 
problems which currently confront sUlle and/or 
federal administrative agencies. In addition to 
their reading assignments and participation in 
class discussions, students will be required to 
complete a paper on an approved topic. The 
paper may be used to satisfy the writing require­
ment. 
Law 7020. Admiralty. (2-3) 
The study of federal admiralty and maritime 
jurisdiction (U.S. Constitution, Art. Ill, sec.2) 
including the practice and procedure of federal 
courts in admiralty cases and state courts under 
the "saving to suitors" clause (28 U.S.c. sec 
1333). The course surveys the substantive law 
applicable to admiralty and maritime maners in­
cluding international law--treaties and conven­
tions, conflict of laws rules, and federal laws 
dealing with the topics of maritime liens and ship 
mortgages, charter parties, carriage of goods, 
remedies for personal injury and wrongful death 
for injured seamen and maritime workers (in­
cluding the Jones Act and Longshore and Harbor 
Workers' Compensation Act), collision, salvage, 
general average contribution, marine insurance, 
and limitation of shipowner's liability. When 
possible, the class will tour the Georgia Pons 
Authority terminals in Savannah, Georgia, dur­
ing the semester. 
Law 7025. Advanced Criminal Law and Pro­
cedure Seminar. (2-3) Prerequisite: Law 
7165. 
A seminar on selected problems in criminal 
law and procedure. A paper is required. 
Law 7031. Advanced Criminal LItigation. 
(2-3) Prerequisites: Law 6000 and Law 
6030. Limited enrollment. 
A simulation course addressing the substan­
tive knowledge and advocacy skills essential to 
the trial of a felony criminal case. 
Law 7036. Advanced Evidence. (2-3) Prereq­
uisite: Law 6010. Limited enrollment. 
This course combines classroom demon­
strations and exercises in the application of the 
rules of evidence with analysis and discussion of 
currently troublesome evidentiary issues. 
Law 7041. Advanced Income Taxation. (2-3) 
Prerequisite: Law 7095. 
Concentration on one or more areas of cur­
rent interest in income taxation. Topics will vary 
from year to year. Format will vary, and may be 
offered as a semin.ar. 
Law 7045. Advanced Issues in Trial Advo­
cacy Seminar. (2-3) Prerequisites: Law 
60 I0 and Law 6030. Limited enrollment. 
Utilizing both traditional and more innova­
tive methodologies and course readmgs. students 
will address selected advanced topics pertaining 
to the art and science of trial advocacy. 
Law 7050. Advanced Legal Research. (2-3) 
Limited enrollment. 
The course will concentrate on advanced 
legal research techniques using computer tech­
nology and book resources. Topics covered by 
the course include research in legislative his­
tories, administrative law, tax and labor. Project 
required. 
Law 7053. Advanced Patent Law. (2-3) Pre­
requisite: Law 7270. 
An in-depth study of patentability and pat­
ent infringement under the federal patent statute. 
Law 7055. Advanced Problems in Agency 
and Partnership. (2) 
Selected problem areas in the law of agency 
and partnership are examined by the students and 
instructor. 
Law 7057. Advanced Seminar in Georgia 
Practice and Procedure. (2-3) 
This seminar will address selected topics in 
the field of civil practice and procedure in the 
state of Georgia. Completion of coursework in 
Georgia practice and procedure is preferred but 
not required. The particular research focus of the 
seminar will vary; accordingly, academic credits 
awarded for satisfactory participation in the 
seminar will range from TWO to three semester 
hours depending upon the scope and depth of the 
research project which is selected as the focus of 
the seminar. A wrinen research statement will 
normally be required of each student participant; 
this statement will be the primary basis for stu­
dent evaluation at the completion ofthe seminar. 
Law 7060. Alternative Methods of Dispute 
Resolution (ADR). (3) Limited enrollment. 
The objective of this course is to educate 
students about the dispute resolution mecha­
nisms that provide a viable alternative to litiga­
tion and the appropriate uses and limitations of 
each model. Specific topics include conciliation, 
negotiation, mediation, arbitration, mini-trials, 
summary jury trials, rent-a-judge and the use of 
the ombudsman. Policy, practical and ethical is­
sues raised by these alternatives are examined 
through the case law and the relevant statutes. 
Videotapes ofsimulated mediations and negotia­
tions, as well as lectures by experienced guest 
ADR practitioners, are used to complement 
classroom instruction. 
Law 7063. American Constitutional History. 
(2-3) 
A study of the history of the United States 
Constitution and the role ofthe Supreme Court in 
constitutional adjudication. 
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Law 7065. Antitrust Law. (2-3) Law 7086. Banl..ing Law. (2-3 
A study of the implementation of federal 
trade regulation statutes focusing on the com­
petitive tensi~ns o~ the contemporary economy 
and the relanonshlP between economic theon' 
and antilIUSt policy. . 
Law 7070. Antitrust Law Seminar. (2-3) Pre­
requisite: Law 7065. Limited enrollment. 
. A general topic area will be selected by the 
mstructor each year prior to regislrlltion. For ex­
ample in one year the topic may be "Antitrust 
and the Health Care IndustI)'"; in the next year. it 
may be "Private Antitrust Litigation" or "Fran­
chising.' All readings and class discussions will 
focus on the generallOpic area announced. 
Law 7075. Appellate Advocacy I. (1) 
. ~paration and argument of an appellate 
bnef m the GSU Moot Court Competition. This 
c::ompetition constitutes the first step in the selec­
non process for Moot Court. Stu grade. 
Law 7076. Appellate Advocacy n. (1) Prereq­
uisite: By invitation upon completion of 
Law 7075. 
These students are candidates-in-lrllining 
for positions on the Moot Court Board and on 
competition teams. During the semester cenain 
students will represent the College of La~ in the 
Georgia Intrastate Moot Court Competition and 
in the ABA National Appellate Advocacy Com­
petition. By the completion of the semester stu­
dents will become members of the Moot Court 
Board and assume responsibility for running the 
GSU Moot Court program. Stu grade. 
Law 7078. Appellate Practice and Procedure. 
(2-3) Helpful but not required: Law 6010, 
Law7010,Law7165. 
The course will cover both federal appellate 
practice and procedure, as well as issues penain­
mg to the stale law applicable to the Georgia 
Supreme Court and Court of Appeals. Procedur­
ally, it will pick up with the entty ofjudgement in 
the niaI court and conclude with the remittitur to 
the niaI court. The course will address specific 
rules of appellate procedure and their interpreta­
tion, but the emphasis will be on the synthesis of 
judicial authorities and statutory interpretation, 
slrlltegic thinking and planning, and the applica­
tion of theory in the practical settings faced by 
the practitioner. 
Law 7081. Aviation Law. (2-3) 
A survey of domestic and intemationallaw 
affecting aviation. Maners covered may include 
accident compensation, health, safety and noise 
pollution, regulation and deregulation, routing 
accords and various political concerns, and inter­
national security issues such as terrorism and 
hijacking. 
Introduction t the hisr I)'. au lUre. and 
regulatory framework f the Ameri an banking 
system. OVefl'lew of banking in titutions with 
special emphasis on development of new er­
vices and activitie T pi s mav in lude ~ nna­
tion of ne\\' banks, branch b~l..ing. marketing. 
trust powers. the FDI •bank holding compani 
and international banking. It is recommended. 
although not required, that students intending to 
take banking law first omplete the introductOI)' 
course on finan i.al institutions. 
Law 7090. Basic Business &nkruplc)'. (2-3) 
Prerequisites: Law 7176 or La\ 745 . 
An inlensive study of the substantive and 
procedural aspects of bankruptcy law with an 
emphasis on those issues confronted by business 
debtors seeking relief under chapters 7, II, and 
13 of the Bankruptcy Lnw. 
Law 7092. Basic Consumer Bankruptcy. 
(2-3) 
This course will focus upon consumer debt­
ors' options under the Bankruptcy Code. As they 
choose between financial liquidation under 
Chapter 7 and an anempted financial reorganiza­
non under Chapter 13, a number ofdetenninative 
issues arise. These questions include the extent of 
property exemptions. the allocation of creditors' 
claims between secured and unsecured, includ­
ing priority, positions and a comparison of the 
benefits afforded by the Chapter 7 and the Chap­
ter 13 discharges. 
Law 7093. Bankruptcy and Tax Semlnor. 
(2-3) Prerequisites: Law 7090 and Law 
7095. 
This seminar is devoted to exploration of the 
interface between bankruptcy and tax. The semi­
nar will examine not only the often times con­
flicting policies embodied in both codes, but also 
substantive topics including the treatment and 
priority of tax claims and liens, the taxation of 
debtors and bankruptcy estates, the tax conse­
quences of bankruptcy reorganizations, the earry 
over of tax anributes in bankruptcy, and bank­
ruptcy court jurisdiction over tax maners. This 
co~e may satisfy the College of Law writing 
requirement. 
Law 7095. Basic Federal Taxation. (2-3) 
An introduction to federal income taxation 
with emphasis on fundamental doctrines and rna~ 
jor structural aspects of the Internal Revenue 
Code. Includes some introductory coverage of 
taxation of entities such as corponations, and 
introduction to taxation ofestates and trusts. 
Law 7100. Agency and Partnership. (2-3) 
Basic problems of the law of agency, part­
?ership (including limited partnerships), and un­
Incorporated associations. 
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Law7101. Corporations. (2-3) 
A survey of the state and federal laws gov­
erning the formation and operation of 
corporations. 
Law 7103. Bankruptcy Reorganizations. 
(2-3) 
A study of the crucial stages of business 
reorganization cases under Chapter II of the 
Bankruptcy Code. The course covers topics such 
as: good faith filing, powers and duties of the 
panies in interest, protection from creditors, gov­
ernment actions against the debtor to protect the 
public, operation of the business, formulation 
and approval of the plan ofreorganization. 
Law 7105. Business Planning. (2-3) Prerequi­
sites: Law 7101 and Law 7095. 
A planning course involving the application 
of the law of corporations and of federal taxation 
to planning business operations in pannership 
and corporate form. May be taught in seminar 
formal. 
Law 7UO. Business Taxation I. (2-3) Prereq­
uisite: Law 7095. 
Introduction to federal income taxation of 
corporations. 
Law 7111. Business Taxation II. (2-3) Prereq­
uisite: Law 711 O. 
Advanced topics in taxation of corporations 
including reorganizations and restructuring of 
corporations. 
Law 7116. Constitutional Tort Litigation. 
(2-3) Prerequisite: Law 6000. 
An examination of major civil rights stat­
utes, with focus on 42 U.S.C. §1983, the relation­
ship between §1983 and the Fourteenth Amend­
ment, the defenses and immunities of individuals 
and governmental entities, the relationship be­
tween state and federal courts in civil rights ac­
tions, and the remedies for violations ofconstitu­
tional rights. 
Law 7117. Constitutional Law II: Individual 
Liberties. (2-3) Prerequisite: Law 6000. 
An examination of substantive due process, 
procedural due process, equal protection, state 
action and selected aspects of the Bill of Rights. 
Law 7U8. Constitutional Law: State Consti­
tutions. (2-3) Prerequisite: Law 6000. 
An exploration of the important role that 
state constitutions are playing in the protection of 
individual rights, from privacy to the rights of the 
accused, and a study of how state constitutions fit 
into the system ofconstitutional litigation. 
Law 7121. Commercial Paper and Payment 
Systems. (2-3) 
The study of Articles 3 and 4 of the Uniform 
Commercial Code which govern the rights and 
liabilities of panies to promissory notes, checks, 
and other negotiable instruments and the law 
concerning the use of credit cards and electronic 
funds transfer. 
Law 7125. Comparative Law. (2-3) 
This course introduces the student of the 
common law to the general principles, both pro­
cedural and substantive, of the civil law prevail­
ing in continental Europe and Latin America. It 
provides an overview of the .historical eYoluti~n 
of the civil law and the posltlon of the code m 
foreign legal systems; an examination of the pat­
terns of court systems which administer it; and a 
specific consideration of delictual and con~clU­
aI obligations under the code. It also conSIders 
the treatment of foreign law in the United States 
courts. 
Law 7130. Comparative Law Seminar. (2-3) 
A seminar on selected problems in com­
parative law. A paper is required. 
Law 7136. Complex Litigation. (2-3) 
This course examines procedural issues in 
civil litigation that arise when the simple two­
pany, single claim model is transformed into 
multi-claim, multi-party litigation. Coverage 
will focus on joinder devices in complex cases 
with panicular emphasis on the class action de­
vice and its jurisdictional and due process im­
plications, the problems of duplicative state and 
federal litigation, judicial control of complex 
cases, the discovery process, the muJti-oislrict 
litigation procedures and the case management 
movement, and issues relating to preclusion in 
complex cases. The complex litigation course is 
designed to build upon the basic course in civil 
procedure and to be a comprehensive exploration 
ofadvanced procedural topics. 
Law 7137. Computer Law. (2-3) Prerequisite: 
Law 7270. 
This course is a survey of the unique legal 
problems arising from the creation, transfer and 
use of computer software and hardware, includ­
ing intellectual property rights in software (copy­
right, patent, trade secrets, and trademarks), li­
censing, contracts for the acquisition of computer 
systems, and tOl1liability for system and software 
failures. 
Law 7140. Conflict ofLaws. (2-3) 
The study of issues in choice of law includ­
ing techniques for ascel1aining applicable law 
from among competing state laws when a legal 
transaction (e.g., contract, tOI1, U.e.e., decen­
dents' estate divorce, child custody) has a nexus 
with two or more states or foreign counlries. The 
course includes consideration of federal con­
stitutional issues of due process, full faith and 
credit as they affect the application of state laws, 
conflicts between federal and state law, and fed­
eral court practice and procedure in conflict of 
laws. Applicable international law, treaties and 
conventions are also treated. 
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Law 7145. ConstilUtional Law: SUl"\"e\ of 
First Amendment. (2-3) Prerequisite:'Law 
6000. 
A study of the federal constitutional protec­
tion afforded expression and religion by the Fin;t 
Amendment of the United States Constitution. 
Law 7147. Constitutional Law: Selected Top­
ics on the First Amendment. (2-3) Prereq­
uisite: Law 6000. 
This cour.;e is a seminar on selected topi s 
related to the Fin;t Amendment of the Constitu­
tion of the nited States. At the instructor's dis­
cretion. the cour.;e may focus on the religion 
clauses of the Fin;t Amendment (covering his­
torical backgrounds to these clauses and related 
issues such as governmental aid to parochial 
schools; religious symbols on government prop­
erty; school prayer; tax e'xemptions for religious 
organizations and materials; Sunday closing 
laws; restrictions on drug use associated with 
religious practices; or other extablishment and 
free exercise problems). Alternatively, the course 
may focus on selected topics in the areas of 
freedom of speech or freedom of the press. 
Limited enrollment. 
Law 7151. Constitutional Law Seminar. (2-3) 
Prerequisite: Law 6000. 
A seminar on selected problems in constitu­
tionallaw. A paper is required. 
Law 7153. Construclion Law. (2-3) 
A study of the legal problems common to 
the construction industry, focusing on the struc­
ture and negotiation of construction contracts, 
claims procedures, arbitration and litigation. 
Law 7155. Consumer Protection, (2-3) 
An examination of consumer rights and 
remedies related to advertising, deceptive trade 
practices, debt collection, consumer credit and 
truth-in-lending. 
Law 7157. Advanced Problems In Consumer 
Bankruptcy. (2-3) Prerequisite or corequi­
site: Law 709Q-Bankruptcy. 
This cour.;e will focus upon the strategic 
issues that consumer debtors are required to face 
by the 1978 Bankruptcy Code. In order to select 
between the Chapter 7 and Chapter 13 options, 
such debtors must make a series of complicated 
choices. Issues that will be covered include ex­
emption options, vulnerability to exceptions to 
discharge, and an understanding of the Code's 
impact upon preexisting marital obligations. An 
examination will be required. 
Law 7158. Copyrights. (2-3) 
Analysis of federal copyright law as it per­
tains to works of an, motion pictures, music, 
literature, and computers. In addition to case law, 
both the Copyright Acts of 1909 and 1976 will be 
covered, as well as recent legislative develop­
ments. 
Law 7161. Corponlle Hnunce. (2-3) Prereq­
uisites: Law 10 I or Law -170 
Enterprise and e uriti evalu rion. pita! 
strucrure and enior e urities. dividends. merg­
ers. and disclosure requirements. 
Law 7162. Seminar in Corporate Law. (2-3) 
Prerequisites: Law 7101 and Law 7470. 
This writing eminar would require substan­
tial research and the preparation of a paper. The 
topics would be limited to the area of orporat 
law. Either federal or sIBte law problems would 
be appropriate. Insider trading and tender offers 
would be typical federal law topic that mi ht be 
covered. Directors' liability for negligence or 
breach of fiduciary duty. the business judgment 
rule, and special problems of the closely held 
corporation are appropriate state law problems 
that might be covered. 
Lnw 7163. Advanced Corporate Ln\\'. (2-3) 
Prerequisite: Law 7101. 
This course will provide an opportunity for 
in-<!epth smdy of one or more areas of corporate 
law, for example: theories and consequences of 
the corporate form and limited liability; the rights 
of various claimants such as bondholders. pre­
ferred shareholders and holders of common 
stock; corporate finance (including capital struc­
ture, leverage, and valuation); the duties of loy­
alty and care and the business judgment rule; 
"other constimency" stamtes; other corporate 
agents, including anorneys, accountants, and in­
vestment bankers; proxy regulations; and strug­
gles for control. 
Law 7164. Seminar on Corporate Gover­
nance. (2-3) Prerequisite: Law 7101. 
This seminar will provide an opportunity for 
smdents to explore issues of corporate gover­
nance, examining how publicly held corpora­
tions are organized internally and regulated ex­
ternally. Topics could include: the composition 
of the board, and the functions and powers of 
directors and officers in publicly held corpora­
tions; the composition and functions of board 
comminees, such as the audit comminee; the 
scope of the duty of care and the business judge­
ment rule-problems of reliance on others, etc.; 
the role ofdirectors and shareholders in transac­
tions in control and tender offers; and derivative 
actions. The particular focus of the seminar may 
vary; accordingly, academic credits awarded will 
range from two to three semester hour.; depend­
ing upon the scope and depth of the research 
subject selected by the instructor. A wrinen re­
search paper will be required, which will satisfy 
the writing requirement. 
Law 7165. Criminal Procedure I. (2-3) 
An examination of the constimtional dimen­
sions of the investigatory and adjudicatory 
phases of the criminal justice process. 
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Law 7167. Criminal Procedure II. (2-3) Pre­
requisite: Law 7165. 
An investigation of advanced topics in 
criminal procedure, such as prosecutorial mis­
conduct,jury tampering, etc. 
Law 7168. Criminal Trial Practice. (2-3) 
Three credits a semester; rwo-semester 
commitment. Prerequisites: Law 5020 and 
Law 6010; permission of the district attor­
ney, Atlanta Judicial Circuit. 
The purpose of the course is to offer srudents 
the practical hands-{)n experience (real and sim­
ulated) in the function of the prosecution while 
also assuring that they are exposed to substantive 
materials and ethical considerations peculiar to 
the prosecutorial function in a setting that is con­
ducive to reflection and research. The program 
will utilize a variety of educational tools, includ­
ing simulation, classroom instruction, demon­
stration, discussion, legal research and investiga­
tion, on-the-job training, and acrual practice, to 
develop the knowledge and skills necessary to 
adequately function as a prosecutor. The course 
will be limited 10 third-year srudents eligible for 
certification under the Law School Public Pros­
ecutor Act. Permission of the district attorney, 
Atlanta Judicial Circuit, must be obtained. The 
course will be a rwo-semester commitment 
worth three hours per semester. This course is 
certified by the Prosecuting Attorney's Council 
of Georgia. SIU grade. 
Law 7171. Current Problems in Labor and 
Employment Law. (2-3) Prerequisite: Law 
71950rLaw7315. 
An in,jepth study of a limited number of 
current issues arising in the field of labor and 
employment law. Students will explore these is­
sues as appeUate advocates and will be required 
to submit briefs and participate in oral argu­
ments. 
Law 7176. Security Interests and Liens. (2-3) 
This course explores the rights, liabilities, 
and remedies of debtors and various creditors. 
Among the creditors studied are general credi­
tors,judgment creditors, governmental creditors, 
starutory creditors, and secured credilors under 
Article 9 of the Uniform Commercial Code. 
Law 7180. Discrimination on the Basis of 
Hundlcap. (2-3) 
An examination of legal approaches to dis­
crimination on the basis of handicap. Topics may 
include autonomy, education, instirutionaliza­
tion, deinstitutionalization, housing, employ­
ment, accessibility, and health care. 
Law 7183. Domestic Litigation. (2-3) Prereq­
uisite: Law 7216. 
Through reading and simulations, this 
course will comprise a start-to-finish examina­
tion of a domestic relations case. including the 
client interview, pleadings. discovery. negotia­
tions and settlement, child custody matters, me­
diation, and trial. The course will also involve 
contact with personnel from the Neighborhood 
Justice Center or other similar agency. 
Law 7185. Drafting of Wills and Trusts. (2-3) 
Prerequisite: Law 7511. 
This course focuses on the drafting of those 
instruments which may be required in the plan­
ning of estates of low to middle income clients 
(generally, nontaxable estates), including basic 
will forms, inter vivos trusts. life insurance trusts, 
pour-over trusts, and durable powers of attorney. 
The course does not cover estate taxation issues 
and is designed both for those srudents who de­
sire only a basic overview of drafting techniques 
for these important instruments and for those 
srudents who wish to integrate these drafting 
techniques into a more extensive srudy of aU 
aspects of estate planning. 
Law 7186. Education Law. (2-3) 
A study of the role that law plays in shaping 
basic education in the United States. The course 
will examine the interrelationship of law and 
education policy, the part played by the courts in 
school governance, and the role of the federal 
government in the educational system. 
Law 7187. European Community Business 
Transactions. (2-3) 
This course will examine the legal aspects of 
conducting business in Europe. In particular, the 
course will focus on cross-border transactions, 
including transactions to and from the United 
States, pronouncements of the European Council 
in the area of interstate commerce, opinions of 
the European Court of Justice relating to com­
petition law and provisions of the 1958 Treaty of 
Rome governing intra-European business activi­
ties. 
Law 7188. European Community Law. (2-3) 
Examines from a legal perspective the in­
stitutional strucTUre and operations of the Euro­
pean economic community in the context of its 
project to achieve a single integrated market for 
its member countries by 1993. 
Law 7189. European Community Financial 
Institutions. (2-3) 
The course will examine the regulatory 
StruCTUre of the European financial services sys­
tem with particular anention to the banking sys­
tems of the major European nations and the fi­
nancial regulatory environment being developed 
in conjunction with the unification of the Euro­
pean Economic Community. 
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Law 7191. Employee BenefiLS. (2-3) Prerequi­
site: Law 7095. 
Survey of the taxation and other legal prin­
ciples applicable to the basic fonns of retirement 
plan arrangemenlS, including qualified and non­
qualified plans, defined benefit and defined con­
tribution plans, individual retirement arrange­
menlS, and multi-employer plans. ""'hen laught 
in the three-hour fonnat. course will include a 
study of employee welfare bene.fit plans. includ­
ing medical benefit plans and cafeteria plans. 
Law 7193. ~neral Employment Law. (2-3) 
Examines the expanding body of Slate and 
federal law as it affeclS the modem employment 
relationship and the contlict between traditional 
employer prerogatives and individual employee 
righlS. This course will not duplicate the cov­
erage in labor law or employment discrimination. 
Each of these courses is free-standing and may 
be taken without the others. 
Law 7195. Employment Discrimination Law. 
(2-3) 
A study of the major federal laws barring 
discrimination in employment, with emphasis on 
Title Vil of the Civil RighlS Act and the Age 
Discrimination in Employment Act. The course 
will examine the procedures, methods of proof 
and defenses in discrimination cases, and address 
special problems in the areas of affinnative ac­
tion, testing, gender discrimination, and reme­
dies. 
Law 7200. Environmental and Natural Re­
sources Law. (2-3) 
A survey of legal principles and policies 
relating to the development, protection and en­
hancement of the physical environment. Anen­
tion will be given to the judicial review of agency 
decision making, pollution control, hazardous 
waste and resource management, energy devel­
opment and allocation, and conservation. 
Law 7205. Estate and Gift Taxation. (2-3) 
Survey of estate and gift taxation with pri­
mary emphasis on federal tax law in these areas. 
Law 7210. Estate Planning Seminar. (2~3) 
Prerequisites: Law 7510 and Law 7205. 
In-depth coverage of selected topics related 
to the planning of estates, including planning for 
intrafarnily transfers, use of the marital deduc­
tion, charitable giving, retirement plan benefilS, 
life insurance, owners of closely held businesses, 
estate-freezing techniques, post-mortem plan­
ning, and international estate planning. Student 
writing project is designed to satisfy the legal 
writing requirement. 
La" 1216. Family Law. (2-3) Prerequi. ites' 
Law 50 II and Law 50 I. R ommended: 
All full -time required first-year c urses 
A study of the law relating to the reation, 
functioning and dissolution of the family as a 
unit, with a focus n marriage, fanlily obliga­
tions, divorce. annulment. child custody and 
property division. Other topi s may include 
adoption.legitima y, and procreation. 
Law 7220. Family Law Seminar. (2-3) Pre­
requisite: Law 7216. 
A seminar on selected prohlems in family 
law. A paper is required. 
Law 7225. Federal Courts. (2-3) 
The study of the federal constitutional and 
statulory provisions establishing and regulating 
federal couns. Topics treated include the "case 
and controversy" requirement. federal subject 
malter jurisdiction and its regulation by Con­
gress, original and removal jurisdiction, the law 
applied in federal courts in civil actions, and the 
roles of procedure followed in federal courts. 
Law 7227. Federal Criminal Lnw. (2-3) Pre­
requisite: Law 5020. 
This course deals with federal criminal top­
ics, such as RICO. criminal tax enforcement. 
mail and wire fraud, banking laws. the Hobbs 
Act, peIjury and obstruction of justice laws and 
drug offenses. Anention will be paid 10 the spe­
cial features of complex criminal statules, federal 
criminal jurisdiction issues and how federal en­
forcement priorities are detennined. At the dis­
cretion of the instructor, Federal Criminal Law 
may be offered as a seminar with a research 
paper required. Students who have taken Law 
7506, White Collar Crime, may take this course 
only with the pemlission of the instructor. 
Law 7231. Federal LItigation. (2-3) Prereq­
uisite: Law 7225. 
This course focuses on particular kinds of 
litigation typically or exclusively brought in fed­
eral court. These include civil rights actions 
against state officials, actions by and against the 
federal government, and federal habeas corpus. 
Law 7233. Financial Institutions Law. (2-3) 
This course is designed to provide an in­
troduction to the legal and regulatory strictures to 
which financial institutions are subject. It will 
examine the regulation of banks, thrifts, credit 
unions, insurance companies and securities 
fums. The course will examine appropriate pro­
visions of the National Bank Act, state bank 
regulatory rules in general, state insurance regu­
lation in general, and federal and state provisions 
regulating securities underwriters and issuers. 
Law 7236. Georgia Practice and Procedure. 
(2-3) 
Jurisdiction and practice in the Georgia 
courts, including coverage of the Georgia Civil 
Practice Act. 
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Law 7240. Health Law. (2-3) 
An interdisciplinary study of the legal regu­
lation of health-care delivery. The course ex­
plores the role of various legal disciplines in 
ensuring quality of care, controlling the costs of 
medical services, and broadening access to 
health care. 
Law 7241. Seminar In Health Law. (2-3) Pre­
requisite: Law 7240. 
An in-ilepth study of current legal issues 
confronting the health care profession and in­
volving delivery of health care in our society. 
Students will explore a variety of topics through 
assigned readings, class discussion, and individ­
ual written papers, which may be used to satisfy 
the writing requirement. 
Law 7245. Immigration Law and Practice. 
(2-3) 
A study of the immigration, nationality, and 
naturalization laws of the United States. Among 
the topics to be discussed are: the immigrant 
selection system, the issuance of nonimmigrant 
and immigrant visas, grounds of excludability of 
aliens and of waiver of excludability, grounds for 
deportation, change of status within the United 
States, administrative procedures, administrative 
appeals, judicial review, nationality by birth and 
by naturalization, revocation, and naturalization 
and expatriation. 
Law 7250. Income Taxation of Trusts and 
Estares. (2-3) Prerequisite: Law 7095. 
Coverage in detail of the income taxation of 
trusts and estates, including taxation of the entity 
and beneficiaries. 
Law 7256. Independent Research. (1-3) (No 
more than two credit hours will be counted 
toward graduation requirements.) 
Students may in their senior year undertake 
a project which involves investigation, research 
and scholarship and culminates in a research 
paper of publishable quality, as determined by 
their supervising faculty member. Independent 
research may satisfy the writing requirement, but 
only if taken for two credit hours. 
Law 7260. Institutional Reform LItigation 
Seminar. (2-3) 
An examination of litigation seeking reform 
of major social institutions (including school 
systems, prisons, and mental institutions), with 
particular focus on the use of the structural in­
junction during the remedial phase ofsuch litiga­
tion. Considered also Will be alternatives to use 
of the courts to achieve the same social end. 
Law 7266. Insurance Law. (2-3) 
From a perspective of the history and devel­
opment of the principles governing insurance 
contracts and the state regulation of the business 
of insurance, this course will consider the prob­
lems associated with no-fault, uninsured motor­
ist coverages, collision insurance, medical pay­
ment, liability inSurance, hospitalization 
insurance and workers compensation. It is rec­
ommended. although not required, that students 
intending to take insurance law first complete the 
introductory course on financial institutions. 
Law 7270. Intellectual Property Law. (2-3) 
A study of the federal copyright, patent, and 
trademark statutes. 
Law 7275. International Business Transac­
tions. (2-3) 
A systematic approach to legal ~roblems 
arising in transactions that involve ennnes op­
erating in TWO or more nations. As well as exam­
ining international trade accords and rele~ant 
commercial law, this course surveys Umted 
States law practice and procedure relating to the 
import and export of goods and transnational 
flow of services. 
Law 7277. International Human Rights. 
(2-3) 
An introduction to international human 
rights law and institutions. This course deals with 
the development of the international protection 
of human rights and focuses on the work of the 
United Nations, the Council of EW"Ope, and the 
role of nongovernmental international human 
rights organizations and the human rights policy 
of the United States. 
Law 7280. International Moot Court. (I) 
This course is OpeD to those students chosen 
to represent GSU College of Law in the annual 
Jessup International Law Moot Court Competi­
tion. 
Law 7285. International Trade Seminar. 
(2-3) 
This seminar is intended for students who 
have developed an understanding of the intema­
tionallegal process through prior coursework or 
who, by virtue ofunique personal experience, are 
capable ofdealing with advanced issues of inter­
national law in the field of economic and busi­
ness regulation. The focus of the seminar will 
vary, but possible topics might include the Unit­
ed Nations Code of Conduct on Transnational 
Corporations, the Organization for Economic 
Enterprises, the United Nations Commission on 
Trade and Development Code of Conduct on 
Restrictive Business Practices and its Code on 
Transfer of Technology, and the International 
Labor Organization Tripartite Declaration on 
Multinational Enterprises and Social Policy. 
Law 7291. Interviewing, Counseling and Ne­
gotiation. (2-3) 
This course uses role playing, videotaping, 
and self critique to develop the skills of legal 
interviewing, negotiating, and counseling in a 
variety of different legal contexts, including per­
sonal injury, criminal litigation, and domestic 
disputes. Many exercises are done outside of 
class. Enrollment may be limited. 
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La" 295. Jurisprudence. (2-3) 
This ourse explo sele ted tOpl relaled 
10 the role of law m Ameri an ocielY. Pam ular 
anention will be given 10 such ues as the 1 w' 
authoriry to ompel obedien e; the relation hip 
of 18" and morality: and the meaning of the 
concept ofJU tice. 
Law 7300. JU\'enile Justice. (2-3) 
A study of the juvenile juslice system from 
investigation and detention to adjudication and 
disposition. The theoretical and practical distin ­
tions between delinquen y and criminality are 
considered. Topics covered include SUltuS 0 ­
fenses, diversion and disposilional allernatives. 
Law 7306. JU\'enile Law. (2-3) Recommend­
ed: All full-lime required first-year course . 
A course which considers the parent-child 
relationship, the power of the slale to intervene in 
the lives of parents and children and problems 
relating to dependency. neglect. delinquency and 
status offenses. 
Law 7311. Labor Arbitration and Collective 
Bargaining. (2-3) 
A study of the negotiation. administration 
and enforcement of the collective bargaining 
agreement. with special focus on: the law regu­
lating the bargaining process. the scope and con­
tent of the collective agreement. the agreement 
through grievance/arbitration procedures. and 
the role of the judiciary and the NLRB in enforc­
ing the agreement and in reviewing arbitration 
awards. 
Law 7315. Labor Law. (3) 
A study of the law regulating the rights and 
activities of employers, employees. and labor 
unions, in the workplace. The National Labor 
Relations Act is examined in detail with respect 
to the administrative role of the National Labor 
Relations Board, union organizing and repre­
senUltion elections, collective bargaining, and the 
regulation of strikes, picketing. boycoas, and 
other concerted labor practices. 
Law 7320. Land Use Law. (2-3) Prerequisite: 
Law 5051. 
The principal methods of public control of 
land use, including judicial control through doc­
trines such as nuisance, and legislative control 
through the power of eminent domain. taxation 
and the police powers. Special emphasis is given 
to the theory and practice ofzoning. 
Law 7325. Land Use Drafting Seminar. (2-3) 
Prerequisites: Law 7320 and Law 7375. 
After introductory classes on the role and 
methodology of legislative drafters for local 
government, students draft model ordinances for 
selected problems and present analyses of those 
ordinances. Each student prepares two drafting 
exercises: a comprehensive regulation in the role 
of government aoomey and suggested amend­
ments to another student's regulation in the role 
ofaoomey for an interest group. 
Law 7341. Law and P!.-y hiatry. (2-3) 
An examinalion of the tnterrel lion hip of 
law and psy hiatr)' and lhe role f psychiatri 
expert in the legal proces . The ourse \ ill d­
dres civil aspe ts of mental health law such as 
commitment of the mentall 'ill, comp tency.te ­
tamenlat)' apacity. and the law of psychi dam­
ages; and. criminal aspe ts of forensi psychiatry 
including criminal respon ibilit • competency to 
stand trail. juristic psychology. dangerousnes 
delerminations. and coerced behavioral change. 
Law 7346. Law and Social Science Seminar. 
(2-3) 
This course deals with the use in law of 
social science research data. The course will ex­
amine different types of social science research 
methods. the results of several important studies. 
and the use of these results in judicial decisions. 
Law 7350. Law Review. (1) (One hour per se­
mester for a maximum of five hours.) 
For upper-level students who serve on the 
editorial board or as candidates for the Georgia 
Slale Universiry Law Review. (By invitation 
only.) 
Law 7355. Law, Science and Technolog)' 
Seminar. (2-3) Limited enrollment. 
This seminar will consider how our legal 
system regulates the technological and scientific 
hazards presently facing our sociery. Principal 
focus will be on the illustrative topics of genetic 
engineering and nuclear energy, although other 
areas may be considered. Intensive classroom 
participation is expected. 
Law 7360. Legal Drafting Seminar. (2-3) 
Students in this clinic learn to draft contracts 
and other legal instruments, although the em­
phasis is on techniques of writing clear and ef­
fective contracts in plain English. 
Law 7365. Legal History. (2-3) 
A study of the origins, development and 
characteristics of American legal institutions and 
the basic themes in American law which have 
shaped practice and jurisprudence. 
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Law 7370. ugal Process. (2-3) 
This course studies selected topics of mod­
em jurisprudence. including rights to live and 
die, dissent, civil disobedience, and wealth dis­
tribution. Methodology and analytic frameworks 
of contemporary philosophers are related to the 
selected topics. 
Law 7375. Legislation. (2-3) 
An examination of the legislative process 
and statutory interpretation, including examina­
tion of how legislation is enacted; constitutional 
limitations upon legislative enactments; amend­
ment, revision and repeal; the interrelationship 
between courts and legislatures; and the interpre­
tive process and the principles and techniques 
which guide courts in that process. 
Law 7380. Legislative Drafting and Interpre­
tation Seminar. (2-3) Prerequisite: Law 
7375. 
The principal focus of Ihis course is on the 
development of skills in (l)the drafting of stat­
utes and/or ordinances; (2) advocacy in the legis­
lative process; and (3) advocacy in the inter­
pretation of statutes and ordinances. Weekly 
problems in interpretation and/or drafting will be 
assigned and discussed in a seminar sening. 
Law 7385. Local Government Law. (2-3) Pre­
requisites: Law 5051, Law 6000. 
An examination of the legal framework for 
governing urban or rural localities with emphasis 
on the relationship of units of local government 
to one another and to the state and national gov­
ernments. Among the topics considered are the 
organization, financing, and operation of local 
governments; legislative control oflocal govern­
ment; and sources and limits of local governing 
power. 
Law 7390. Mass Communications Law. (2-3) 
Topics to be covered may include broadcast 
and cable rules and regulations, free press and 
fair trial, libel, privacy and the press,journalist's 
privilege, the law of news gathering, and access 
and reply to the press. 
Law 7395. Mergers and Acquisitions. (2-3) 
The law relating to transactions by means of 
which two or more corporations combine with 
but one corporate entity surviving, or in which 
one business entity obtains another by purchase, 
exchange, or the like. 
Law 7400. Mllitary Law. (2-3) 
The study of military law including federal 
constitutional sources and limits on military ju­
risdiction, substantive military law and the Uni­
form Code of Military Justice and the Manual for 
Courts Martial, practice and procedure courts 
martial, and the international law of armed con­
flict including the Geneva and Hague Conven­
tions. 
Law 7405. Moot Court Board I. (1) and
 
Law 7406. Moot Court Board II. (1) Prerequi­

sites: Law 7075 and Law 7076. (One hour 
per semester for a maximum of two hours.) 
For students chosen to serve on the Moot 
Court Board. Apart from administering the moot 
court program, board members are eligible to 
represent the College of u.w in regional and 
national moot court compennons. SIU grade. 
Law 7410. Multistate Taxation. (2-3) Prereq­
uisite: Law 7095. 
An examination of state and local taxation, 
including requirements of uniformity and equal­
ity, ad valorem property taxes, sales and use 
taxes, due process restrictions, exempnon and 
immunity from taxation, and tax procedures. 
Law 7413. National Security Law. (2-3) Pre­
requisite: Law 6000. 
A seminar exploring contemporary issues 
and problems in the use of armed force to main­
tain the security of the nation. The focus on the 
seminar is on the way in which international, 
constitutional and statutory law facilitates and 
constrins the projection of national policy by 
means of war and military actions short of war. 
the course explores through case studies of such 
actions as Operation Desert Storm (Iraq), Opera­
tion Just Cause (panama), Operation Urgent Fury 
(Grenada) and the Vietnam War the constitu­
tional paradox of the armed forces-an authori­
tarian institution whose purpose is to inflict de­
struction and death by the skilled application of 
military force-functioning within an open, 
democratic society. Specific topics considered 
will vary according to current events. The cov­
erage of the course will include the international 
law of armed conflict (public international law 
constraints on the conduct of war), an introduc­
tion to military law and the military justice sys­
tem, the political control of the military by Con­
gress and the President with special attention to 
the War Powers Resolution, problem areas of 
"low-intensity conflict," undeclared and covert 
war, teIIOrism; national emergency powers, in­
ternal security and access to information involv­
ing national security; laws governing service 
personnel; and regulations of the composition of 
the fighting force including the draft and related 
issues such as women in combat roles and ser­
vice policies regarding homosexuals. Students 
may elect to write a paper or to take an examina­
tion. Papers may satisfy the writing requirement. 
Law 7415. Partnership Taxation. (2-3) Pre­
requisite: Law 7095. 
Coverage in detail of the income taxation of 
partnerships, including planning considerations 
and some consideration of the use ofpartnerships 
as investment vehicles. Includes some compara­
tive coverage of similarly treated entities such as 
cooperatives and joint ventures. 
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Law 7417. Patent Law. (2-3) 
An introduction to patentability, patent in­
fringement, and patent and trademark licensing. 
Law 7420. Products Liabilit),. (2-3) 
This course will examine the legal respon­
sibility of product suppliers for harms caused by 
product defects and misrepresentations. Appro­
priate parties, causes of actions. and varieties of 
defects will be among the topics discussed. 
Law 7425. PubUc International Law. (2-3) 
This course swveys the basic principles of 
law governing, primarily, the legal interrelation­
ships of sovereign states within the context of the 
global legal order. Considered are the origins and 
sources of public international law; participation 
in the international legal order; the legal implica­
tions of the doctrine of sovereignty over land. 
sea. and air; jurisdictional aspects of international 
law; international obligations; the resolution of 
international disputes; and the law of interna­
tional cooperation. 
Law 7430. PubUc International Law Semi­
nar. (2-3) 
A seminar on selected problems in interna­
tional law. A paper is required. 
Law 7432. Real Estate Seminar. (2-3) 
A seminar designed to teach advanced 
topics in real estate. 
Law 7435. Real Estate Transactions. (2-3) 
Prerequisite: Law 505l. 
This is the basic course in conveyancing. 
The simple transfer of residential real estate is 
studied: listing agreements, contracts for sale, 
financing, closing, recording, and warranty obli­
gations. 
Law 7437. Advanced Real Estate Transac­
tions. (2-3) Prerequisite: Law 7435. 
This second-level elective in real estate in­
tegrates material from taxation, property law, and 
other related subjects in the context of major 
development projects. Typical large commercial 
developments such as shopping centers or office 
complexes are studied from acquisition, through 
construction to final financing arrangements. 
Law 7439. Real Estate Finance. (2-3) Prereq­
uisite: Law 7435. 
The study of mortgage law and its variants. 
This course covers mortgage theory and modem 
formats, including mortgage substitutes. Treat­
ment is given to the relationship between mort­
gagors and mortgagees; both pre- and post-fore­
closure; Transfer and Discharge; Foreclosure 
and alternatives, including interrelationship with 
Bankruptcy; Problems of Priority; and both pub­
lic and private attempts to spread or reduce risks. 
Law 7441. Regulated Industries. (2-3) 
Governmental regulation of the selected in­
dustries not subject to the legal controls applica­
ble to the economy at large: conventional public 
utilities such as gas, electric, telephone, and 
pipelin : d m ,ti ground and ir trans mm n; 
mass communi sti n Aspe I f th e indu ­
nies to be ov red will in lude control f enlI)', 
determinsoon of rat . regulation f ser"i es and 
practi es. 
Law 7445. Remedies. (2-3 
This course is oncerned with th equitable 
and legal remedies \ hi h are available to prote t 
property interests. personal interests, and busi­
ness interests. In addition tits emphasi on prot­
eetable real and personal propert)' interest . the 
course will also in .Iude: (1 examination f pub­
lic policy considerations relative to urban hous­
ing problems, the control ofnuisance. the resolu­
tion of ownership conrroversie and attempts b 
contracting panies to alter damage rules; 
remedies in employer- employee disputes; and 
(3) a miscellany of tortious interest protection 
including defamation. product disparagement. 
injury to feelings. and physical injury and death. 
Damage remedies, restitutionary remedie . and 
specific performance and injunctive reliefwill be 
the focus of the course. 
Law 7451. Sales. (2-3) Prerequisite: Law 5011. 
The study of commercial salcs transactions 
with emphasis on Article 2 of the Uniform Com­
mercial Code. 
Law 7455. ~ured Transactions. (2-3) 
The study of Article 9 of the Uniform Com­
mercial Code, including analysis of the creation, 
assignment, and enforcement of security inter­
ests in personal property, dealer financing, and 
consumer installment arrangements. 
Law 7460. Securities Regulation. (2-3) Pre­
requisite: Law 7101 or Law 7470. 
The Securities Act of 1933 as well as por­
tions of the Securities and Exchange Act of 1934. 
Requirements for registration under the 1933 Act 
as well as the exemptions therefrom. Rule 10(b) 
(5) liability as well as liability under Sections 11 
and 120fthe 1933 Act. 
Law 7465. Selected Areas In Taxation. (2-3) 
Prerequisite: Law 7095. 
Coverage of topics of current interest or im­
portance from various areas of taxation. Format 
and topics included will vary, and may be taught 
as a seminar. 
Law 7467. Seminar on Partnership Law. 
(2-3) 
This course will require the preparation of a 
paper on some aspect of partnership law. In addi­
tion to researching and writing the paper, the 
students must present the paper to the class. 
There will be several writing assignments during 
the semester so that the student must be prepared 
to put the results of his or her early research into 
wrinen form so that the other panicipants in the 
seminar can consider and react to it. The paper 
will meet the writing requirement. 
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Law 7470. &Iected Elements of Business As­
sociations. (2-3) 
A survey course on certain highlights from 
the law of agency partnerships, corporations and 
other elemenl~ ofbusiness associations. 
Law 7472. Supreme Court Seminar. (2-3) 
This seminar takes an institutional look at 
the Supreme Court, exploring in detail the dif­
ferent facets of the Court's procedures and oper­
ations. The course examines the nomination pro­
cess; the process by which the court shapes and 
controls its docket; the process of deciding cases 
on the merits; and other instirutional issues, in­
cluding the role of the solicitor general, the role 
of the amici curiae briefs, the relationship of the 
Court to the press and the public, etc. 
Law 7473. Sports Law. (2-3) 
Selected legal problems of athletes, teams, 
leagues and associations will be examined, along 
with antitrust and other regulatory concerns fac­
ed by sports as a commercial industry. 
Law 7476. Tax Procedure and Tax Fraud. 
(2-3) 
Focuses on the administrative and legal res­
olution of federal tax problems. Specifically, the 
course includes the srudy of the United States tax 
system, the administration of the Internal Rev­
enue Code by the lRS, procedural problems in 
requests for administrative rulings, the handling 
of audits, the treatment of tax deficiencies and tax 
penalties, closing and compromise agreements, 
starute of limitations, tax liens, and a survey of 
the civil and criminal aspects of a tax fraud in­
vestigation emphasizing tax avoidance versus 
tax evasion. 
Law 7480. Transnational Legal Problems. 
(2-3) 
This course emphasizes the interdependence 
of the international legal order and municipal 
legal systems in their application to transnational 
commerce and trade. It includes a comparison of 
the conceptions of law in national systems and 
the international legal regime; the nature of inter­
national tribunals, including the arbitration pro­
cess; the protection by states of their natiomils, 
both corporate and individual; international 
minimum standards and due process, with an 
emphasis on the protection of the person and 
national expropriation of alien-owned property; 
the act of state doctrine; and special issues in 
international litigation. 
Law 7485. Transnational Litigation Seminar. 
(2-3) 
This seminar concentrates on advanced re­
search and writing in the area of cross-border 
civil litigation, including the srudy of special 
jurisdictional problems; the service of process 
and other judicial documents; the taking of evi­
dence abroad; the enforcement of judgements in 
foreign states; and special alternative dispute res­
olution devices available in the arena of interna­
tional commercial and investment disputes. 
Law 7487. Trial Advocacy I. (1) and
 
Law 7488. Trial Advocacy II. (1) Prerequisite:
 
Law 6010. 
Srudents enrolled in these courses will re­
present the College of Law on teams competing 
in mock trial competitions, including the Georgia 
Bar Association Competition, the National Trial 
Competition, the Atlanta Trial Lawyers Associ­
ation Competition, the National Association for 
Criminal Defense Lawyers Competition and oth­
er competitions. Enrollment will be limited. sru 
grade. 
Law 7490. Unfair Trade Practices. (2-3) 
An examination of a variety of business 
conduct that is tortious in character, including 
interference with contract, industrial espionage, 
false advertising, business disparagement, FTC 
regulation, and misappropriation of intellecruaI 
property. 
Law 7496. United Slates Taxation of Interna­
tional Transactions. (2-3) Prerequisites: 
Law 7095 and 7110 or permission of in­
structor. 
Examines the income tax provisions of the 
United States Internal Revenue Code which af­
fect international transactions and activities, in­
cluding import, export, and performance of ser­
vices. 
Law 7500. Water Rights. (2-3) Prerequisite: 
Law 5051. Limited enrollment. 
This serninar will focus on the issues of law 
and policy arising in allocation of water re­
sources. After introductory sessions dealing with 
basic legal principles involved in acquiring, 
maintaining, transferring and adjudicating prop­
erty rights in water, srudents will present in-class 
analyses of current topics in water resource al­
location. Each srudent presentation will form the 
basis of a research paper to be completed within 
five weeks of the final class. Srudents are urged 
to begin consultation with the instructor to iden­
tify topic areas during the semester before the 
course offering. 
Law 7506. White Collar Crime. (2-3) 
A srudy of the prosecution and defense of 
persons for nonviolent crime for financial gain 
typically committed by means of deception and 
in the course and under color of legitimate eco­
nomic activity. 
Law 7508. Business Crimes. (2-3) Prerequi­
sites: Law 5020 and Law 7101. 
This course explores the substantive and 
procedural criminal law issues associated with 
high-impact economic crime committed by cor­
porations. Attention will be paid to existing fed­
eral criminal starutes, theory of the criminal 
sanction, extent of corporate and managerialli­
ability for the acts of others, alternative criminal 
sanctions, constirutional and common law cor­
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porate privilege , the grand JUI')'. government 
evidence gathering and the imerplay between 
ivil and criminal proceeding . At the dis retion 
of the instru tor, Business Crimes may be offered 
as a seminar with a research paper required. tu­
dents who have taken Law 7506, White Collar 
Crime, may take thi course only with the per­
mission of the instructor. 
Law 7510. WiLls, Trusts and Estates I. (2-3) 
Basic survey of the legal framework sur­
rounding the transfer of property through inles­
tate succession, will, and trust. Includes 
coverage of powers of appointment and an in­
rroductory overview ofwealth transfer laXation. 
Law 7511. Wills, Trusts and Estates n. (2-3) 
Prerequisite: Law 7510. 
Examination of the more complex issues 
relating to the transfer of property through wills 
and trusts (including coverage of future interests 
and the rule against perpetuities) and coverage oi 
fiduciary administration and the probale process. 
Law 7515. Women and the Law. (2-3) 
A survey of legal issues relaling 10 women. 
including criminal law, gender discrimination, 
family law. special statutory programs, and con~ 
stitutionallaw. 
Law 7521. Workers Compensation. (2-3) 
Prerequisite: Law 5061. 
An examination of common features of state 
workers' compensation statutes including con­
cepts of accident. course of employment. injuries 
arising OUI of employment, causation as well a~ 
related problems. 
Law 7522. Workers' Compensation Seminar. 
(2-3) Prerequisite: Law 7521. 
This course will be structured so that stu­
dents will be given a fact situation that they will 
prepare for hearing. Each week students will hear 
a lecture on various aspects of preparing and 
trying a workers' compensation claim, including 
the preparation of interrogatories, scheduling and 
taking of depositions, settlement negotiations 
and trial tactics, among other issues. The students 
will use their new skills to try a claim at the end of 
the semester in an authentic setting before an 
administrative law judge. Enrollment will be 
limited to 12 students who have completed the 
Workers' Compensation course. 
Law 7600. Tax Law Clinic-Tax Court I. 
(2-3) Prerequisite: Law 7095. 
This clinic will permit students to assist in­
dividual clients to prepare their cases for pre­
sentation before the Small Claims Division of 
U.S. Tax Court and before the administrative 
appeals offices of the internal Revenue Service. 
Under appropriate supervision. students will 
provide advise in a wide range of maners arising 
under the internal Revenue Code. They will in­
terview clients, research legal issues, analyze 
facts, prepare protests and petitions. This course 
rna)' be taken by a limited number f thlI'd year 
ruden 
Law 7601. Tn~ Law linie-Tnx ourl Ll. 
(2-3 Prerequi ire' La\\' 70 5 and La\\' 7 
This is a ontinuation of Ts: Law 
Clinic-T x Court I. tudents will handle the 
more advan ed pe ts f the ase_ d veloped in 
Tax Court I Their activities will in lude actual 
presentation f ta:tpayer po itions before the 
I.R. . and arguing ase before the .. Ts: 
Court. This course m y be taken by a limited 
number of third year students. 
Externship ourse 
The following courses require, in the main. 
s!11dent work Olllside law school facilitie . 
Student enrollment require the onsent of 
the director of the extemship program. a 
minimum of lO hours per week in the clinic, 
and completion of all first-year required 
courses and specified additional requisites. 
Law 8001. Banking Law Externshlp - Fed­
ernl Reserve Bank. (3) Three semester 
hours; one-semester requirement. 
Students work in the Federal Reserve Bank 
of Atlanta on issues arising from the regulation of 
bank holding companies and Federal Reserve 
member banks. as weU as corporate legal maners. 
Students are engaged in research and writing, 
and also participate in meetings with private 
counsel and examiners. bank and holding com­
pany officers. and regulatory anomeys from oth­
er agencies. 
Law 8006. Banking Law Externshlp-Feder­
al Home Loan Bank of Atlantn. (3) Three 
credits per semester, two-semester require­
ment. Highly recommended: Law 7086. 
Students work in the Federal Home Loan 
Bank of Atlanta, Legal Department. The Legal 
Department provides legal advice. assistance and 
support to all areas of the bank. Extems in the 
Legal Department will have the unique opportu­
nity to work in a $17 billion corporation. Stu­
dents will participate in a general corporate prac­
tice. including the negotiation and review of 
contracts. commereial lending, securities. em­
ployment law, and banking. Extems will conduct 
research on LEXIS, NEXIS and Westlaw in the 
Legal Department and will receive specialized 
training in the use of the bank's computer system 
and applications. Extems will be expected to 
prepare memoranda based on their research and 
analysis. 
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La'" Il020. Criminal Defen~ Externship 
- Federal Public Defender. (3) Three se­
mester hours; one-semester requirement. 
Open to third-year students. Prerequisites: 
Law 5020. Law 7J 65, Law 6010. 
Students work in the Federal Public De­
fender's Office drafting discovery and other 
pretrial motions, interviewing clients and wit­
nesses, preparing jury charges. and assisting the 
supervising attorney in all aspects of the defense 
of a federal criminal prosecution. 
Law 8030. Criminal Prosecution Externship 
- DeKalb County District Attorney. (3) 
Three credils per semester; two-semester 
requirement. Prerequisite: eligibility to 
practice under the Law School Public Pros­
ecutor Act. Prefcrred: Law 7165. 
Students working with the District Attor­
ney's office first will work under the supervision 
of a criminal investigator. Following this, externs 
will be assigned 10 the Grand Jury Division 
working directly under the supervision of an as­
sistant district allomey. Externs next will be as­
signed to work with a trial attorney and will 
panicipate in all aspects of trial preparation and 
panicipation in arraignments, pre-trial hearings 
and probation revocation hearings. Wherever 
feasible, students will be given an opportunity to 
assist at the trial ofcriminal cases. 
Law 8031. Criminal Prosecution Externship 
- Rockdale County District Attorney. 
(3) Three credits per semester; two-semester
 
requirement. Prerequisites: Law 5020, Law
 
6000, Law 6020, and Law 7165.
 
Students work in the District Attorney's of­

fice. Students will be exposed to committal, 
grand jury, Juvenile Court, State Court, Superior 
Court, and appellate work. The object is to allow 
each student to tty at least one jury trial during 
the externship, including drafting, motions prac­
tice, and trial preparation. Only persons with a 
genuine interest and temperament for jury trial 
work should apply. Students must be eligible to 
practice under the Law School Public Prosecutor 
Act. 
Law 8032. Criminal Prosecution Externshlp 
- DeKalb County Solicitor. (3) Three 
credits per semester; one-semester require­
ment. Prerequisites: Law 5020, Law 7165, 
Law 60 I0, and Law 6030. 
Students work in the office of the DeKalb 
County Solicitor, under the supervision of an 
attorney, conducting investigations, interviewing 
wimesses and complainants, preparing cases for 
trial, and appearing in court as student prosecu­
tors in misdemeanor cases. Work assignments 
will vary, but every effort will be made to give 
each student the opportunity to tty several cases 
in the State Court. Students must be eligible to 
practice under the Law School Public Prosecutor 
Act. 
Law 8033. Criminal Prosecution Externship 
_ Fulton County Solicitor. (3) Three se­
mester hours; one-semester requirement. 
Prerequisites: Law 5020, Law 6010, and 
Law 6030. Preferred: Law 7165. 
Trial Work: Students will work in the Office 
of the Fulton County Solicitor under the supervi­
sion of an attorney. conducting investigations, 
interviewing witnesses and complainants, pre­
paring for trial. and appearing in court as student 
prosecutors in misdemeanor cases. Work assign­
ments will vary. but every effort will be made to 
give each srudent the opportunity to tty several 
cases in the State Court. Appellate Work: Stu­
dents will work in the Office of the Fulton Coun­
ty Solicitor under supervision of an attorney as­
signed to the appellate division. Although there 
will be some opportunity for trial work, a sub­
stantial amount of emphasis will be placed on 
research and actual appeals. Srudents must be 
eligible to practice under the Law School Public 
Prosecutor Act. 
Law 8034. Criminal Prosecution Externship 
- Gwinnett County Solicitor. (3) Three 
credits per semester. Two-semester require­
ment. Prerequisites: Law 5020, Law 6000, 
Law 6010, and Law 7167. Students must be 
eligible to practice under the Law School 
Public Prosecutor Act (Third Year). 
Students will work in the Office of the 
Gwinnett County Solicitor. It is desired to have 
students perform as an assistant solicitor. This 
will include such activities as performing some 
legal research, assisting with investigations, in­
terviewing witnesses, preparing pre-trial mo­
tions, participating in arraignments, pre-trial 
hearings, probation revocation hearings, plea ne­
gotiations, ttying bench trials and hopefully tty­
ing cases before a jury. Students must be eligible 
to practice under the Law School Public Pros­
ecutor Act. 
NOTE: Students participating in this 
clinic may have to work more 
hours than required for other clin­
ics, and work hours may be less 
flexible during weeks students are 
scheduled to be in court. 
Law 8040. Civil Litigation Externshlp. (3) 
Three credits per semester, two-semester re­
quirement. Prerequisites: Law 7216 and 
Law 6030. 
Srudents work at the Atlanta Volunteer 
Lawyers Foundation, providing legal representa­
tion to indigent clients in divorce, custody, and 
family violence cases. Responsibilities include 
interviewing, counseling, drafting, fact investi­
gation, negotiation, and trial of cases. Students 
must also attend a weekly seminar. Students must 
be eligible to practice under the Law School 
Legal Aid Agencies Act. 
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Law8041. jU\'enileLawExternship- Doug­
las Coun~ (judge lessinger). (3) Three 
serne ter hours. one-semester ~quirement. 
Prerequisites: juvenile law coursework rec­
ommended. 
Students will work in Douglas County Juve­
nile Court under the direction and supervision of 
the judge. As ignments will include performing 
research tasks, reviewing and analyzing assoned 
pleadings and documents and attending various 
kinds of delinquency, unruliness and termination 
of parental rights hearings. Additionally, extems 
will attend superior court criminal and domesti 
hearings which overlap jurisdiction of juvenile 
cases-<Jeorgia legislature selected Judge Mes­
singer's court, March 1991, as a pilot project to 
hear those overlapping superior court cases. 
Law8042. jU\'fnileLawExternship- Gwin­
nett County. (3) Three semester hours, one­
semester requirement. 
Students will work in the Juvenile Court 
located in the Gwinnett County Justice and Ad­
minisaation Building in Lawrenceville assisring 
two judges, but primarily the presiding judge. 
performing legal research and drafting orders 
after coun proceedings in deprivation. delin­
quency and custody cases. The majority of re­
search and writing will be related to cases ob­
served in the courtroom. 
Law 8050. Immigration Law Externship 
- Catholic Social Services, Inc. (3) Three 
credits per semester; one-semester require­
ment. Prerequisite: Highly desirable-Law 
7010 and Law 7245. 
Students work in the office of Catholic So­
cial Services, Inc., under the supervision of an 
attorney. Catholic Social Services is a United 
Way agency serving low income residents of 
North Georgia. Its Immigration and Refugee 
Units are accredited by the Justice Department to 
represent clients at Immigration Court. Students 
will be assigned to handle immigration cases 
involving status adjustment, relative petitions 
and bond redetermination. Students will also 
conduct research for suspension of deponation 
and asylum cases and assist with the preparation 
for and conduct of those hearings. 
Law 8051. Immigration and Naturalization 
Externship - U.S. Immigration and 
Naturalization Service. (3) Three semester 
hours, one-semester requirement (optional 
second semester). Prerequisites: recom­
mended -Law 5020, Law 6000, Law 7010, 
and Law 7165. Corequisite: Law 7245. 
Students will work in the office of the U.S. 
Immigration and Natura1ization Service, under 
the supervision of the disnict counsel and staff 
attorneys. This federal agency is responsible for 
work involving both administrative and judicial 
proceedings. Students will work with several at­
torneys during the course of the semester to pro­
vide a broad exposure to the variety of tasks that 
an agen )' att rn y perii rms Externs will be 
re pon ibIe for preparing and reviewing :ases for 
hearing bd re an immigration judge. assistlng 
with investigaring. preparing all types f cases. 
taking appeals. re\'iewing propo cd adminisaa­
tive decision and researching in p~parati n and 
suppon of wriring appellate brief and memo­
randa to the Board of Immigration Appeals in 
\ ashington, D.C. Where permissible. third-year 
students may present elected cases under the 
supervision of a staff attorney. 
Law 8055. International and Comparati\"l~ 
Law Clinic. (I) One credit per semester. 
two-semester requirement. 
Students will, in conjunction with the clinic 
director or designee. engage in joint research and 
field exercises with respect to a group project 
centering on specified issues in international or 
comparative law. The clinic may, from time to 
lime. include on-site project activity in foreign 
nations and will entail periodic individuo.1 and 
group conferences with the clinic director. 
Law 8060. Judicial Clerkshlp--Geo'1(la Su­
preme Court- Justice Bell. (3) and 
Students work for a justice of the Georgia 
Supreme Coun, performing legal researc.h, anal­
ysis, and wriring. Students must also attend a 
weekly seminar. 
Law 8061. Judicial Externshlp---Unlled 
States District Court - Judge Shoob. (3) 
Three credits per semester; one-semester re­
quirement. Prerequisites: top 25% of class, 
strong writing skills and prefer third-year 
student but second-year students are en­
couraged to apply. 
Students work for a judge of the U.S. Dis­
nict Court performing legal research, analysis 
and writing, observing civil and criminal nials, 
and participaring in various other aspects of the 
work of a judicial law clerk. This clinic will be 
beneficial to students who aspire to do nial work. 
Law 8062. Judicial Externshlp--Georgla 
Court of Appeals - Judge Beasley. (3) 
Three semester hours; one-semester re­
quirement. Prerequisites: Law 5001, Law 
6000, Law 6010,and Law 7165. 
Students work for a judge of the Georgia 
Court of Appeals, performing legal research and 
writing. 
Law 8065. Judicial Clerkship -Fullon 
County Superior Court -Judge Alver­
son. (3) 
Students work for Judge Alverson, doing 
legal research, preparing bench memoranda, and 
paniciparing in all aspects of the work of a judi­
cial law clerk, including observing numerous 
civil and criminal nials. Students must also at­
tend a weekly seminar. 
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Law 8067. Judicial Extern hip -Fulton 
County Superior Court - Judge Fryer. 
(3) Three credi hour.;; one-semester re­
quirement. Prerequisites: Third-year, Law 
Review or Moot Court Society or extensive 
legal writing experience. 
Students work for a judge of the Superior 
Court, doing legal research, preparing bench 
memoranda, and participating in all aspects of 
the work of a judicial law clerk, including ob­
serving numerous civil and criminal trials. 
Law 8070. Judicial Externship -Court of 
Appeals - Judge Pope. (3) Three semes­
ter hours, one-semester requirement. Pre­
requisites: top 25% of class and strong writ­
ing skills. Prefer third-year students but 
second-year students are encouraged [0 ap­
ply. 
Students work for a judge of the Georgia 
Court of Appeals, performing legal research, 
analysis, and writing. 
Law 8071. Judicial Externship -Fulton 
County Superior Court - Judge Daniel. 
(3) Three semester hours; one-semester re­
quirement. Prerequisites: Highly 
desirable--third-year student and Law 
7165. 
Students work for a judge of the Superior 
Court, doing legal research, analysis and writing, 
~repanng bench memoranda, and participating 
m all aspects of the work of a judicial law clerk 
including observing numerous civil and criminal 
trials. 
Law 8072. Judicial Externship ---Georgia 
Supreme Court - Justice Sears-Collins. 
(3) Three semester hours, one-semester re­

quirement. Preferred: third-year student, but
 
second-year students are encouraged to ap­

ply. Prerequisite: top 25% of class and
 
strong writing skills.
 
Students work for a justice of the Georgia
 
S.upreme C:~urt performing legal research, analy­
s1;S and wntmg. Students will have the opportu­
nIty to analyze briefs of parties to appeals and 
then observe oral argument. 
Law 8073. Judicial Externship -Fulton 
County Superior Court - Judge Wyatt­
Cummings. (3) Three semester hours one-
semester requirement. ' 
Students work a minimum of 10 hours for a 
judge of the Supreme Court doing legal research, 
analysis and writing, preparing bench memo­
randa, and participating in all aspects of the work 
of a judicial law clerk, including observing nu­
merous civil and criminal trials. 
Law 8077. Judicial Clerkship- nited States 
District Court. (3) Prerequisites: Law 5001 
Law 6000, Law 6OJO,and Law 7165. ' 
Students work twelve (l2) hours per week in 
the office of the court under the direct supervi­
sion of the judge or justice's legal assistants. 
Students do legal research and participate in all 
aspects of the work of a legal assistant. Work 
assignments vary according to the needs of the 
particular justice for whom the student works. In 
addition. students must complete a substantial 
research paper by the end of each semester of a 
student's participation in the program. Limited 
enrollment. Students must obtain the consent of 
the director of the Lawyer Skills Development 
Program, and the particular justice for whom the 
student will work. 
Law 8078. Judicial Externship-United 
States District Court - Judge Camp. (3) 
Three semester hours, one semester require­
ment. Prefer third-year student but second­
year students are strongly encouraged to ap­
ply. Prerequisites: Top 25% of class and 
strong writing skills. Writing sample must 
accompany resume. 
Students work a minimum of 10 hours for a 
judge of the U.S. District Court, performing var­
ious aspects of the work of a judicial law clerk 
including legal research, analysis and writing. 
Students may also have an opportunity to ob­
serve trials and hearings in criminal and civil 
cases. This program will be beneficial to students 
who aspire to do trial work. 
Law 8080. Labor Law Externshlp. (3) Three 
semester hours; one-semester requirement. 
Limited enrollment. Prerequisite: recom­
mended-labor law coursework. 
Student work assignments may involve pro­
cessing of Representation cases prior to a fonnal 
hearing; conducting NLRB elections; investigat­
ing challenged ballot and objections to election 
cases; and investigating unfair labor practice 
cases. The nature of assignments will vary sub­
ject to limitations imposed by NLRB policies 
and/or law and regulations, and the needs of the 
office. 
Law 8082. Workers Compensation Law Ex­
ternship-State Board of Workers' 
Compensation. (3) Three semester hours 
one-semester requirement. Prerequisite; 
Law 7521; third-year student. 
. Students work for Judge Killingsworth do­
mg.leg~ research, preparing awards, and partici­
panng m numerous aspects of worker's com­
pe~sati.on law, including attending hearings, 
~~e,,?"g .stipulated senlement agreements, par­
nClpatmg m Full Board review of administrative 
awards. and all other aspects of the work of a law 
cle!k. ~tudents will be closely supervised and 
~ed m all aspects of the worker.;' compensa­
non law system in Georgia. 
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Law 8085. Law of the E~derly Externship 
- Senior Citizens Law Project. (3) Three 
semester hours; one-semester requirement. 
Students wori.: in the Senior Citizens Law 
Project of the Atlanta Legal Aid Society under 
the supervision of an anorney. The Atlanta Legal 
Aid Sociel)' provides legal representation in the 
areas of housing. consumer, family. and public 
benefits law. and extensive education and out­
reach to the elderly. Panicipating students will be 
expected to interview clients. prepare pleadings. 
research legal issues, and represent clients in 
administrative hearings. 
Law 8086. Litigation Externship - United 
Slates District Attorney, Northern Dis­
trict of Geo~ia. (3) Three credits per se­
mester, rwo-semester requirement. Prereq­
uisites: Law 5000, Law 6010; Law 7165 
required for students assigned to the crimi­
nal division. 
Students work in the office of the U.S. At­
torney for the Northern District of Georgia. Stu­
dents are assigned to work either in the civil or 
criminal division for the entire rwo semesters. 
Students working in the civil division engage in a 
variel)' of t8.Sks including drafting pleadings, as­
sisting in taking depositions and conducttog 
hearings, subjeclto court approval. Students. as­
signed to the criminal division assist in invesnga­
tions, respond to pretrial defense motions, assist 
in the preparation of briefs and litigate before 
magistrates and the district court, subjeclto court 
approval. Students must be eligible to praclice 
under the district court's standing order in re 
legal intern program. 
Law 8090. LegIslation Clinic. (3) Prerequi­
sites: Law 7375 or Law 7376 and Law 7380. 
This clinic will operate as an extemship per­
mining enrollees to work with stale andlor local 
governmental agencies and public institutions 
and privale interest groups or institutions which 
require legislative drafting assistance. Students 
enrolled in this course will be encouraged to 
anend hearings concerning legislation which 
they assist in drafting, and will be required to 
make class reports on their projects. 
Law 8100. Natural Resources Law Extern­
ship - Georgia Board of Natural Re­
sources. (3) Three semester hours; one-se­
mester requirement. Prerequisiles: Recom­
mended-Law 7010 and Law 7380. 
Students work for the Administrative Law 
Judge of the Board of Natural Resources, who 
conducts administrative hearings to review de­
cisions to grant or deny pennits as well as en­
forcement actions under Georgia's environmen­
tal laws and the Executive Assistant-Legal, 
who p~vides legal assistance to. the Comm~­
sioner of Natural Resources and hIS staff. Dunes 
may include legal research, dra~g ad~is~­
tive orders and decisions, preparmg leglSlanon, 
preparing and reviewing contracts, and panici­
pation m all aspects f represennng large Slale 
agen y. 
un 8101. National \\ lid life Federstion Ex­
ternship. (3 Three sem ter h urs. ne­
semester requirement (optional ond s ­
mester). Prerequisite: high! . preferred-Law 
70 IO. Law _00. or other ursework in 
natural resources law. It is desired thaI ap­
plicants have completed three semesters of 
law school. 
Students wori.: at the National Wildlife Fed­
eration. Inc. Southeastern arum! Resources 
Cenler under the supetvision of the center's 
counsel. The center's prin18I)' focus is on envi­
ronmental and natural resources law. Assign­
ments may include conducting legal research. 
drafting proposed briefs, and visiting with fed­
eral agency officials with the center's counsel. A 
background in conservation or natural resources 
is helpful but not required. 
Law 8105. Post-Conl'lelion Externship 
- Southern Center for Human R1l(hts. 
(3) Prerequisites: Law 5020, Law 7165, and 
Law 6010. 
Students work with the Southern Center for 
Human Rights, assisting in the provision oflegal 
assistance 10 indigent prisoners in challenges 10 
the death penall)', and inhumane and unconstitu­
tional condilions of confinement. Students per­
fonn legal research, draft pleadings, interview 
clients and witnesses, prepare and, where possi­
ble, panicipate in post-conviction hearings and 
oral arguments in state and federal courts. 
Law 8106. Post-Conviction Externshtp 
- Georgia Appellate Practice and Edu­
cational Resource Center. (3) Three se­
mester hours; one-semester requirement. 
Prerequisite orcorequisite: Law 7165. 
Students work with the Georgia Appellale 
Practice and Educational Resource Center. as­
sisting in the provision of legal assistance to 
indigent prisoners in challenges to the death.pe~­
all)'. Students perfonn legal researc~, as~lSt to 
drafting briefs and petitions for centOJ8T1, and 
interview clients and witnesses. 
Law	 8110. Securities Regulation Externshlp 
- Securities and Exchange Commission. 
(3) Three semester hours; one-semester re­
quirement. Prerequisite: top 10% of class.. 
Students work in the United Stales Secun­
ties and Exchange Commission. Students will be 
assigned to work with the branches of Small 
Issues, Investigations and Enforcement, or 
Bankruptcy. Responsibilities may include exam­
ining and evaluating registration statements and 
other filings, dra.fting pleadings, assisting in trial 
preparation for administrative and judicial pro­
ceedings, panicipating in the conduct of mves­
tigations, conducting legal research, and per­
forming other t8.Sks as needed. 
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Law 8115. Tax Law Externship - Indivi­
dual Tax - Internal Revenue Service. 
(3) Three semester hours, one-semester re­

quirement. Prerequisite: Law 7095.
 
Students work in the Atlanta offices of the
 
district counsel for the Internal Revenue Service. 
The district counsel's office represents the Com­
missioner of Internal Revenue in the United 
States Tax Court, provides legal opinions and 
advice in a wide range of matters arising under 
the Internal Revenue Code, and makes formal 
recommendations to the Department of Justice 
concerning criminal tax prosecutions. Student 
responsibilities include: interviewing witnesses, 
drafting pleadings, trial preparation, researching 
specific legal questions, drafting opinions in re­
sponse to intra-agency inquiries, and attending 
civil and criminal conferences. Students must be 
at least in the second semester of their second 
year to enroll. 
Law 8116. Tax Law Externship - Estate 
and Gift Tax - Internal Revenue Ser­
vice. (3) Three semester hours, one-semes­
ter requirement. Prerequisites: Law 7510, 
Law nos, and third-year student. 
Students work in the Estate and Gift Tax 
Division of the Atlanta district. The division's 
primary responsibility is to examine federal es­
tate, gift and generation-skipping tax returns 
filed by taxpayers in the states of Georgia and 
Alabama. Student responsibilities will include 
assisting estate tax attorneys by conducting legal 
research, participating in field investigations, in­
terviews of taxpayers and potential witnesses, 
and analyzing financial records. A considerable 
amount of the time spent by an extern will be 
outside of an office setting. 
Law 8117. Tax Law Externship - State De­
partment of Revenue. (3) Three semester 
hours, one-semester requirement. Preferred: 
Law 7010, Law 7375, Law 7380. 
Students work in the Commissioner's office 
of the Department of Revenue. The commis­
sioner's office oversees the administration of the 
different state taxes, such as the state income tax, 
sales tax, motor fuel tax, property tax, and al­
cohol and tobacco taxes. The commissioner's 
office also appoints hearing officers for taxpayer 
appeals under the Administrative Procedure Act. 
Student responsibilities may include performing 
legal research in conjunction with hearings, 
drafting intra-agency interpretations of specific 
tax laws, drafting responses to taxpayer inquiries, 
and attending hearings and conferences. 
Law 8120. Federal Environmental Law Ex­
ternship - Environmental Protection 
Agency. (3) Three semester hours. one-se­
mester requirement. Prerequisite: highly 
recommended-Law 7010 and or Law 
7100. Prefer third-year students but second­
year students srrongly encouraged to apply. 
Students work at the Environmental Protec­
tion Agency (EPA) Office of Regional Counsel 
under the supervision of the deputy regional 
counsel and other staff attorneys. EPA admin­
isters several important statutes, including the 
National Environmental Policy Act. the Clean 
Air Act, the Clean Water Act, and the Superfund 
as well as regulating environmental pollution, 
encouraging environmental protection, monitor­
ing the activities of other federal agencies with 
respect to the protection of the environment, etc. 
Extems' assignments may include assisting with 
complaint investigation, witness interviewing, 
reviewing case documents, legal research and 
preparation of memoranda for cases which pro­
ceed to administrative hearing or trial. 
Law 8125. Housing Discrimination Extern­
ship. (3) Three semester hours, one-semes­
ter requirement. Preference will be given to 
students interested in a two-semester com­
mitment. Corequisites: Law 6010, Law 7116 
or related courses. 
Students work a minimum of 10 to 15 hours 
per week in the Housing Division of the Com­
mission on Equal Opportunity engaging in three 
areas of operations: in-take and investigation, 
litigation and conciliation and policy topics. Ex­
terns will perform activities such as assisting with 
interviews of witnesses and, as the opportunity 
arises, participating in testing exercises, gather­
ing, analyzing and evaluating evidence, drafting 
charges of discrimination, complaints, interrog­
atories, and other discovery documents as well as 
proposed conciliation agreements. Students may 
take part in conciliation meetings and, as neces­
sary, assist in preparing for and, where feasible, 
attending administrative hearings. Students may 
also conduct research relating to specific policy 
topics and issues. Students must also attend a 
weekly seminar at the law school. Consent of the 
Lawyer Skills Development Program faculty is 
required for enrollment. 
Law 8126. Equal Employment ExterDship. 
(3) Three semester hours, one-semester re­

quirement. Prerequisite: writing sample
 
must accompany application.
 
Students will work a minimum of 10 to 15
 
hours per week in the Employment Division of 
the Commission on Equal Opportunity. This ex­
ternship will introduce students to the "real 
world" aspects of investigation and resolution of 
employment discrimination cases from the per­
spective of a state administrative agency. Extems 
will spend rime doing practical work in each of 
the three major areas of OFEP's operation: in­
take and investigation, litigation and concilia­
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tion. and policy topics. Students must also attend 
a weekly seminar at the law school. Consent of 
the Lawyer Skills Development Program faculty 
is required for enrollment. 
Law 8130. Health and Human Sen'ices Law 
Externship - Department of He.alth and 
Human Sen-ices. (3) Three semester hours. 
one-semester requirement. 
Students work in the office of the General 
Counsel, Atlanta region. The Department of 
Health and Human Services comprises 10 re­
gional offices. The Atlanta region is responsible 
for the areas of Social Security Administration. 
Health Care Financing Administration,lnspector 
General and other regional components. The de­
partment's work includes such things as briefing 
Social Security disability cases, handling trial­
type administrative proceedings involving 
Medicare and Medicaid fraud and abuse. and 
federal contracts procurements. Students would 
be involved in research projects entailing analy­
sis of federal statutes and regulations, case law 
and federal policy documents, preparing briefs 
and other pleadings, and may observe attorneys 
in oral arguments before the Eleventh Circuit or 
other forums. 
Law 8135. Legal Aid E.xternship - Georgia 
Legal Sen·ices. (3 Three seme ter hours. 
one-semester requirement nd em ter 
optional). PrerequisllC: UW -00 I 
Students work in the Central Offi e f Ge r­
gill Legal Services with either the mental health 
and education attorney, famil ' and health attor­
ney, or the housing attorney on a vmety oilegal 
issues for low-income person . Students will re­
se.arc.h and write and may have the opportunity 
for observation of depositions, negotiation ses­
sions. and hearings in state and federal cases. 
including class actions. 
Law 8140. Criminal Defense E:dernship 
- OfficeoflhePublicDefender- Rock­
dale County. (3) Three semester hours; 
two-semester requirement. Prerequisites: 
Law 5020 and third-year students must be 
eligible for certification under the Law 
School Legal Aid Agencies Act (must have 
completed two-thirds of the ill requirement 
prior to the stan of the externship). Pre­
ferred: Law 7165. Open to second- and 
third-year students. 
Students work in the Office of the Public 
Defender, Rockdale County. conducting inves­
tigations, interviewing witnesses and assisting in 
committal hearings, revocation hearings. bench 
trials and jury trials. Students will also do legal 
research. Third-year students may represent de­
fendants at hearings and trials when appropriate. 
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Law Student Information
 
Fees and Refunds 
All fees are payable by the deadlines pub­
lished in the Schedule of Classes Bulletin 
for each academic quarter. Registration is 
not complete until all fees have been paid. 
Payment may be made either in cash, prc­
authorized bank debit, VISA or Master­
Card, or by check payable in United States 
currency and drawn on a financial institu­
tion located in the United States of America 
(the university reserves the right to deter­
mine the acceptability of all checks). 
Checks must be made payable to Georgia 
State University and have the checking ac­
count number encoded. All checks not 
drawn in this manner will be returned to the 
reminer of the check. Payments (checks 
only) may be mailed to the Office ofStudent 
Accounts and must be received (not post­
marked) by 7 p.m. on the fee deadline. If a 
check given in payment of a student's fees 
is not paid upon presentation to the bartk on 
which it is drawn, a Student Accounts 
"Hold" will be placed on the student's 
records. This student will not be permined 
to register for further coursework or re­
ceive, or have forwarded to external third 
parties, transcripts of grades until the finan­
cial obligation represented by the returned 
check plus a returned check fee of $15 or 
five percent (5%) of the face amount of the 
check, whichever is greater, has been paid. 
My person who has a check returned by the 
bartk for any reason should settle that ob­
ligation promptly. Failure to do so may re­
sult in cancellation ofthe student's registra­
tion. Georgia State University reserves the 
right to place a student on "cash only" for 
issuing a check that. is not honored upon 
presentation to the bank. 
It is the responsibility of the student to 
be informed of, and to observe, all regula­
tions and procedures regarding the payment 
of fees and the entitlement to refunds. In no 
case will a regulation be waived or an ex­
ception be granted because a student pleads 
ignorance ofthe regulation or asserts that he 
or she was not informed of it by an adviser 
or other authority. All questions concerning 
fees and refunds should be directed to the 
Office of Student Accounts only. Verbal 
misinformation is not grounds for a waiver 
ofaregulation. 
All matriculation and other charges are 
SUbject to change without notice. 
Preauthorized Debit Plan 
Students who register by telephone may use 
an optional method of fee payment. This is 
called the PREAUTHORIZED DEBIT 
PLAN. This plan allows a student to charge 
fees against his or her checking account. 
Srudents pursuing this option may register 
and pay fees by telephone, thus eliminating 
the need to mail or deliver fee payments to 
the Office of Student Accounts. Contact the 
office in Room 100 Sparks Hall for details 
and application forms. The office can be 
reached by telephone at 404/651-2362. 
Credit Card Payments 
For your convenience, GSU accepts VISA 
and MasterCard in payment of fees. Stu­
dents pursuing this option may register and 
pay fees by telephone, thus eliminating the 
need to mail or deliver fee payments in the 
Office of Student Accounts. 
Application Fee 
All applicants to Georgia State University 
must submit a ten dollar ($10) application 
fee with their application forms before they 
will be given consideration as prospective 
students'. The application fee is nonrefund­
able and will not apply toward the student's 
registration fees. Applicants must place 
their social security numbers on all checks 
submined. 
Student Activity and 
Athletics Fees 
A student activity and athletics fee of $87 is 
charged each fall and spring semester; $58 
each summer term, to every student regis­
tered for courses to be conducted at Georgia 
State University. 
Students registered for courses to be 
conducted outside the metropolitan area 
need not pay the activity and athletics fees. 
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!hes~ fee mu t be paid at the time of reg­
1 tranon. 
The oppornmit)' for students to en­
hance their total college environment and 
more fully appreciate the esthetics of cul­
tur~, r~ligio~s sociaL and athletic panici­
panon IS an Integral part of a sound educa­
tional process. Student activity and athletics 
fees are utilized to provide cultural, social, 
and athletic programs for the entire student 
body. In addition, these fees provide finan­
cial support for student facilities at the uni­
versity' guest speakers and lecturers, stu­
dent publications, and many special events 
that are available exclusively for the stu­
dents of Georgia State University. 
Tuition 
The University System of Georgia requires 
no general tuition fee of students who are 
legal residents of the state of Georgia, and 
there is no charge for instruction, excepl for 
certain courses requiring instruction on an 
individual and small-group basis. 
NOTE: The following fees are approved 
for 1993-94. They are subject to change 
for 1994-95. 
Matriculation Fee ­
Resident Students 
Each student is required to pay matricula­
tion' fees. A student who is a legal resident 
of the state of Georgia, according to the 
regulations of the Board of Regents of the 
University System of Georgia, and who has 
been a legal resident of the state for at least 
twelve months preceding the date of reg­
istration must pay resident student fees. 
These fees must be paid before a student is 
officially registered each semester. 
College ofLaw
 
Matriculation $ 76 per sem. hour*
 
Matriculation and 
Tuition Fees ­
Nonresident Students 
Each student who has not been a legal resi­
dent of the state of Georgia under the regu­
lations of the Board of Regents (See "Re­
gents' Requirements for Georgia Resident 
Status" listed in a later section of this bul-
I tin ~ r al lea I Iwe!\'e month pre eding 
the last day I regi I r without penall)' hall 
pay the following matri ulati n and tuition 
fe be~ re the srudent is offi iall)' regis­
tered: 
College ofLaw
 
Matriculation S 76 per sem. hour*
 
Tuition 152 er em. hour*
 
Total $2 8 per sem. hour* 
'Th= fees appl)' generall) 10 all courses offered by Ihe 
College of l..3w. The rale ~r emesler hour will ~ 
applied 10 Ihe number of class hours of inslrUclion per 
week for whi h cred.il is given The)' are subje.:1 10 
change wilhoul nOli e. 
Special Fees and Charges 
Class Deposit 
To reserve a place in the incoming class. an 
applicant once accepted must submit a non­
refundable deposit of $50. This deposit will 
be applied 10 the student's matriculation 
fees at registration. 
Late Registration Fee 
Registration must be completed no later 
than the final regularly scheduled date for 
registration. Any student not regislered will 
be prohibited from anending classes, taking 
the final examination and receiving course 
credit. The assistant dean will permit stu­
dents to register after the final regularly 
scheduled date for registration only in ex­
traordinary circumstances. Generally, late 
registration must be pre-approved in writ­
ing by the assistant dean and will not be 
permitted in any case beyond the midpoint 
ofthe semester. 
A student who initially registers during 
late registration will be required to pay a 
$25 late registration fee. The fee is nonre­
fundable. 
Transcript Fee 
A student who has discharged all obliga­
tions to Georgia State University is entitled 
to receive on wrinen request a transcript of 
his or her permanent record card from the 
Office of the Registrar. A charge of $2 will 
be made for each transcript requested. 
Transcripts which bear the seal of the uni­
versity are not issued to students. There is a 
48-hour processing period for transcripts 
which are to be picked up. Picture iden­
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tification i~ required when requesting and 
picking up transcripts. 
Routine copies of other information in 
the student' education records, with the 
exception of transcripLs from other institu­
tions and other items excluded from copy­
ing by practice or regulation, will be pro­
vided upon written request for a charge of 
$2 per request and 15 cents for each page. 
Special certifications based on education 
records will be provided upon written re­
quest, when permissible, at a rate based 
upon personnel time, preparation costs, and 
copying costs. 
Graduation Fee 
As this catalog went to press, the Board of 
Regents was considering a proposal to 
increase the graduation fee to the follow­
ing: 
$20 for associate's degrees
 
$30 for bachelor's degrees
 
$40 for all graduate degrees.
 
Every student receiving a degree must pay a 
graduation fee of $20 for associate's and 
bachelor's degrees, $20 for master's and 
specialist degrees, and $30 for doctorate 
degrees to cover all expenses, including the 
rental of cap and gown and the cost of the 
diploma. Students should first procure the 
necessary form from the Graduation Office 
(355 Sparks Hall) and then pay the gradu­
ation fee at the Office of Student Accounts, 
Room 100 Sparks Hall. 
Revisions of graduation dates after the 
third week of the quarter in which gradu­
ation is expected will result in a liability for 
the actual cost of an additional diploma if 
the revision is made too late to prevent the 
preparation of a diploma with the incorrect 
graduation date. 
Other Fees 
The university reserves the right to charge a 
fee for the use of university property and to 
levy fines for the improper use ofuniversity 
property. 
Tuition Reimbursement 
Students eligible for tuition reimbursement 
by their employers must submit their tuition 
reimbursement forms to the Records Office 
accompanied by an addressed, stamped en­
velope. Forms will be processed and mailed 
within five work days if grades are available 
for the applicable semester. Forms initiated 
during registration will be held and pro­
cessed when registration is completed. No 
forms will be processed during registration. 
Regents' Requirements 
for Georgia Resident Status 
A person's legal residence is his or her 
permanent dwelling place. It is the place 
where he or she is generally understood to 
reside with the intent of remaining there 
indefinitely and returning there when ab­
sent. There must be a concurrence of actual 
residence and of intent to remain to acquire 
a legal residence. 
Students are responsible for register­
ing under the correct residence classifica­
tion, for notifying promptly the residence 
auditor of incorrect residence classifica­
tions, and will be liable for additional fees. 
Individuals who are classified by Georgia 
State University as nonresident but who 
later claim to qualify as legal residents must 
file a "Petition for Georgia Residence Clas­
sification" form with the residence auditor 
in the Office of Admissions. Residence sta­
tus is not changed automatically, and the 
burden of proof rests with the student to 
demonstrate that he or she qualifies as a 
legal resident under the regulations of the 
Board of Regents of the University System 
of Georgia. To insure timely completion of 
required processing, a student/applicant re­
questing a change of residence classifica­
tion for a specific quarter should file the 
"Petition for Georgia Residence Classifica­
tion" and all supporting documentation not 
later than three weeks (15 working days) 
prior to registration. Decisions prior to reg­
istration cannot be guaranteed when peti­
tions and all supporting documentation are 
received after the specified deadline. 
Petitions for Georgia Residence Clas­
sification and all supporting documentation 
must be filed with the residence auditor no 
later than sixty (60) days after the beginning 
of a specific academic quarter for which 
classification as a legal resident for fee pay­
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ment purposes I reque ted. Petitions re­
cei ed after that time will not be con idered 
for that quarter. If the petition i approve , 
classification as a legal resideD! for fee pay­
ment purpo es will not be retroactive to 
prior quaners. 
If the petition is denied and the sru­
dent/applicant wishes to petition for a later 
quaner, a new Petition for Georgia Resi­
dence Classification must be ubmined for 
that quarter. 
Legal residents of Georgia, as well as 
certain categories of nonresidents, may be 
enrolled upon payment of resident fees in 
accordance with the following Regents' 
rules: 
1. (a) If a person is 18 years of age or 
older, he or she may register as an in-state 
srudent only upon showing that he or she 
has been a legal resident of Georgia for a 
period of at least twelve months imme­
diately preceding the date ofregistration. 
(b) No emancipated minor or person 
18 years of age or older shall be deemed to 
have gained or acquired in-state starus for 
ruition purposes while anending any educa­
tional instirution in this State, in the absence 
ofa clear demonstration that he or she has in 
fact established legal residence in this State. 
2. If a person is under 18 years of age, 
he or she may register as an in-state srudent 
only upon showing that his or her support­
ing parent or guardian has been a legal 
resident of Georgia for a period of at least 
twelve months immediately preceding that 
date ofregistration. 
3. If a parent or legal guardian of a 
minor changes his or her legal residence to 
another state following a period of legal 
residence in Georgia, the minor may con­
tinue to take courses for a period of twelve 
consecutive months on the payment of in­
state ruition. After the expiration of the 
twelve-month period, the srudent may con­
tinue his or her registration only upon the 
payment offees at the out-of-state rate. 
4. In the event that a legal resident of 
Georgia is appointed as guardian of a non­
resident minor, such minor will not be per­
mined to register as an in-state srudent until 
the expiration of one year from the date of 
court appointment, and then only upon a 
proper showing that such appointment was 
not made to avoid payment of the out-of­
state fees. 
5. Aliens shall be classified as nonresi­
dent srudents; provided, however, that an 
allen who I' hving III thl' c untry under an 
immigration d urn nt pernllnm~ indefi­
nite r permanent r 'Iden e 'hall have th 
arne privil ge of qualifymg f r m- tate 
ruition a a itiz n fthe nited tat s. 
6. I aivers: An instirullon may \ aive 
out-of-state ruition f r: 
(a nonre ident rudents \Vh are fi­
nancially dependent upon a parent. parents 
or spouse who has been a legal re ident of 
Georgia for at lea t t\ etve consecuti e 
months immediately pr dmg the date. of 
registration; pro ided, ho\ ever, that 'u h 
financial dependen e shall ha e existed for 
at least twelve consecutive m nths imme­
diately preceding the date of registration' 
(b) international tudents elected 
by the instirutional president or his or her 
authorized representative, provided that the 
number of such waivers in effect does not 
exceed one percent of the equivalent full­
time students enrolled at the institution in 
the fall quarter immediately preceding the 
quarter for which the out-of-stat tuition is 
to be waived; 
(c) full-time employees of the Uni­
versity System, their spouses, and their de­
pendent children; 
(d) medical and dental residents and 
medical and dental interns at the Medical 
College ofGeorgia. 
(e) full-time teachers in the public 
schools of Georgia or in the programs of the 
State Board of Technical and Adult Educa­
tion, and their dependent children. Teachers 
employed full time on military bases in 
Georgia shall also qualify for this waiver; 
(f) career consular officers and their 
dependents who are citizens of the foreign 
nation which their consular office repre­
sents, and who are stationed and living in 
Georgia under orders of their respective 
governments. This waiver shall apply only 
to those consular officers whose nations 
operate on the principle ofeducational reci­
procity with the United States; 
(g) military personnel and their de­
pendents stationed in Georgia and on active 
duty unless such military personnel are as­
signed as students to system institutions for 
educational purposes. 
(h) selected graduate students at 
university-level institutions. 
(i) students who are legal residents 
ofout-of-state counties bordering on Geor­
gia counties in which an institution of the 
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University System is located and who are 
enrolled in said institution. 
All waivers are valid for one quaner 
only and must be verified and updated prior 
to registration each quarter. 
A student/applicant wishing to appeal 
a denial decision resulting from his or her 
Petition for Georgia Residence Classifica­
tion may request a review of that decision 
before the University Cornrninee on Resi­
dence, and shall submit such request in 
writing to the dean of admissions within 
twenty (20) days of the decision. 
Refund of Student Fees 
Students fonnally withdrawing from 
class(es) will be subject to the application of 
the following refund policy for matricula­
tion and tuition. Students formally with­
drawing from all classes will also be subject 
to the application of the following refund 
policy for activity and athletic fees. 
The Schedule of Classes may include 
shon-tenn classes in addition to the regular 
full-tenn classes. These classes may begin 
after the normal "first day" of classes. The 
refund schedule given below will apply to 
these classes. 
•	 Students withdrawing from class(es) on 
or before the last day to register without 
penalty are entitled to a 100% refund 
for class(es). 
•	 Students who formally withdraw from 
class(es) during one week following 
the last scheduled registration date 
without penalty are entitled to a refund 
of80% of the fees paid. 
•	 Students who formally withdraw from 
class(es) during the period between one 
and two weeks following the last 
scheduled registration date without 
penalty are entitled to a refund of 60% 
of the fees paid. 
•	 Students who formally withdraw from 
class (es) during the period between two 
and three weeks following the last 
scheduled registration date without 
penalty are entitled to a refund of 40% 
ofthe fees paid. 
•	 Students who fonnally withdraw from 
class (es) during the period between 
three and four weeks following the last 
scheduled registration date without 
penalty are entitled to a refund of 20% 
of the fees paid. 
•	 Students who formally withdraw from 
class(es) after a period of four weeks 
has elapsed from the last scheduled 
registration date without penalty will be 
entitled to no refund of any pan of fees 
paid for that quarter. 
•	 A refund of all quanerly nonresident 
fees, matriculation fees, and other 
mandatory fees shall be made in the 
event of the death of a student at any 
time during an academic quarter. 
A STOP PAYMENT OF A CHECK 
DOES NOT CONSTITUTE A FORMAL 
WITHDRAWAL. TIlE STUDENT WILL 
BE HELD LIABLE FOR TUITION AND 
FEES UNLESS TIlE DATE OF OFFI­
CIAL WITHDRAWAL FROM GEORGIA 
STATE UNIVERSITY IS WITIlIN THE 
REFUND SCHEDULE, IN WIDCR CASE 
TIlE STUDENT WILL BE LIABLE FOR 
THATPORTIONOFFEESTHATISNOT 
REFUNDABLE, PLUS THE RETURNED 
CHECK FEE AND ANY APPLICABLE 
COLLECTION COSTS. 
Refer to the Schedule of Classes for 
specific dates and times of each refund pe­
riod. The date to be used in determining 
eligibility for a refund will be the date the 
withdrawal is executed in the Office of the 
Registrar. 
The following are not entitled to any 
refund offees paid: 
•	 Students who withdraw after a period 
of four weeks has elapsed from the last 
scheduled registration without penalty 
date. 
•	 Students who leave the university when 
disciplinary action is pending. 
•	 Students who do not withdraw formal­
ly. 
Refunds will be mailed to the address 
on file with the Office of the Registrar. 
Mailing addresses should be kept current 
with the Office of the Registrar at all times 
to ensure proper mailing. 
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Graduation 
Gradua~e degree candidate mu"t file a 
graduation application by the la t da) of 
cia e ?ne emester prior to the erne ter of 
gra~uauo~. Application for graduation are 
a allable In the Office of Academi A i'­
tanC~ o~ the College of Law. A completed 
apphcauon mu t be ubmined to Srudenl 
Accoun.ts, Room 100 Sparks Hall when 
graduauon fee are paid. 
A degree will be awarded onlv to a 
srud~nt who n:eets both the universitY aca­
deffiJc and resIdence requirements and the 
sta.ndards of performance, academic re­
qUIrements, and residence requirements of 
a college. Degrees are conferred formally at 
commencement exercises at the end of each 
academic quarter. Any student who wishes 
to anend the graduation ceremony must at­
tend the ceremony for the quarter in which 
hIS or her degree is conferred. Students will 
not be perrnined to participate in the cere­
mony ofany other quarter. 
Financial Assistance 
The College of Law has a limited number of 
scholarships, assistantships, resident waiv­
ers and loan programs available to qualified 
srudents. All srudents and applicants, once 
accepted, are considered under criteria for 
appropriate scholarships. 
Scholarships and Fellowships 
Regents' Opportunity Scholarships: 
Each year the College of Law is awarded a 
number of Regents' Opportunity Scholar­
ships. These scholarships, awarded by the 
Board of Regents, University System of 
Georgia, are for $2500 or $5000 per student 
per academic year, payable by semester. To 
receive one of these scholarships a student 
must demonstrate need and merit, be en­
rolled as a full-time srudent in the College 
of Law, and be a legal resident ofthe state of 
Georgia. These scholarships may be used to 
encourage minority participation in the 
College of Law. They are usually awarded 
on a yearly basis. 
Law Scholarships: The College of Law 
offers Law Scholarships which are awarded 
by the Georgia State University Foundation 
to full-time and pan-time srudents. These 
scholarships are based on academic perfor­
mance as recommended by the faculty, 
011 ge of La\\. The\ ar u 'uall\ all'arde
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Regent' Scholarship Program: 
Fund adminJ ter db' the B ard f Re­
gents of the nJV it) "[ m of orgia 
ar a\ arded t G rgia reSIdents who dem­
on ·trate need and have a hieved a hll~h 
a ademic tandard. Re Ipl nt.s must enr~U 
full-lime. A compl Ie appli atl n for sru­
dent finan ial aid i' r qUlred. onta I the 
Office of Student Financial ervi es for 
information. 
The Fulbright-Hay Program: Au­
thorized by Public Law 87-_56, The MUlual 
Educational and Cultural Exchange Act of 
1961 (known as the Fulbright-Hays Act). 
The purpose of the program is to "enable the 
government of the United States to increase 
mutual understanding between the people 
of the United States and the people of other 
countries." Grants are made to U.S. citizens 
and foreign nationals for a variety ofeduca­
tional actiVities. primarily university lectlIr­
ing, advanced research, graduate study, and 
teaching in elementary and secondary 
schools. Inquiries should be addressed to 
the Office of Admissions, c/o International 
Admissions, Georgia State University. 
Law and Graduate 
Assistantships and Waivers 
Law Research Assistants: Law research 
assistant I is a classification given law sru­
dents who assist faculty with research. A 
law research assistant I must have success­
fully c0r,npleted the fIrst year of law study 
(32 credit hours). An LRA I is employed on 
a semester basis at $1,000 ($500 during the 
summer), with an obligation of 100 hours of 
work (50 in the summer) to be completed 
before the beginning of the next academic 
semester, but the work load will never ex­
ceed eight hours per week (Monday-Fri­
day). The plan directs work toward week­
end work and periods between semesters. 
Graduate Teaching and Research 
Assistantships: Graduate research and 
teaching assistantships in the various other 
colleges within the university may be avail­
able to qualified College of Law students. 
Graduate teaching assistants teach one 
course in each of the academic quarters 
(fall, winter, spring), receive a stipend of 
$1850 per quarter and must have the ap­
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proval of the Board of Regents. Graduate 
research assistants I devote approximately 
one-third time to their assigned duties, re­
ceive a stipend of $1,850 for an academic 
year, must be currently enrolled in the Col­
lege of Law, and have the approval of the 
dean. Inquiries about these assistantships 
may be made to the Office of the Dean of 
the various other colleges. 
Graduate Waivers of Nonresident Tu­
ition: The College of Law has been aIloned 
waivers of nonresident tuition and matricu­
lation fees to encourage the enrollment of 
nonresident students of unusual merit. In­
quiries about this should be directed to the 
Office of the Dean, College ofLaw. 
Educational Loans 
The Office of Student Financial Services 
provides financial assistance to promising 
law students who, without such help, would 
be unable to enter or complete the study of 
law. A law student who needs financial 
assistance is expected to work for and bor­
row a reasonable portion of the funds need­
ed to meet expenses. The student is ex­
pected to make a maximum effon to assist 
in the payment ofhis or her expenses. 
Recipients of loan programs are se­
lected on the basis ofrelative financial need, 
academic achievement, character and fu­
ture promise. Information concerning ap­
plication for financial assistance is avail­
able from the Office of Student Financial 
Services. Applications should be filed no 
later than April 1 preceding the school year 
for which assistance is desired. 
In order for a College of Law student 
to continue to receive financial aid from 
federal or state financial assistance pro­
grams, the student must exhibit satisfactory 
academic progress. 
Emergency Loan Fund: Emergency 
loans for assistance in paying registration 
fees are available at the beginning of each 
semester. Loans vary in amount based on 
the number ofhours for which the student is 
enrolled. The normal maximum loan is for 
75% of fees. When general university 
emergency loan funds have been exhaust­
ed, College ofLaw students have access to a 
special College of Law emergency loan 
fund, which in cases of extreme hardship 
may equal the total amount of fees charged 
to in-state students. Loan applications may 
be obtained from the Office of Student Fi­
nancial Services. Applications are normally 
made available on the flfSt day of each 
phase ofregistration. 
Perkins Loan (NDSL): Federal funds 
are provided to the university for the pur­
pose of making low interest, long-term 
loans available to students who have a need 
for assistance. Applicants must be U.S. citi­
zens or eligible noncitizens. These loans 
bear no interest until six or nine months 
after a student graduates or drops to less 
than half-time enrollment for a specified 
length of time. A ponion of the loan may be 
cancelled for service as a teacher of handi­
capped children or for teaching in schools 
that have a special designation from the 
Commissioner of Education. Under special 
conditions, service in the Armed Forces 
may cancel a portion of the loan. Eligible 
students with complete applications for stu­
dent financial aid will be considered. 
Stafford Student Loan: This loan 
program allows needy students enrolled in a 
degree program to borrow funds while in 
school and defer principal and interest pay­
ments as long as the required enroIIrnent 
status is maintained. Eligibility is certified 
by the Office of Student Financial Services 
and funds are provided by a lending institu­
tion. The federal government pays interest 
to the lender on behalf of the eligible, en­
rolled student. Amounts available vary on 
need, grade level and enrollment status. 
Please contact the Office of Student Finan­
cial Services for application procedures. 
Supplemental Loan for Students 
(SLS): Loans are available for independent 
undergraduates and for graduate students. 
Eligibility is certified by the Office of Stu­
dent Financial Services and funds are pro­
vided by a lending institution. Loan eligibil­
ity is not limited to borrowers who 
demonstrate need. Maximum loan amount 
per academic year is $4,000. Repayment of 
principal can usually be deferred as long as 
the required enrollment status is main­
tained. Normally, the student pays interest 
while in school. However, some banks al­
low the interest to be capitalized while the 
student is in school. A complete application 
for student financial aid is required. Contact 
the Office of Student Financial Services for 
application procedures. 
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Law Acces Loan (LAL -This loan pro­
gram offers a pri ately insured loan de­
signed to meet the need of law ch 01 tu­
dents and their parents. The LAL is a 
cost-based rather than a need-based loan. 
The loan amount i- detennined by the COSt 
of education les other financial aid re­
ceived. The maximum loan is $12,500 per 
academic year. Other infonnation including 
terms of repayment, interest rates, etc., may 
be obtained from the College of Law Finan­
cial Aid Office. 
Employment and 
Work Study 
Full-time students are reminded that they 
may not work more than 20 hours per week 
at outside employment. Students who must 
work at outside employment in excess of20 
hours per week must transfer immediately 
to the part-time program. The college re­
serves the right to require that any full-time 
student produce proof that his or her outside 
employment does not exceed 20 hours per 
week. 
College of Law students are encour­
aged to contact the Office ofStudent Finan­
cial Services for information on university­
wide scholarships and loans for graduate 
students not covered in this bulletin. 
Student On-campus Employment: Stu­
dents may apply for part-time, full-time, or 
seasonal employment on-campus while 
pursuing their academic programs. 
Studem SI tant, temporary nonstu­
dem, and regular I --ified p III n' lJvail­
able to be filled ar p sted n th bulletin 
board in the Empl . mem Office of the Per­
sonnel Servi e- Departmem. Students can 
al 0 acce the Job Opportunity Bulletin. a 
weekly listing of available las ified p si­
tions. 24 hours a day via c mputer. or call 
the Job Hotline. 404/651-4_70. for a re­
corded message. For further information, 
contact: Pers~nnel Servi es mployment 
Office, 340 One Park Place South 
404/651-3330. 
College Work Study Program: The Col­
lege Work Study Program is a partially fed­
erally funded program designed to help cre­
ate jobs for students who have qualified for 
financial assistance and need to work in 
order to attend school. The maximum 
amount that can be earned each semester on 
the College Work Study Program is based 
upon financial need as established by the 
College Scholarship Service Financial Aid 
fonn. Detailed information is available 
through the Office of Student Financial 
Services. 
Student Off-Campus Employment: The 
College of Law Placement Office offers 
placement services to students without 
charge. Listings are maintained for part­
time, full-time, temporary and seasonal 
employment with employers in the greater 
Atlanta area. Imerested students should 
contact: Placement Office, Room 168, Col­
lege of Law. 
Outside Sources of Financial Aid 
College of Law students are encouraged to identify and contact outside agencies for available
 
financial aid information. Following is a partial list ofagencies that award aid to law students:
 
American Association of University Women
 
Educational Foundation Programs Office
 
2401 Virginia Avenue,NW.
 
Washington, D.C. 20037
 
BPW Foundation Career Advancement Scholarships
 
(Women who are U.S. citizens, and 25 or over)
 
2012 Massachusetts Avenue, N.W.
 
Washington, D.C. 20036
 
Council on Legal Education Opportunity (CLEO)
 
81818thStreet,NW.
 
Washington, D.C. 20006
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Earl Warren Legal Training Program, Inc.
 
(minority emphasis)
 
10 Columbus Circle
 
New York, New York 10019
 
Harrie M. Strong Foundation, Inc.
 
Suite 409, Cafritz Building
 
1625 Eye Street, N. W.
 
Washington, D.C. 20006
 
The Herbert Lehman Education Fund (minority)
 
10 Columbus Circle, Suite 2030
 
NewYork,NewYork 10019
 
The Kosciuszko Foundation Grants Office
 
15 East 65th Street
 
New York, New York 10021
 
The Leopold Schepp Foundation (single, under 30)
 
551 Fifth Avenue
 
NewYork,NewYork 10017
 
McCall-Life Pattern Fund of the Soroptimist Foundation
 
1616 Walnut Street
 
Philadelphia, Pennsylvania 19103
 
Hattie Lovejoy Law Scholarship Fund
 
Fuller E. Callaway Foundation
 
209 Broome St.
 
LaGrange, Georgia 30241
 
Special Scholarship Program in Law for American Indians
 
University ofNew Mexico
 
1117 Stanford, N.E.
 
Albuquerque, New Mexico 87131
 
Government Benefits 
Some srudents may be entitled to benefits 
from the federal or state governments. 
These benefits mayor may not be related to 
attendance at GSU. Students who believe 
they may be eligible for these benefits 
should apply as soon as possible, as the 
process can be lengthy. 
Social Security Benefits 
Most types of social security educational 
benefits expired in April 1985. Applicants 
who believe they are members ofan excep­
tional group still covered should contact 
their social security office to determine eli­
gibility. If benefits are available, the social 
security office will send a verification of 
enrollment form to the Srudent Records 
Section of the Office of the Registrar, which 
will be returned promptly and directly to the 
Social Security Administration. 
Veterans Benefits 
Georgia State University maintains a veter­
. ans coordinator in the Office of the Regis­

trar to certify and assist srudents who are
 
eligible for veterans benefits and to coordi­

nate veterans affairs. 
Any veteran who wishes to attend 
Georgia State University under any of the 
veterans' benefit programs provided by 
public law should apply to the Georgia State 
University admissions office in the normal 
manner. It is advisable for a veteran who 
has not previously used any educational 
benefits to apply to the Department of Vet­
erans Affairs for those benefits, and for a 
veteran who will be transferring to Georgia 
State from another instirution where educa­
tional benefits were received to process a 
"Request for Change ofProgram or Place of 
Training" form with the Department ofVet­
erans Affairs concurrently with his or her 
application to Georgia State University. As 
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soon as the apph ant i notified of a p_ 
taD e by th Georgia tate Umv r It) ad­
mi 10 offi ,the G v t ran oordl­
nator hould e ontacted for funher 
mSlrUcuons. 
Continuio_ rudents who \\; h to on­
tinu to re eive ben fi mu t complete the 
G Veterans Information Sheet throu_h 
the eterans Coordinator each quarter. 
Sruden who'e anendance wa interrupted 
mu t ren w their cenifi ations at the begin­
ning of the next quarter of anendance in 
which they wish to receive benefits. Devel­
opmental Srudie srudents, srudents on a ­
ti e military duty, and students anending on 
a Ie -than-half-time basis must renew 
their certifications each quarter. These stu­
dents who are certified on a quarterly ba is 
will routinely experience a break in benefit 
payments between terms and should contact 
the Veterans Administration Regional Of­
fice to ascertain the amount and schedule of 
their checks. 
Vocational Rehabilitation 
Certain physically or mentally handicapped 
individuals enrolled at Georgia State Uni­
versity may qualify to receive financial aid 
through the State Vocational Rehabilitation 
Program. Studenl~ who think they may 
qualify under this program should contact 
one of the area vocational rehabilitation 
centers. 
Student Records 
All materials submined to the College of 
Law become the property of Georgia State 
University and will be retained or disposed 
of in accordance with the Family Educa­
tional Rights and Privacy Act, the Georgia 
Records Act, and such other statutes as may 
apply. The original copy of these docu­
ments are mrned over to the Office of the 
Registrar and the college maintains a copy 
for reference. A student has the right to 
review all materials in that student's record 
with the exception of those covered by a 
signed waiver of this right. Copies of most 
materials from a student's record may be 
obtained through the Office of the Regis­
trar. A fee may be charged. Georgia State 
University is unable to provide copies of 
transcripts from other schools, special cer­
tifications based upon educational exper­
ience from other institutions, or scores from 
Student Organization 
The olleg of Law n urag' the ad­
van ement of the profe'sional and aca­
denu goal' of 1l tudents thr ugh lUdent 
or anizati n. The"e organizall n' ar 
hartered by th oil g f Law and a'­
i ted by an ad 'i- r fr m th full-lime fa ­
ul ofth olle e. 
In addition. law 'tud nt· ar 
aged to participate in the niversit)' rud nt 
Government A" iation and other univer­
sity-wide student organizations which ma 
interest them. 
Law student organizations ma b 
chartered by the College of Law if the fol­
lowing criteria are met: 
I .	 A petition containing the names and 
addres'e of at least 15 prospective 
members of the proposed organization, 
along with a statement of the purposes 
of the propo ed organization, is sub­
mitted to the Faculty Committee on 
Student Affairs. 
2.	 The name of the law faculty member 
agreeing to serve as adviser to the pro­
posed organization is submitted to the 
Faculty Committee on Student Affairs. 
3.	 The purposes of the proposed organi­
zation are consistent with the College's 
interest in the advancement of the pro­
fessional and academic goals of its stu­
dents. 
4.	 The purposes of the proposed organi­
zation are not duplicative of those of 
other organizations at the college or 
university-wide. 
The following organizations have 
been chartered: 
Activating Awareness for Choice 
and Equality. The goals of AACE are to 
increase campus and community knowl­
edge of issues that directly affect women, 
such as equal pay and day care, but focusing 
on questions of abortion rights and a wom­
an's right to choose her own alternatives. 
Membership is not restricted to women. 
Association of Women Law Stu­
dents. As part of its outreach to those from 
groups underrepresented in the legal pro­
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fession, the College of Law sponsors the 
Association of Women Law Students (l) to 
promote interaction and communication 
among women Jaw students and practicing 
attorneys and judges; (2) to foster law stu­
dent involvement in the community; and (3) 
to promote and support women's issues and 
needs in the field of law. Membership in the 
association is open to any law student who 
supports the goals of the organization. As 
part of its mission the association sponsors 
speakers on issues of concern to women in 
the law and will undertake an ongoing ser­
vice project. 
Black Law Students Association. 
The Black Law Students Association is or­
ganized to meet the needs and to promote 
the interests of black law students at Geor­
gia State University. It conducts fonnal 
symposia as well as infonnal study and 
discussion groups. It provides students op­
portunities to meet and share concerns and 
ideas with black lawyers and black students 
at other law schools. In an effort to improve 
opportunities for black law students, BLSA 
has been involved in recruitment and place­
ment; and in an effort to improve access to 
the law by Atlanta's black community, 
BLSA anticipates developing some com­
munity oriented projects. BLSA also antici­
pates establishing an emergency loan fund 
for its members and, of course, it will be 
involved in some fundraising efforts related 
to it. 
Christian Legal Society. The Chris­
tian Legal Society seeks to provide a struc­
ture for facilitating Christian fellowship and 
sharing of common concerns among Chris­
tian students at the College of Law. The 
society additionally strives to represent the 
tenets of Christianity among the student 
body with respect to modern legal issues, to 
serve the local community through Chris­
tian-oriented legal services, and to provide 
regular contact between the society's stu­
dent members and members in the profes­
sional community. 
Delta Theta Phi Law Fraternity. The 
Luther A. Alverson Senate of the Delta 
Theta Phi Law Fraternity provides social 
and professional programs for its member­
ship and the student body. Founded in 1900, 
Delta Theta Phi is the premier law fraternity 
with over 80,000 members, over 100 alum­
ni senates, and active student senates atover 
110 of the leading law schools in the United 
States, as well as in Canada and Iceland. 
The fraternity's purpose is to promote pro­
fessionalism and encourage relation hip 
between law students and the active law 
community, as well as encourage a high 
standard ofacademic excellence. 
Environmental Law Society. The 
Environmental Law Society seeks to pro­
vide regular forums to raise awareness on a 
broad range of environmental issues to pro­
vide practical work experience in the com­
munity, to participate with other law 
schools in Georgia in an Environmental 
Moot Court Competition, and to organize 
periodic weekend outings to nearby wilder­
ness areas. 
Federalist Society. Founded on the 
principles that the state exists to preserve 
freedom, that the separation of governmen­
tal powers is central to our Constitution, and 
that it is emphatically the province and duty 
of the judiciary to say what the law is, not 
what it should be, the GSU chapter of the 
Society seeks both to promote an awareness 
of these principles and to further their ap­
plication through its activities. 
GSU Chapter of the National Crimi­
nal Defense Lawyers Association. This 
group is organized to encourage law stu­
dents in their second and third years to 
participate in a trial advocacy program 
which will develop and sharpen their skills 
as novice trial lawyers through intensive 
competition programming. 
GSU Public Interest Law Associ­
ation. An organization committed to in­
creasing awareness about fields of law in 
the public interest, and providing opportu­
nities for students to work in public interest 
law projects. 
international and Comparative 
Law Society. The International and Com­
parative Law Society exists to generate an 
awareness of the role and function of inter­
national and comparative law in the modem 
world and to introduce students intending to 
pursue careers in these fields to the op­
portunities available to them in this regard. 
The Society sponsors monthly programs on 
matters of current interest in the interna­
tional community, an annual symposium on 
critical issues in international and compara­
tive law and, in addition, sponsors partici­
pation in the Jessup Moot Court Competi­
tion each spring. 
Jewish Law Student Association: 
The Jewish Law Student Association is or­
ganized to meet the needs and voice the 
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concerns of Jewi h law rudentS at the C l­
Iege of Law. The organization was har­
tered in 1990. 
Law Review. Thi group of _ t 26 
ri ing econd and third year rudentS on­
sistS of those invited to the Review who 
ha e demonstrated unusual capacity for le­
gal scholarship. SrudentS of the Georgia 
State Uni ersiry College of Law shall be­
come candidates for the Editorial Board bv 
invitation based on academic standing O'r 
perfonnance in the Annual Writing Com­
petition. 
Lesbian and Gay Law Students As­
sociation. Established in 1991 to provide a 
supportive environment for lesbian and gay 
law srudentS at GSU, it encourage personal 
as well as academic development. It also 
aims to foster a positive educational envi­
ronment by providing the srudent body, 
faculty and staff with opporrunities to in­
crease their awareness and understanding 
of the lesbian and gay community and the 
legal issues that affect it. The association 
also maintains relationships with gay and 
gay-sentitive employers, providing a net­
work between studentS and employers that 
might not otherwise exist. 
Moot Court Board. After having suc­
cessfully completed ftrst year courses, pro­
spective Board members with overall 
grade-point averages of75 percent or high­
er are invited to participate in the group. 
Members will either be a pan of Competi­
tion Teams or serve as Case Counsels who 
develop Appellate Advocacy problems. 
Academic credit is awarded to members. 
National Lawyers Guild. Composed 
of lawyers, law studentS, jailhouse lawyers 
and other interested parties, the guild pro­
vides legal support to all kinds of struggles 
for economic, social and political justice in 
this country. The Georgia State University 
student chapter brings in prominent nation­
al and local practitioners to speak about 
alternative legal careers and their own 
work. This chapter is also working with the 
National Association for Public Interest 
Law to develop a program of loan forgive­
ness for studentS who work in positions as 
public-interest attorneys. 
Outer Barristers' Guild. The Outer 
Banisters' Guild is established to recognize 
students of superior academic achievement 
and to encourage superior academic 
achievement by students of the College of 
Law. 
Phi Alpha Delta Law Fraternity. 
The Pb! Alpha D Ita Law Fraternity. lnter­
nati nal eek t prom te the princIples of 
liberty and qual JU ti und r law for all 
citizen ; to timulate ex ellen e in scbolar­
hip: to timulate acti\ e interchange be­
tween the bench, th bar, and PAD mem­
ber : and t pr m te the ideal , purpose' 
and principle of PAD. 
Phi Delta Phi Law Fraternity. The 
Phi Delta Phi Law Fraternity is the oldest 
and largest legal fraternity, dating back to 
1869, with chapters in 141 of the la\ 
schools accredited b the American Bar 
Association. Its maj r emphase' ar adher­
ence to the highest standards of personal 
and profe sional ethics and responsibility, 
the promotion of professional fellowship 
among its members, and cooperative ser­
vice in both the law school experience and 
thereafter among all components of the le­
gal profession. 
Student Bar Association. The Stu­
dent Bar Association (SBA) is the student 
government organization for the College of 
Law. Each student, upon official enrollment 
at the college, is automatically a member of 
SBA, which comprises two branches -the 
Executive Board and the Honor Coun. The 
board consists of officers and class repre­
sentatives elected by the student body. The 
Honor Coun members are also elected by 
the studentS. 
Student Trial Lawyer's Association. 
The primary function of the Student Trial 
Lawyer's Association (STLA) is the over­
sight of school trial advocacy competitions, 
in which students compete to represent 
Georgia State University College of Law in 
state and national trial advocacy competi­
tions. Participation in these competitions is 
generally open to all law students. STLA 
also sponsors litigation seminars and guest 
speakers through its afftliation with the As­
sociation of Trial Lawyers of America and 
the Georgia Trial Lawyers Association. All 
law students are invited tojoin STLA. 
Bar Examination Registration 
and 
Review Courses 
The various states have their own require­
ments for admission to practice law. Some 
of these require registration with their of­
ftcial bar admission agency prior to or 
shonly after admission to law school in 
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order to indicate the intention to apply for 
and take the bar examination in that state 
upon graduation from law school. Srudents 
who have definite preferences for out-of­
state employment after graduation are ad­
vised, before entering any law school, to 
obtain from the appropriate authority in the 
state in which practice is contemplated pre­
cise information concerning such require­
ments. Srudents intending to take the bar 
examination and to practice in Georgia 
should register for the Georgia Bar Exami­
nation no later than the completion of the 
first year of law srudies; an escalating fee 
schedule for delayed registration provides 
considerable financial incentive for early 
registration. 
No courses in the curriculum of the 
College of Law are taught with any focused 
emphasis on the law of any particular state, 
including Georgia. It is the responsibility of 
the srudent, by self-srudy, to extend the 
content of his or her coursework to applica­
tion to the law of any particular state in 
which he or she intends to take the bar 
examination and practice. 
The College of Law does not offer a 
bar review course with respect to the bar 
examination of any particular state, includ­
ing Georgia. Such bar review courses avail­
able in the various states are conducted by 
commercial organizations. Most law sru­
dents all over the country utilize such bar 
review courses for their preparation for bar 
examinations. 
For further information about the 
Georgia Bar EXamination, call or write: 
Office of Bar Admissions 
P.O. Box 38466 
Atlanta, Georgia 30334 
Telephone (404) 656-3490. 
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General Information 
Statement of Purpose 
Georgia State University promotes the ad­
vancement of k:nowledge through excel­
lence in teaching, research, and public er­
vice. The university meets the need for a 
broad range of educational opportunities in 
the international atmosphere of the largest 
population center in Georgia. This location 
affords students the opportunity to panici­
pate in a thriving anistic, economic, scienti­
fic, and social learning laboratory. The uni­
versity serves individual students, other 
institutions of higher learning, social and 
government agencies, and a society at large 
in a creative climate of academic freedom 
and responsibility. Thus, the university pro­
vides direction and leadership by extending 
the boundaries of knowledge through re­
search, teaching, and scholarly activity. 
Georgia State University endeavors to 
develop in each student a respect for the 
dignity and worth of the individual; a desire 
and capacity for critical reasoning; an ap­
preciation and understanding ofscholarship 
and creativity in the arts, humanities, and 
sciences; the ability to communicate; and 
the skills for continuing to acquire new 
knowledge. The university assists individ­
uals of all ages to discover and to realize 
their potential-to become a learning peo­
ple rather than just learned people-by of­
fering undergraduate, graduate, and ad­
vanced professional programs, as well as 
expanded credit and noncredit educational 
opportunities in the continuing learning ex­
perience. The institution focuses on devel­
oping the requisites for competence, per­
sonal fulfillment., and responsible 
leadership in business and the professions, 
in the sciences, in the creative and perfonn­
ing arts, in government., and in public ser­
vice. 
History of the University 
In 1913, Georgia State University's direct 
ancestor was founded by Georgia Tech, and 
at first was called the Georgia Tech Evening 
School of Commerce. The institution held 
classes in rented space in downtown At­
lanta, moving its location several times to 
surrounding that became increasmgly 'pa­
C10U as enrollment gre\\'. 
The institutl n in that early period was 
under the direction of a distingUIshed mem­
ber of the Georgia Tech staff. Wayne S. 
Kell. Kell was appointed by the Tech presi­
dent and trustees [0 "take charge of the 
evening classe in the ne\ science of bus i­
ness. " 
He ga\'c much ofhimJidfto the institu­
tion and was succeeded as director in 1918 
by John M. Watters, a Georgia Tech dean 
who served until 1915, when he in turn was 
succeeded by Fred B. Wenn, a professor in 
the Tech school ofcommerce. 
In 1928, Wenn was followed by the 
late Dr. George M. Sparks. who took over 
the institution as Georgia and the nation 
moved into perilous economic times. 
The 1930's found the countr)' in a 
great depression and one result of it was a 
reorganization of state government in 
Georgia, a reorganization that came about 
in a search for economy. A Board of Rc:" 
gents was created to govern the University 
System of Georgia and the regents decided 
that the Georgia Tech Evening School of 
Commerce should be an independent col­
lege in the new system. It was independent 
for a good many years -through the Great 
Depression and World War II until 1947, 
when the Board of Regents determined that 
the institution's functions appropriately 
could be incorporated into the program of 
the University of Georgia. It continued to 
function, under the University of Georgia's 
leadership and direction, with the title "At­
lanta Division of the University of Geor­
gia." 
Despite the pleasant aspects of the as­
sociation with the University of Georgia, it 
was clear by 1955 that a destiny of its own 
was in store for the institution. The Board of 
Regents separated Georgia State from the 
University of Georgia and set it up on its 
own once more. The school's specialty was 
to be business, and the title approved was 
the "Georgia State College of Business Ad­
ministration." 
Shortly thereafter, it was noted that the 
"Business Administration" title did not de­
fine the functions of the institution. The 
Board of Regents began to consider modi­
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fying the name once more. In 1961, the 
regents changed the name to "Georgia State 
College." 
This alteration was brought about by 
an expansion of the academic program of 
the instirution which began shortly after 
1957 when Noah Langdale, Jr., became 
second president upon the retirement of Dr. 
Sparks, who had been first president. 
Under President Langdale's leader­
ship, the bachelor of arts and bachelor of 
science degrees shortly began to be offered 
in addition to the undergraduate business 
degree, and the master of business admin­
istration degree was also added. 
The institution began to offer masters 
degrees and doctoral programs, and the fITst 
doctorate was conferred upon a srudent in 
1965. 
In the meantime, new schools were 
being added. The original two colleges of 
the university-the colleges of Business 
Administration and Arts and 
Sciences-were joined by the colleges of 
Education, Urban Life, Health Sciences, 
and General Srudies. In 1981, the colleges 
of Urban Life and General Srudies were 
merged to form the College of Public and 
Urban Affairs, and the College of Law was 
added. 
. In .re~ognition of the strides made by 
the msutuuon-and the services it was of­
fering both to students and to the commu­
nity-the Board of Regents in 1969 
changed the name once more to "Georgia 
State University. n 
The development of a broad concept 
of a modem urban instirution, built upon a 
sound base of gifted faculty and basic pro­
grams, dedicated to bringing the fruits of 
learning to the community at large through 
formal and informal programs, and utilizing 
all communications media, gives Georgia 
State University a challenge and a spirit of 
pioneering which is reflected by the admin­
istration, the srudent body, and the faculty. 
Georgia State University today is the sec­
ond largest institution of higher learning in 
Georgia. The modest buildings which were 
associated with Georgia State in years gone 
by have been supplemented with well-de­
signed, new structures which give the in­
stitution a modem setting in which to fulfill 
its threefold mission of teaching, research, 
and public service. 
The Academic 
Common Market 
Georgia State University participates in the 
Academic Common Market program man­
aged by the Southern Regional Education 
Board. By interstate agreement, this StnlC­
rure enables southern states to share aca­
demic programs. Residents of the partici­
pallng states who qualify for admission and 
gain the approval of their state coordinators 
may enroll on an in-state tuition basis for 
programs specified for their states. 
GSU programs include the M.A.S. in 
actuarial science, the Ph.D. in fam­
ily/community nursing, the M.S. in geog­
raphy (cartography), the M.B.AJM.H.A. 
and the Ph.D. in health administration the 
M.S. in medical technology, the Ph.D. in 
nursing education, the M.S. in physical 
therapy, the M.S.R.E. in real estate, and the 
M.Tx. in taxation. 
Major Resource Centers 
William R. Pullen Library 
The university's William R. Pullen Library 
houses more than 1,000,000 volumes and 
subscribes to more than 7,000 periodicals . 
The carefully selected collections are de­
signed to serve not only the varied needs of 
undergraduate srudents, but also the special 
needs ofprofessional and graduate students 
engaged in research. 
It is a distinct advantage to the univer­
sity that it is situated in a rich literary and 
cultural area. The library's book collections 
are supplemented by book collections of 
institutions of the University Center situ­
ated in the Atlanta-Athens area. 
The Special Collections Department of 
the library houses the Southern Labor Ar­
chi.ves, one of the foremost national reposi­
tones for documenting the development of 
labor-management relations. The Popular 
Music Collection is also one of the leading 
centers of its type in the United States. Its 
holdings include the papers of the late world 
renowned lyricist, Johnny Mercer. The li­
brary.'s electronic Media Center is a part of 
SP.eclal Collections, as is the University Ar­
chives, the Rare Book Collection, the Pho­
tograph Collection, and the Georgia Gov­
ernment Documentation Project. 
The Pullen Library is open from 7:30 
a.m. to 11 p.m., Monday through Thursday; 
64 
7:30 a.m. to 6 p.m. on Friday; 9 a.m. to 6 
p.m. on Sarurday' and noon to 8 p.m. Sun­
day while school is in session. The library is 
open from 8 a.m. to 6 p.m.. Monday through 
Friday between quarters. 
William H. Wells 
Computer Center 
The William H. Wells Computer Center is 
responsible for all campus-wide computing 
and data communication services. Under 
the direction of the vice president for re­
search and information technology, it con­
structs, maintains, and manages the com­
puting and data communication 
infrastrucrure and provides related support 
services to aid all activities of the university 
community. 
The basic elements of the infrastruc­
rure are large scale computers, network file 
servers, open access labs, central printing 
services, and the campus network that con­
nects all these elements together and to the 
outside world through PeachNet and the 
interNet. Related services include installa­
tion and support for departmental local area 
networks connected to the campus network, 
minicomputer hardware maintenance, 
training, consulting, and publications. 
Large-scale computing is offered via 
an Amdahl 5995-500 using IBM's 
MVSIXA and VMlCMS operating systems, 
a Unisys 1100/92 which supports the library 
and academic computing, and two Silicon 
Graphics super minicomputers using the 
IRIX variety of the UNIX operating system. 
Users can access these facilities from the 
campus network with over 1300 worksta­
tions or through more than 900 asynchro­
nous communication lines. 
Network file servers provide access to 
centrally supplied software, support net­
work electronic mail, and provide services 
for over 250 microcomputer workstations 
in four open access labs and three teaching 
labs. 
An extensive array of printing and 
plotting devices are provided for main­
frame and network users. The principal 
ones are a Xerox 9700 high-speed page 
printing system, a Xerox 4850 page p~~ter 
and plotter with highlight color capability, 
and a Xerox 4700 full color printer/plotter. 
A Xerox Docutech system provides high­
speed copying and publishing services. 
The \ ells C rnputcr enter pr vIde' 
training with omputer-a"i ted m'tru lion 
and short cour es. C nsuitAms are available 
to assist users on an mdlvidual a IS and 
telephone help lines t: r fa ult)' and g nerol 
users are maintained. nmlUni all n with 
the user communitv is furth r mplemented 
through a new leiter. te hni n.l publica­
tions, and an online ele tr ni mail box f r 
user problems and question. 
Office of 
African-American 
Student Services and 
Programs 
The Office of African-AmaiclIl1 Student 
Services and Programs, established in De­
cember 1990. serves as a liaison between 
the Office of Student Affairs and the GSU 
administration on topics related to African­
American students, facully. and staff. The 
office provides university-wide program­
ming in such areas as cultural, ethnic, and 
racial awareness, diversity appreciation, 
community service, degree completion, 
leadership training, and organizational de­
velopment.. The office sponsors a number 
ofacademic, cultural, and social activities. 
The office also helps recruit and retain 
African-American students, faculty, and 
staff through such efforts as the Minority 
Advising Program, mentoring, tutorials, in­
terest inventories, scholarship searches, 
peer advising, and networking. The office is 
also active in African-American infusion 
across the curriculum, and multicultural and 
exchange programs. The office is located in 
Room 431 University Center, telephone 
404/651-3609. 
Office of International 
Programs 
The primary mission of GSU'S Office of 
International Programs is to enhance and 
expand the role of the university, its compo­
nent parts, and its faculty, staff and students 
in the areas of international education and 
global understanding. The office admin­
isters study abroad programs, international 
exchange programs, and student and schol­
ar Fulbright programs for the university. 
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For additional information contact: 
Georgia State University, Office of Interna­
tional Programs, Suite 821, One Park Place 
South, Atlanta, Georgia 30303-3083. Tele­
phone: 404/651-2576. 
Division of 
Continuing Education 
Georgia State University with its unique 
urban sening offers to the community a full 
range of academic resources, beyond the 
confines of the formal academic classroom. 
The Division of Continuing Education aids 
in the utilization of these resources. The 
university's response to the needs of the 
urban area is found in the effective use of 
public service programs such as work­
shops, seminars, conferences and short 
courses. By coordinating the individual ef­
forts of the colleges and support units with­
in the university and by providing logistical 
support, the Division of Continuing Educa­
tion strives to enhance the service activities 
of Georgia State University as it addresses 
itself to the needs ofa growing community. 
University Relations 
GSU Welcome Center 
The GSU Welcome Center, located in 
Alumni Hall, was created to provide an 
official reception area for visitors to the 
university. Prospective students, visitors, 
and alumni are welcomed and fwnished 
directions and information about GSU and 
its programs and activities. The Welcome 
Center staff provides personalized tours of 
the campus for individuals and groups and 
offers a variety ofprinted materials ofinter­
est and information on GSU and other 
points of interest in Atlanta. For tours or 
information, contact the Welcome Center, 
134 Alumni Hall, University Plaza, Atlanta, 
Georgia 30303-3083, telephone 
404/651-3900. 
Department of 
Public Information 
The Department of Public Information per­
forms a variety ofpUblic relations functions 
for the university administration and fac­
ulty. 
Staff member conduct media rela­
tions activities including press conferences 
and media tours, initiate news stories about 
university programs in local and national 
media, provide media training for faculty 
and administrators, and assist with issues 
and crisis communications. 
The department publishes The Insider, 
a weekly news bulletin for the university 
community, and the Experts Guide, a re­
source on faculty experts for the news me­
dia. The department also administers the 
University Speakers Service, a free service 
to community organizations. 
Alumni Association 
The Georgia State University Alumni As­
sociation, Inc. serves as the link between 
former students and the university. Mem­
bership in the association is conferred at the 
time of graduation, and is also open to for­
mer students who have not graduated from 
the university. The alumni newslener, Em­
phasis GSU, is mailed to alunmi and pro­
vides current information about the univer­
sity and alumni. 
The association exists to support and 
strengthen the objectives of Georgia State 
University. Control of the association is 
vested in a volunteer board of directors. 
Through the fund-raising efforts of staff 
and volunteers, financial support is pro­
vided to scholarship and loan programs for 
current students, an Alumni Distinguished 
Professor award to recognize outstanding 
teaching, and grants to a variety of univer­
sity departments and programs. 
Association activities, such as alumni 
club activities, volunteer identification and 
cultivation events, faculty and staff rec­
ognitions, Spring Festival and the Student 
Alumni Association, are planned to encour­
age interaction between alumni and the var­
ious communities of the university. Records 
are maintained through a computerized data 
system. This system provides the univer­
sity's colleges and departments, as well as 
the association, with access to alumni ad­
dresses and other data. Association offices 
are located in Alumni Hall. 
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The GSL Foundation Civil Right omplianc 
In 1958 the Alumni A so iation e tabli hed 
a separate charitable foundation t aid 
Georgia State by raising fund for scholar­
ships, academic programs, research and 
university developmem. The Georgia State 
University Foundation. Inc. has authority to 
solicit and accept conoibution of all kinds 
on behalf of the university from individual , 
businesses and other organizations. The 
volunteer Board of Trustee of the founda­
tion consists of alumni leaders and other 
outstanding business and civic leader from 
the community and state. 
University 
Non-Discrimination 
Policies 
Policy on Accommodation 
for Persons with Disabilities 
It is the policy of Georgia State University 
to provide program accessibility and rea­
sonable accommodations for persons de­
fined as disabled in Section 504 of the Re­
habilitation Act of 1973 and the Americans 
with Disabilities Act. Specifically, the uni­
versity provides evaluation of individual 
needs, adVisement, and appropriate support 
for academic programs of persons iden­
tified as disabled. 
Students with disabilities have the re­
sponsibility of contactin? the O~fice ~fDis­
ability Services for an mtake mtervtew to 
assess their needs prior to their ftrst quarter 
of enrollment at Georgia State University. 
Documentation of your disability will be 
required. Subsequently, these students have 
the responsibility of submitting a class 
schedule each quarter to the Office of DIS­
ability Services (Room A226 Sparks Hall), 
identifying themselves and their needs to 
each professor no later than the ftrst day of 
class each quarter, and notifying the Of?ce 
of Disability Services as soon as posslbl.e 
should any problems arise concerOlng therr 
academic programs. . 
Faculty members have the re:ponsl­
bility ofbecoming familiar with Secno~ 504 
of the Rehabilitation Act and the Amencans 
with Disabilities Act and of reasonably ac­
commodating each identified disable~ stu­
dent in each class on an individual baSIS. 
Ge rgia tat mver'll~ I' 3n e ual edu ­
tional opp nunity 10 utuu n and IUd nts 
are admined and tft'ate \ Ith Ul r gard t 
race, sex, 01 r, age. r 1Igl n. national ori­
gin, or handi a . Th umve it)' I 10 om­
pliance ith the r gulali n' C r Title I' f 
the Education Amendments of 19 _ (whi h 
include sexual hara ment. Tille VI of the 
OviJ Rights Act of 1964, eClion' 503/504 
of the ~Rehabilitation A t f 19 3, the 
Ameri ans with Disabilities Act f 1990, 
and the Viemam Era eterans Readjust­
ment A istance Act. 
If any student wishes to file a com­
plaint covered by the above stated regula­
tions he or she must follow the grievance proc~dures of his or her administrative unit 
and college or go to the Affirmative Action 
Office. 
Equal Employment 
Opportunities 
It is the policy of Georgia State University 
to provide equal employment opportunities, 
including provision for training for per­
sonnel mobility, for all individuals without 
regard to such personal characteristics as 
race, sex, age. religion, color, national ori­
gin, or handicap; all personnel actions in­
volving employees, students, and other per­
sonnel contacts will be governed by an 
afftrrnative action program developed in 
compliance with the statutes and rules of the 
Board of Regents of the University System 
of Georgia and Georgia State University 
and the applicable federal laws and regula­
tions. 
Sexual Harassment 
In its effort to foster a community in which 
there can be a free and open development of 
ideas, Georgia State University is c~mmit­
ted to maintaining a work and learmng en­
vironment free of sexual harassment. Fac­
ulty, students and staff will flourish. in .an 
atmosphere in which the respect, dlgmty 
and worth ofall is acknowledged. 
If the highest ethical principles and 
standards of professional conduct are to be 
maintained, all members of the university 
community should understand that there is 
no place for sexual harassment. The e~­
ploitation, coercion, intimidation and repn­
67 
sal connected with sexual harassment cre­
ate an environment that subverts the 
university's mission. Moreover, primary 
responsibility for maintaining high stan­
dards of conduct resides with faculty and 
supervisors, since they exercise significant 
authority and power over others. 
Sexual Harassment Policy Starement 
Sexual harassment of any member of the 
university community is prohibited and will 
subject the offender to possible disciplinary 
action after compliance with procedural due 
process requirements. Sexual harassment is 
also prohibited by the University System of 
Georgia and by state and federal law. 
Persons complaining that they are vic­
tims of sexual harassment are encouraged 
to use the university's internal procedures 
described in Part 2 of the "Sexual Harass­
ment Policy and Procedures" adopted May 
4, 1989. They may also file sexual harass­
ment complaints with appropriate state or 
federal agencies under Title VII and Title 
IX. 
Policy on 
Disruptive Behavior 
The following is an excerpt from the policy 
of the Board of Regents regarding disrup­
tive behavior in any institution of the Uni­
versity System ofGeorgia: 
"...the Board of Regents stipulates that 
any student., faculty member, administrator 
or employee, acting individually or in con­
cert with others, who clearly obstructs or 
disrupts, or attempts to obstruct or disrupt 
any teaching, research, administrative, dis­
ciplinary or public service activity, or any 
other activity, authorized to be discharged 
or held on any campus of the University 
System of Georgia is considered by the 
Board to have committed an act of gross 
irresponsibility and shall be subject to dis­
ciplinary procedures, possibly resulting in 
dismissal or termination ofemployment. 
"The Board reaffirms its belief that all 
segments of the academic community are 
under a strong obligation and have a mutual 
responsibility to protect the campus com­
munity from disorderly, disruptive, or ob­
structive actions which interfere with aca­
demic pursuits of teaching, learning and 
other campus activities. 
"The Board of Regents understands 
that this policy is consistent with resolutions 
adopted by the American Association of 
University Professors in April, 1968, by the 
Association of American Colleges in Janu­
ary, 1968, and by the Executive Comminee 
of the Association for Higher Education in 
March, 1968, condemning actions taken to 
disrupt the operations of institutions of 
higher education." 
University Code 
of Conduct 
Membership in the community of scholars 
known as Georgia State University as a 
student, faculty member, or staff member is 
a privilege and carries with it obligations to 
participate in and contribute to the educa­
tional mission of the institution. 
Concurrent with these obligations are 
rights and freedoms for each individual as 
guaranteed by the United States Constitu­
tion, including but not limited to the right to 
inquire, to learn, to communicate by speech 
of action, to assemble peaceably and the 
right to due process for grievances. These 
rights are more specifically provided in the 
Student Code ofConducr and Policies. 
The Student Code of Conduct and 
Policies, the Regulations and Laws Re­
garding Drugs and Alcohol, and the infor­
mation required by the Crime Awareness 
and Campus Security Act can be found in 
the student handbook, On Campus. 
Administrative Withdrawal 
A student may be administratively with­
drawn from the university when in the judg­
ment of the dean of students, the director of 
the Counseling Center and the university 
physician, if any, and after consultation 
with the student's parents and personal 
physician, if any, it is determined that the 
student suffers from a physical, mental, 
emotional or psychological health condition 
which: (a) poses a significant danger or 
threat of physical harm to the student or to 
the person or property of others or (b) 
causes the student to interfere with the 
rights of other members of the university 
community or with the exercise of any 
proper activities or functions of the univer­
sity or its personnel or (c) causes the student 
to be unable to meet institutional require­
ments for admission and continued enroll­
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mem, as defined in the Student ConduCT 
Code ~nd Policies and other publications of 
th~ unIversity. Except in emergen y 'itu­
atlons a student shall upon reque t. be a ­
cor~~d an appropriate hearing prior'to final 
deCISIon concerning his or her continued 
enrollment at the university. 
Changes in 
Personal Data 
Students wishing to change personal data 
(name, address, etc.) contained in their 
records should contact the Office of the 
Registrar (227 Sparks Hall) to complete the 
appropnate forms. As correct personal data 
is vital to the student's record for the mail­
in~ of grades, registration permit/ap­
pomtment nOl1ces and similar matters, stu­
dents are urged to have their records 
updated when these changes occur. 
Photo Identification Cards 
Photo identification cards are required 
identification for all students attending 
Georgia State UnIversity. Photo identifica­
tion cards are the property of Georgia State 
University and are intended for internal 
university purposes only. All rights and 
privileges associated with the card are gov­
erned by university policy and procedure. 
New students should obtain a card 
from the Office of the Registrar within one 
week after classes begin. A fees-paid re­
ceipt or Confirmation of Registration for 
the current quarter and other photo iden­
tification are required for identification card 
issuance. A $2 charge will be assessed for 
all replacements of photo identification 
cards. 
For a complete statement on Photo ID 
Card policy and procedure, please visit the 
Office of the Registrar, Room 227 Sparks 
Hall. 
Access to Student Records 
Georgia State University is covered by the 
Family Educational Rights and Privacy Act 
of 1974 (FERPA), as amended, which is 
designed to protect your rights with regard 
to education records maintained by the in­
stitution. Under the Act. you have the fol­
lowing rights: 
I.	 the nght t m p ct an VICII edu a­
n n re ords mamtame by the 
instltution that p rtam to \" u: 
the right t challeng ihe ontent of 
records e .ept grade'-which n 
nly be hall nged thr u£h th a 
demi appeal pro edur on the ground 
that they are ina urate, misleadmg or a 
violation of our priva y or other 
rights; and 
3. the right to ntrol disclo 'ures from 
your educarion records with enain ex­
ceptions. 
Georgia State University' written 
policy on "Access t Student Records" 
complies with the provi ions f tile Act. A 
copy of this policy and a copy of a summary 
of the FERPA regulations may be obtained 
in the Office of the Registrar. Students also 
have the right to file complaints with the 
Fanlily Policy Compliance Office, U.S. De­
partment of Education, Washington, D.C. 
20202-4605, regarding alleged violations 
of the Act. 
Release of Directory 
Information 
Directory information will be treated as 
public information and be generally avail­
able on all students and former students at 
the discretion of the university. Direct~ry 
information includes the student's name' 
address; telephone number; date and plac~ 
of birth; major field of study; participation 
in officially recognized activities and 
sports; height. weight. age, hometown, hob­
bies and general interest items of members 
of athletic teams; dates of attendance' de­
grees applied for or received; honor; and 
awards received; and previous educational 
institutions attended by the student. 
Any student, or parent if a student is 
under eighteen (18), may refuse to permit 
the release of any or all of the categories of 
directory information until the end of each 
academic year (end of spring quarter), by 
submitting a wrinen request to the univer­
sity's registrar within ten (l0) days of the 
beginning of any academic quarter during 
which the student is enrolled. This time 
requirement is necessary to insure that di­
rectory information which is desired to be 
withheld is not included in the various uni­
versity publications during the year. Of 
course, requests to withhold the release of 
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directory information will be honored at 
any time, but the university cannot be rea­
sonably certain that some directory infor­
mation will not be released if the aforemen­
tioned time limits are not met. The STUdent 
Directory is usually published during the 
winter quaner using the fall quaner tudent 
database; obviously, requests received after 
press time cannot delete information from 
this and similar publications, and previous­
ly released information cannot be recalled. 
Inquiries from news media about stu­
dents or former students should be directed 
to the director ofpUblic information. Due to 
the unpredictable nature and immediacy of 
media inquiries, notice cannot be given of 
media releases (non-athletic). Any student 
or former student who wishes to have direc­
tory information withheld should notify the 
director of public information prior to the 
anticipated date ofany media inquiry. 
The J. C. Camp 
University Center 
The facilities of the J. C. Camp University 
Center are available to student organiza­
tions that have been chanered to operate on 
campus. Reservations in the University 
Center and for other university meeting 
rooms may be made in advance through the 
director of the University Center. A number 
of student organizations have suites in the 
center, including student government, the 
newspaper, the yearbook, the radio station, 
sororities and fraternities. A state-of-the­
an theater for [11m., food services, a book­
store, and meeting facilities for student 
groups are also found in the center. A 
gameroom is available for a casual game of 
ping pong, pool, chess, or video game. 
For the recreation and pleasure of its 
students, as well as for seminars and work­
shops, the university provides the facilities 
of Indian Creek Lodge located near Stone 
Mountain. At the lodge are large rooms for 
social activities, a picnicking area, a swim­
ming pool, and three tennis courts. 
Reservations and information can be 
obtained in Room 408 University Center, 
telephone 404/651-3610. 
Student Government 
Association 
The Student Government Association has 
existed through the years as the representa­
tive body of the students of Georgia State 
University. The university adheres to the 
philosophy that self-government is a cata­
lyst for student development. The SGA ex­
ists as a means of student self-government 
and to enable elected students to express the 
opinions of their fellow students in seeking 
betterment of the university in general. 
Committee on the 
Student Fee 
The Committee on the Student Fee is ap­
pointed by the president of the university. 
This committee, comprised of students and 
faculty, is responsible for reviewing re­
quests for funds generated by the student 
activity fee and making recommendations 
for the allocation of those funds. 
Committee on 
Student Life 
and Development 
The Committee on Student Life and Devel­
opment is a joint student-faculty advisory 
committee to the dean of students. The 
committee is a standing one, as called for in 
the bylaws of the University Senate. The 
committee is responsible for chanering new 
student organizations, recommending and 
reviewing proposed changes in university 
policy that relate to student programming 
and development, and facilitating commu­
nication among students, faculty and ad­
ministrative staff. 
Committee on Student 
Communications 
The Committee on Student Communica­
tions is an advisory committee to the dean of 
students. The esc has decision-making re­
sponsibility in relation to the operations of 
the student-operated radio and all student 
publications. Its chief function is to inter­
view all candidates for the positions of edi­
tor of each publication and the heads of the 
various audiovisual media, and to make 
recommendations for these positions and 
for general policy to the dean ofstudents. 
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The Signal 
The weekly tudem new paper 
(circulation 12,000) 
GSTV 
The Georgia State University 
clo ed circuittele ision station. 
WRAS (FM) 
The student-operated radio station 
(88.5 mhz, 24 hours daily, stereo) 
Rampway 
The yearbook (issued annually) 
GSUReview 
The literary magazine (issued twice 
each year) 
Video Resources 
The Videotape archive of student life. 
Graduate and Professional 
Students' Orientation 
The graduate and professional students' 
orientation introduces the entering student 
to the services, facilities, teaching staff and 
administrative officers of the university. 
Each college, in conjunction with the staff 
of the dean of students, selects a date, time 
and format for the program which is sched­
uled during the early weeks of the semester. 
Many graduate students are married and 
their spouses are encouraged, as well, to 
attend and to learn of the year-long pro­
grams and activities that are available for 
the entire family. 
The Office of International 
Services 
The Office of International Services is lo­
cated in Room 430 University Center, 
404/651-2209. The purpose of this office is 
to provide assistance and support to inter­
national students, scholars and faculty and 
also promote discourse among and between 
international students and their American 
counterparts. Orientation and on-going as­
sistance in adjusting to the new and un­
familiar academic and cultural environ­
ments, as well as the U.S. systems of 
insurance, health care, law, traffic, employ­
ment, etc., are addressed in this office. Cer­
tification letters for the purpose ofcurrency 
release and/or for military deferment, and 
immigration documents for travel, for 
change of nonimmigrant status, and to bring 
famil~ mem ,I> t th .S. ar pr vid d 
upon reque'l. The ffi e taff serves a- a 
liai on \ ith a ademic departments. the dl­
pi mati orp. and a vanety I' interna­
tional agencie . International stud nts who 
need t withdraw from la' e- or from the 
univer ity should ee the a-slstant dire tor 
or direcwr of internauonal servie' before 
doing . Out-of- tate fee waiver- are 
a ailable to nommmigrant. degree-see";ng 
international tudents on a ompetitive ba­
sis after completion ofone a ademi year of 
study at Georgia State University. The Al­
ternate Regents Test is available to non­
native speakers of English and internat.ional 
students; applications for approval to take 
the Alternate Regents Te t are in this office. 
The office advises and supports the twenty­
one (21) international student organizations 
on campus, and sponsors weekly coffees 
and other programs to prOVide opportu­
nities for social interaction among students. 
A quarterly newsletter informs students 
about immigration law and on programs of 
interest to international students. Assistance 
is available for emergency situations in­
volving international students. 
International Student Insurance 
Health and accident insurance is mandatory 
for all international students on nonimmi­
grant visas enrolled at Georgia State Uni­
versity. A special international student 
health and accident insurance policy is 
made available each academic year and 
payment of the quarterly insurance premi­
ums is collected along with tuition during 
the process ofregistration. 
International students who have com­
parable health and accident insurance poli­
cies through their sponsors, governments, 
or families will be considered to have met 
the requirements of the mandatory GSU 
international student health insurance poli­
cy upon application for an exemption ap­
plication which includes submission and 
approval of their own insurance coverage. 
These sponsored students may apply for 
this exemption prior to registration each 
quarter in the Office of International Ser­
vices, Room 430 University Center. 
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Health Services 
Georgia State Univer~ity provides health 
services in Room 145 Sparks Hall. The 
Health Clinic is staffed by a part-time phy­
sician, an adult health nurse practitioner, 
two registered nurses, and a medical sec­
retary. They are on duty Monday through 
Friday between the hours of 7:30 a.m. and 
5:30 p.m. (8 a.m. and 5 p.m. between quar­
ters) and are available for emergencies, fust 
aid, referral sources and medical counsel­
ing. Basic medical care is provided; how­
ever, students are ultimately responsible for 
making arrangements for their own com­
plete health care. 
Presentation of a current I.D. card is 
required for the above services. 
Students, faculty and staff members 
with medical problems are encouraged to 
maintain a file in the Health Clinic regard­
ing the nature of the problem so that appro­
priate action can be taken in case of an 
emergency. 
The Immunization Office is located in 
Room 228 Sparks Hall. Hours are 8:30 a.m. 
to 5 p.m. Monday through Friday (hours 
vary during registration periods). The Im­
munization Office is responsible for the 
medical evaluation of the students' immu­
nization health records. No immunizations 
are given at this office. 
Student Health Insurance 
A student health insurance plan is available 
to Georgia State University srudents. Ap­
plications for the insurance are available in 
Room 408 University Center, in the Office 
of the Director of the University Center, 
404/651-3610. 
Student Accident Insurance 
A portion of the Georgia State University 
srudent activity fee is used to provide ac­
cident insurance for Georgia State Univer­
sity enrolled srudents under certain circum­
stances and conditions. Georgia State 
University enrolled srudents who do not pay 
a student activity fee also may be eligible to 
purchase accident insurance. For further in­
formation, contact the Georgia State Uni­
versity Safety Office, 158 Edgewood Ave­
nue, Atlanta, Georgia 30303, telephone 
404/651-2167. 
The student must immediacely repon 
an\' accident or injury sustained to the 
G;orgia State University Safety Office at 
the above address and telephone number. 
This may also be done by submitting a 
completed accident repon form to the 
Georgia State University Health Clinic, 
which will then forward it to the Safety 
Office. At that time, a determination will be 
made regarding whether the accident or in­
jury is covered. 
Counseling Center 
The comprehensive services of the Coun­
seling Center reflect the university's con­
cern for the many needs of srudents. 
Counselors in the center have advanced de­
grees in counseling and psychology and 
have a special interest and skill in relating to 
university srudents and their concerns. The 
center is located in the Counseling Center 
Building, 106 Courtland Street. Office 
hours are 8 a.m. to 6 p.m. Monday, 
Wednesday, and Thursday; 8 a.m. to 7 p.m. 
on Tuesday; and 8 a.m. to 5:15 p.m. on 
Friday (404/651-2211). 
Counseling is available to students 
having career, educational, personal, or re­
lationship concerns. Small group exper­
iences are offered to meet particular needs; 
for example, personal growth, vocational 
assessment, anxiety reduction, and commu­
nication skills training. Referral services 
are provided to students having special 
needs. Counseling is confidential. 
Testing services (404/651-2217) are 
offered to the university community by the 
center. Among them are testing for individ­
ual counseling, serving as a test center for 
national examinations, and testing for in­
stirutional programs. A test scoring service 
complete with statistical analysis is avail­
able to the faculty along with consultation 
on improving the classroom examinations 
and performing survey research. 
Educational counseling services 
(404/651-2219) are offered to srudents who 
wish to enhance further their reading, study, 
and writing skills. Personalized improve­
ment programs are developed based upon 
diagnostic interviews and testing. Programs 
are available in effective studying, reading 
comprehension, speed reading, writing, test 
taking, note taking, vocabulary expansion, 
graduate examination preparation, test 
anxiety, fear of public speaking, and or­
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ganization and planning. The unit also of­
fers graduate tudents guidance in organiz­
ing and writing theses and dissertations. 
Outreach programs are designed to 
respond to the needs that students have at 
predictable points in their academic careers; 
for example stud skills programs are of­
fered at the beginning of every quarter. 
Examples of other programs are: life plan­
ning, career development, mid-life career 
change, interviewing for a job, assertion 
training, stress management, adult children 
of alcoholics, and adult development 
groups. 
The Career Reference Library 
(404/651-2215) is located in Room 400 to 
assist students in career planning. In addi­
tion to printed materials, audio and video­
tape materials about specific occupations 
and their special requirements are available. 
The center's computerized career informa­
tion systems provide current educational, 
labor market, and skills identification infor­
mation to be used in decision making. A 
computer-based resume writer and a stu­
dent financial aid database are also avail­
able. 
Consulting services to student organi­
zations, academic departments and student 
personnel offices are developed upon re­
quest to enhance the learning climate of the 
university. Examples of these services are 
leadership training, in-service training, in­
dividualized instruction, student selection 
and evaluation, and conflict mediation. 
Confidential service is available to any 
member of the Georgia State University 
community from the university ombuds­
person. The ombudsperson's office is lo­
cated on the second floor of the Counseling 
Center (4<M/651-1706). Misunderstand­
ings and disagreements sometimes occur in 
a large community such as Georgia State 
University. The ombudsperson provides 
assistance in resolving these disputes and 
grievances. 
Lanette L. Suttles 
Child Development Center 
The university maintains the unette L. Sut­
tles Child Development Center located in 
Alumni Hall. The center is designed for 
children of students with limited space 
available for faculty and staff. 
Information regarding registration, 
fees, and ages of children accepted into the 
program may be obtamed fr m the enter, 
telephone404/651-_0_4 r -1-_0_ -. 
Services for 
Students with Disabilities 
The om e of Disability Services oordi­
nates the s rvices that ~e available for stu­
dents with disabilitie . A handbook of spe­
cial services and arrangements for students 
with disabilitie has been de eloped and 
will be mailed on request. Questions con­
cerning the accessibility of the Georgia 
State University campus for persons with 
disabilities should should be directed to thi 
office. The office also coordinales special 
parking needs of sludents. lnfornlation is 
available in Room A226 Sparks Hall. The 
telephone number is 404/651-1487, TTY 
651-2206. Students with disabilities should 
register with this office at the beginning of 
their first quarter of attendance. 
Housing Accommodations 
Assistance in locating student housing is 
provided by the Office of the Assistant 
Dean of Students, Room 432 University 
Center. There is no on-campus housing. 
Telephone 404/651-2204 for assistance. 
Student Directory 
Students are listed in the Student Directory, 
which is published during the winter quarter 
using the fall quarter student database. 
Home addresses and telephone numbers are 
provided. 
Students who wish to be omitted from 
the directory or any other student publica­
tion must inform the assistant dean for stu­
dent services in Room 408 University Cen­
ter, 404/651-3610. 
Student Locater Service 
In emergency situations only, students may 
be located by calling the Office of the As­
sistant Dean of Students, Room 432 Uni­
versity Center, who will communicate with 
the students. Telephone 404/651-2204 for 
assistance. 
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Georgia State University
 
College of Law
 
(Approved, as amended 17 Nov. 82, 6 Dec. 1988) 
Section 1. Tille, Application, and General Rules. 
(a)	 This document is the Honor Code of the Georgia State University College of Law (hereinafter 
"Code"). It applies to all students who enroll for any academic credit in the College of Law, and 
applies to any aspect of their association with the College. If any provision of this Code is 
inconsistent with any provision of the College of Law Bulletin or any other code of conduct 
applicable at Georgia State University, this Code shall govern. 
(b)	 Each student has a duty to read the Code. Ignorance of any provisions in this Code shall not be a 
defense to any violation of the Code. 
(c)	 Except as otherwise provided in this Code, any notice requirement in this Code may be satisfied 
by mailing to the address last provided by the student to the administration. 
(d)	 As used in this Code, reference to the "Dean" or "Associate Dean" shall mean the Dean and 
Associate Dean of the College of Law and shall include anyone designated by either of them to 
perform any act required of them under this Code. 
(e)	 This Code, as amended on December 6, 1988, shall apply to any violations which occur on or 
after January 1,1989. Violations which occurred prior to January 1,1989 shall be governed by 
The Code ofStudent Conduct, as set forth in the Student Handbook 1987-88. 
(f)	 Amendments to this Code shall not be effective until they have been posted in the College of Law 
for at least 30 days. 
Section 2. Trial Body and Jurisdiction. 
(a)	 Trial Body. As used in this Code, "trial body" means either the Honor Court orthe Faculty Honor 
Code Committee, acting under authority provided by this Code. 
(b)	 Honor Court. 
(1)	 The Honor Court shall be elected pursuant to the Constitution of the Student Bar Associ­
ation of the College of Law . Except as otherwise provided in this Code, the Honor Court has 
jurisdiction to determine violations of Sections 4 and 5 of this Code. If a student charged 
with a violation of such Sections so requests the Associate Dean in writing not less than 
three working days before the the date set for the hearing, the charge will be heard by the 
Faculty Honor Code Committee. 
(2)	 The Honor Court is subject to all the rules and procedures set forth in this Code. The Honor 
Court shall adopt additional written rules and procedures for its own governance which 
meet with the approval of the faculty. 
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(c)	 Faculty Honor Code Comminee. 
(1)	 A Faculty Honor Code Comminee ereinafter "Comminee") appointed by the Dean of the 
Co~ege of Law has jurisdiction to determine all violation of the ode nol spe ifi all, 
asSIgned to the Honor Coun and any other \;olation of the Code referred to it by this ode 
or the approved rules and procedures of the Honor Coun. When a ting as a trial body, the 
Comminee is subject to all the rules and procedures el forth m this Code. The Comminee 
shall consist of five membef1i of the full-rime faculty, who shall be appointed to serve term 
of three years. The initial Comminee members shall be appointed for terms as follow : one 
for one year, two for two years, and two for three years. The Dean shall appoint all members 
of the Comminee, but no Chair shall be appointed for a term of less than three years. Alkr 
the initial appoinrment, each subsequent appoinrment shall be for a term of three years, and 
no appointee who has served a full term of three years shall be eligible for reappoinrment to 
the Comminee until one year after termination of his or her last term. acancies which arise 
shall be filled by appoinrment of the Dean for the remainder of any unexpired term. The 
Chair of the Comminee shall be a tenured full professor. 
(2)	 The Chair shall develop and promulgate wrinen rules of procedure for the hearings, preside 
over hearings, rule on any procedural or evidentiary manef1i relaled to such hearings, and 
execute any notice provisions required of the Comminee by this Code or the Comminee's 
rules. 
(3)	 When the Comminee must be convened to hear a case under this Code, the Chair of the 
Comminee shall choose two of the membef1i of the Comminee 10 hear the case with the 
Chair. The Chair may, in his or her discretion, disqualify a member of the Comminee from 
silting in a case. The Dean may, in his or her discretion, disqualify the Chair from sining in n 
case, in which event the Dean shall appoint another member of the Comminee to perform 
the duties of the Chair for thaI case. In the event that reasons for disqualification or other 
manef1i preclude the selection of three (3) membef1i of the Comminee to sit on a case, the 
Dean shall appoint other faculty members to sit by designation for that proceeding only. 
Section 3. Dutles ofStudents Under the Honor Code. 
lt shall be a violation of the Code for a student to: 
(a)	 fail to report a possible Code violation in accordance with Section 12(a) of this Code; 
(b)	 fail to cooperate fully with a prosecutor, investigator, or any other pef1ion engaged in an 
authorized investigation ofany maner under this Code; 
(c)	 fail to appear and testify before the trial body assembled for any proceeding conducted under this 
Code, if requested to do so in writing by the trial body through its presiding officer or by a student 
whose alleged Code violation is being heard by the trial body; 
(d)	 make any communication in any proceeding connected with this Code or to any pef1ion 
conducting an investigation pursuant to this Code which is false or misleading or contains a 
material misrepresentation or omits any fact necessary to make the communication as a whole not 
materially misleading; 
(e)	 reveal any confidential information regarding investigations or proceedings under this Code in 
violation of Section 12(11). 
Sectlon 4. Academic MIsconduct. 
(a)	 lt shall be a violation of the Code for any student to obtain or seek to obtain an unfair academic 
advantage for himselfor herselfor any other student. 
(b)	 Examinations. 
(I)	 No student shall cheat on an examination. By way of illustration only, and not by way of 
limitation, the following are examples of conduct which constitutes cheating on an exami­
nation. 
(A)	 Anempring to give or receive, or actually giving or receiving, unauthorized assistance 
during an examination. 
(B)	 Possession during an examination ofany books or other materials not authorized by the 
instructor or the Associate Dean; 
(C)	 When all the students in a course do not take the examination at the same rime, any 
discussion in the presence of a student who has not taken the examination, concerning 
the examination or any substantive maner in the course. 
(2)	 No student shall take an examination except in a location designated by the instructor or 
proctor. 
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(Approved, as amended 17 Nov. 82, 6 Dec. 1988) 
Section 1. Title, Application, and General Rules. 
(a)	 This document is the Honor Code of the Georgia State University College of Law (hereinafter 
"Code"). It applies to all students who enroll for any academic credit in the College of Law, and 
applies to any aspect of their association with the College. If any provision of this Code is 
inconsistent with any provision of the College of Law Bulletin or any other code of conduct 
applicable at Georgia State University, this Code shall govern. 
(b)	 Each student has a duty to read the Code. Ignorance of any provisions in this Code shall not be a 
defense to any violation of the Code. 
(c)	 Except as otherwise provided in this Code, any notice requirement in this Code may be satisfied 
by mailing to the address last provided by the student to the administration. 
(d)	 As used in this Code, reference to the "Dean" or "Associate Dean" shall mean the Dean and 
Associate Dean of the College of Law and shall include anyone designated by either of them to 
perform any act required of them under this Code. 
(e)	 This Code, as amended on December 6, 1988, shall apply to any violations which occur on or 
after January I, 1989. Violations which occurred prior to January 1,1989 shall be governed by 
The Code ofStudent Conduct, as set forth in the Student Handbook 1987-88. 
(f)	 Amendments to this Code shall not be effeclive until they have been posted in the College of Law 
for at least 30 days. 
Section 2. Trial Body and Jurisdiction. 
(a)	 Trial Body. As used in this Code, "trial body" means either the Honor Court or the Faculty Honor 
Code Committee, acting under authority provided by this Code. 
(b)	 Honor Court. 
(1)	 The Honor Court shall be elected pursuant to the Constitution of the Student Bar Associ­
ation of the College of Law. Except as otherwise provided in this Code, the Honor Court has 
jurisdiction to determine violations of Sections 4 and 5 of this Code. If a student charged 
with a violation of such Sections so requests the Associale Dean in writing not less than 
three working days before the the date set for the hearing, the charge will be heard by the 
Faculty Honor Code Committee. 
(2)	 The Honor Court is subject to all the rules and procedures set forth in this Code. The Honor 
Court shall adopt additional written rules and procedures for its own governance which 
meet with the approval of the faculty. 
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(c)	 Faculty Honor Code Comminee. 
(1)	 A Faculty Honor Code Comminee (hereinafte.r 'Conuninee') ap inted y the Dean fthe 
College of Law has jurisdiction to detennine all vi lations f the Code not spe ifica.lly 
assigned to the Honor Coun and any othe.r violations f the Code referred to it by thiS ode 
or the approved rules and procedures of the Honor Coun. When acting a trial body, the 
Committee is subject to all the rules and procedwe et fonh m this ode. The omminee 
shall consist of five members of the full-rime faculty, who shall be appointed to serve tenus 
of three years. The initial Comminee members shall be appointed for tenn as follows: one 
for one year, two for two years, and two for three years. The Dean shall appoint all members 
of the Comminee, but no Chair shall be appointed for a tenn of les than three years. After 
the initial appointment, each subsequent appointment shall be for a tenn of three years, and 
no appoinlee who has seNed a full tenn of three years shall be eligible for reappointment to 
the Comminee until one year after tennination of his or her lastletm. Vacancies which arise 
shall be filled by appointment of the Dean for the remainder of any unexpired lenn. The 
Chair of the Comminee shall be a tenwed full professor. 
(2)	 The Chair shall develop and promulgate wrinen rules of procedure for the hearings, preside 
over hearings, rule on any procedural or evidentiary maners related to such hearings, and 
execute any notice provisions required of the Comminee by this Code or the Committee's 
rules. 
(3)	 When the Committee must be convened to hear a case under this Code, the Chair of the 
Committee shall choose two of the members of the Committee to hear the case with the 
Chair. The Chair may, in his or her discretion, disqualify a member of the Committee from 
sitting in a case. The Dean may, in his or her discretion, disqualify the Chair from sitting in a 
case, in which event the Dean shall appoint another member of the Committee to perfonn 
the duties of the Chair for that case. In the event that reasons for disqualification or other 
matters preclude the selection of three (3) members of the Committee to sit on a case, the 
Dean shall appoint other faculty members to sit by designation for that proceeding only. 
Section 3. Dulles ofStudents Under the Honor Code. 
It shall be a violation of the Code for a student to: 
(a)	 fail to report a possible Code violation in accordance with Section 12(a) of this Code; 
(b)	 fail to cooperate fully with a prosecutor, investigator, or any other person engaged in an 
authorized investigation ofany matter under this Code; 
(c)	 fail to appear and testify before the trial body assembled for any proceeding conducted under this 
Code, ifrequested to do so in writing by the trial body through its presiding officer or by a student 
whose alleged Code violation is being heard by the trial body; 
(d)	 make any communication in any proceeding connected with this Code or to any person 
conducting an investigation pursuant to this Code which is false or misleading or contains a 
material misrepresentation or omits any fact necessary to make the communication as a whole not 
materially misleading; 
(e)	 reveal any confidential information regarding investigations or proceedings under this Code in 
violation ofSection 12(h). 
Secllon 4. Academic Misconduct. 
(a)	 It shall be a violation of the Code for any student to obtain or seek to obtain an unfair academic 
advantage for himselfor herselfor any other student. 
(b)	 Examinations. 
(1)	 No student shall cheat on an examination. By way of illustration only, and not by way of 
limitation, the following are examples of conduct which constitutes cheating on an exami­
nation. 
(A) Attempting 10 give or receive, or actually giving or receiving, unauthorized assistance 
during an examination. 
(B)	 Possession during an examination ofany books or other materials not authorized by the 
instructor or the Associate Dean; 
(C)	 When all the students in a course do not take the examination at the same rime, any 
discussion in the presence of a student who has not taken the examination, concerning 
the examination or any substantive matter in the course. 
(2)	 No student shall take an examination except in a location designated by the instructor or 
proctor. 
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(3)	 No student shall violate examination rime limitations. 
(4)	 No student shall sign a pledge declaring, verbatim or in substance, that he or she has neither 
given nor received any improper aid in connection with the examination nor commined or 
witnessed any other possible violation of this Code in connection with an examination. 
when such student knows or reasonably should know that such statement is false or 
misleading. 
(c) Library. 
No student shall disobey any rules, whether posted or otherwise made generally known to the 
student body, regarding the use of any library materials, supplies, or equipment. By way of 
illustration only, and not by way of limitation, the following are examples of violations of this 
Code section: 
(I)	 The removal of library materials, supplies, or equipment from the law library without first 
checking them out; 
(2)	 Any unauthorized removal of any materials, supplies, or equipment from the reserve 
collection; 
(3)	 Any mutilation of, marking in, or defacement of any library materials, supplies, or equip­
menl; 
(4)	 Any intentional misshelving, concealment, or secreting of library materials, supplies, or 
equipment; 
(5)	 Creating, by any loud, boisterous, or other disruptive behavior, a disturbance that obstructs 
normal library functions; 
(6)	 The unauthorized use of any materials, supplies, equipment, or services, including but not 
limited to computers, computer diskenes and supplies, video equipment, databases, and 
materials in the microform/microfiche collection. 
(d) Tape Recording Classes. 
No student shall record any class through use of audio or video recording equipment or similar 
means without the express, advance permission of the instructor or the Dean. 
Section 5. RoU Calls. 
It shall be a violation of the Code for any student to engage in any false or misleading conduct 
regarding the roll of a class or other College of Law function. By way of illustration only, and not by way 
of limitation, the following are examples ofsuch conduct under this section: 
(a) Signing the roll on behalfofanother person to indicate falsely that other person's presence; 
(b) Having or attempting to have another person sign a roll for one to indicate falsely one's presence; 
(c) Answering a roll call on behalfofa person who is nOI then present; 
(d) Having or attempting to have another answer a roll call on behalf of oneself when one is not 
present; 
(e) Failing to indicate one's presence in class when one is called upon by the instructor; 
(f) Signing the roll and then departing before the end of the class; 
(g) Holding on to a roll call sheet so that late arriving students may sign it. 
Section 6. Preprofessional MIsconduct. 
It shall be a violation of the Code for any student to engage in any conduct in connection with any 
activities of the CoUege of Law which raises a substantial question as to that student's honesty. 
trustworthiness, or fitness to practice law or become a member of the legal profession. A violation of this 
section shall be charged only when the student's conduct does not violate any other specific section of this 
Code. 
Section 7. Plagiarism amd Related Offenses. 
It shall be a violation of the Code for any student to commit plagiarism or a related offense. 
(a) Plagiarism. 
It shall be a violation of this section for any student to plagiarize with the intent to gain any 
academic advantage thereby. 
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(1) DefinItion PlagiarISm IS the mclu Ion of Idean or p e_ taken trom anoth r LD n ' 
own "'TInen work "'1thoul properly amibullng the source \\'h n ne 1 UMIlg th \\ rds of 
another verbatun, proper amibutlon of the ource requ th u- of qu I tlon marks r 
other convention to mdicale learly that fa t PlagiarISm LD lude re\\TIt1Jlg or parnphrnsing 
the ideas or passages of another If the source is nOI properly attribute 
(2)	 For purpo e of this sectIOn. a tudent' mtent 10 gain a ademl advant:lge 3Il b in~ rred 
from faclS mdlcating thaI the student knew. or II was 0 obVIOUS th tudent mu I have 
known. that h' or her work onuuned pI giarism whl h oul mISlead th LD lI'U tor 
the extem of the student' original contribuuon to the work, It hall be n defen e under thl 
section that a student was unaware of this eClion or the definition of plagiarism h rein 
(h)	 0 student shall seek to obtam an unfair a d mic advantage for hun If or herself or an ' other 
student in the submission of any paper, proje I. or other wrinen work ubmined ~ r a ademl 
credit or any other academic purpose in the College of Law, By way of illu trntion onl and n I by 
way ofLimitation. the following are examples ofviolati n ofthi e 11 n. 
(1)	 SUbmining the same or substantially the ame wrinen work ~ r demlc redit in more th n 
one course without express permission of the inslI'Uct rs in bOlh urses 
(2	 Submining the work of another student a~ one's own, or all wing a ,tudent I ubmit 
another's work as their own. Plagiarizing the work of another studenl or allowing another 
student to plagiarize the tudem's work. 
(3)	 Violating any rules governing the preparation and submission of wrinen work for law 
review, mOOI court, or similar competitions to achieve an unfair advantage in such ompeti­
tion. 
(4)	 Failing to indicatc clearly to thc instruclor that one's wrillen work WII! submined after UIC 
announced deadline for such submissions. 
(5)	 Fabricating references or citations in any wrinen work submilled for credit. 
Seclion 8, Misconduct Relalin!: 10 Other Persons, 
It shall be a violation of the Code for a student to commit any of the following acts in connection with 
any activities of the College of Law or Georgia State University: 
(a)	 Any act or threat of violence intended to injure, coerce, intimidate, abuse, or harass another 
person or persons. 
(h)	 Reckless or deliberate endangering of other persons on University premises. By way of illustra­
tion only and not by way oflimitation, examples ofsuch conduct are the unauthorized possession 
of any weapon, arson, the false reponing of fires, the improper activation of fire alarms, or the 
false reponing ofbomb threats, 
(c)	 Actions, threats, or abusive unerances, directed toward any student, faculty or staff member 
which, if directed by one attorney toward another, or by an attorney toward a judge, would 
constitute professional misconduct under the American Bar Association's Code of Professional 
Responsibility or Model Rules of Professional Conduct, unless such actions or utterances are 
constitutionally protecled. 
(d) Creating by loud, boisterous, or other disruptive behavior during any class a distuJbance which 
obslI'Ucts nonnal classroom activities or decorum. 
(e)	 Serious, willful disregard of the rights of others in a rnarmer which calls into question the personal 
fimess of the individual to practice law or become a member of the legal profession. 
(1)	 Verbal abuse of another which is likely to provoke a physical altercation; 
(2)	 Threatening to hano another by force, terror, or defamation; 
(3)	 Knowing dissemination of false or misleading mformation calculated to injure the reputa­
tion, or interefere with the career choices, of another; 
(4)	 Harassing or persecuting any student, faculty, or staff member because of that person's race, 
gender, religious beliefs, sexual orientation, nationality, or handicap; 
(5)	 Sexual harassment of any student, including but not limited to the making of persistent, 
unwelcome sexual overtures or persistent effons to embarrass or humiliate a student with 
comments orbehavior ofa sexual nature; 
(6)	 Making, in connection with this Code, any accusation, or asserting any claim or defense, or 
taking any other position, with respect to which there exists no substantial justification, or 
which is interposed primarily for delay, harassment, or other improper purposes. 
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(f)	 AJJy conduct or action against another person or persons which constitutes a criminal offense, 
whether or not that conduct or action has in fact been the subject of criminal proceedings. 
Section 9. Misconduct Relating to Property. 
It shall be a violation of the Code for any student to commit any of the following acts in connection 
with any aclivities of the College of Law or Georgia State University: 
(a)	 Theft orlarceny, in any form, of any property;. 
(b)	 Deliberate deslrUction, damage, abuse, or defacement of privale or University property, or of 
property under the care or custody of the University; 
(c)	 Unauthorized use of telephones or other telecommunications equipment, or unauthorized charg­
ing of long distance telephone calIs to the University; 
(d)	 To the extent not treated as a violation of Section 4(c), unauthorized use of University computers 
or compuler-assisted legal research systems; 
(e)	 Unauthorized entry of University buildings at any time during which the buildings are closed, or 
unauthorized entry into offices or nonpublic areas of University buildings;. 
(f)	 Unauthorized possession of equipment, supplies, or other property of the University, or of 
property under the care or custody of the University; and unauthorized possession or duplication 
of keys which give access to any university buildings or to rooms orfacililies in the University; 
(g)	 AJJy action or conduct relating to property including but not limited to possession of contraband 
which constitutes a criminal offense, regardless of whether that action or conduct has in fact been 
the subject ofcriminal proceedings. 
Section 10. Other Personal Misconduct. 
It shall be a violation of the Code for any student to commit any of the following acts in connection 
with any activities of the College ofLaw or Georgia Stale University: 
(a) Deliberately furnishing	 false or misleading information on any admission, registration, or 
application or other communication of any sort with the College of Law used for official 
University purposes; 
(b) Deliberately furnishing false or misleading information on any resume, letter, or other commu­
nication of any sort to apply for any legal position outside the College of Law. The student's 
obligation includes a duty to correct any statements to prospective employers, which although 
accurate when made, subsequently become false or misleading; 
(c) Attending class, or persistently or repeatedly being present on University premises, while under 
the influence of intoxicantS or of drugs which have not been prescribed by a physician. 
Section 11. IR.eservedI 
Section 12. Procedures for Reporting, Investigating, and Adjudicating Possible Violations of the 
Code. 
(a) Any person who witnesses a possible Code violation	 or otherwise has a reasonable basis to 
believe a violation of the Code has occurred shall report the possible violation as soon as 
practicable to at least one of the following individuals: the inslrUctor in the course involved (if 
applicable), any member of the Honor Court, or the Associate Dean of the College ofLaw. 
(b)	 Initial Investigation. When a possible violation is reported, the Associate Dean shall be notified 
immediately, and within a reasonable time shall make a preliminary determination whether the 
possible violations fall principally within the jurisdiction of the Honor Court or the Faculty Honor 
Code Committee, as provided by this Code. Based on such determination, the Associate Dean 
shall, in writing, direct the Chief Magistrate of the Honor Court, to proceed as provided in 
subsection (b)(1) below, or a faculty investigator to proceed as provided in subsection (b)(2) 
below. 
(1)	 Honor Court Investigations. When a possible violation is directed by the Associate Dean for 
determination by the Honor Court, the Chief Magistrate shall appoint a prosecutor (selected 
pursuant to Section 12(b)(1)(A» to investigate the pertinent facts of the alleged violation 
and report in writing to the Associate Dean and the Chief Magistrate as soon as possible. The 
report shall address at least the following matters: (i) whether there is probable cause to 
believe that !1 violation of the Code has been committed by the student who is the subject of 
the investigation; (Ii) which Code sections, if any, have possibly been violated; and (iii) 
what person or persons are believed to possess knowledge that is relevant to the matter. 
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(A)	 Upon election to offic.e. or as soon there3fter as is practicable. the H nor C un Justices 
shall select five students (none of whom shall be first-ye.ar students who with the 
selected students' consent shall serve as prosecutors. 0 member of the Honor Coun 
may serve as a prosecutor. 
(B)	 Probable Cause Finding. (i) Upon a finding by the Associate Dean and the Chief 
Magistrate that there exists probable cause to believe that a violation of Sections 4 or 5 
of the Code has occurred. the Chief Justice shall set a time for the alleged violator to 
have a he.aring before the Honor Coun. Upon a finding by the Associate Dean and the 
Chief Magistrate that there exists probable cause to believe that a violation of Sections 
3,6,7,8.9. or 10 of this Code has occurred, the Associate Dean shall refer the case to 
the Faculty Honor Code Comminee for all further proceedings. ii) If probable cause is 
not found, the maner shall be closed. The Associate Dean shall send a lener to the 
subject student reporting the finding of no probable cause and infonning the student 
that he or she may be required by bar admission authorities to report this maner but that 
the student is authorized to include in any such report that the maner was "dismissed at 
the first opportunity for lack of probable cause." 
(2)	 Faculty Investigations. When the Associate Dean detennines that reported violations of the 
Code should be referred to the Faculty Honor Code Comminee, he or she shall appoint a 
faculty member who is not a member of the Faculty Honor Code Comminee to investigate 
the pertinent facts of the alleged violation and report in writing to the Associate Dean as 
soon as possible. The report shall address at least the foUowing matters: (i) whether there is 
probable cause to believe that a violation of the Code has been committed by the student 
who is the subject of the investigation; (ii) which Code sections, if any, have possibly been 
violated; and (iii) what person or persons are believed to possess knowledge that is relevant 
to the maner. 
(3)	 Assistance for Investigator. If the investigator determines that the nature of the case requires 
the services of a person to gather, develop, or prepare evidence in the case, upon the request 
of the investigator the Associate Dean shall appoint such a person. 
(4)	 Probable Cause Finding. 
(A)	 The hearing shall be scheduled before the Faculty Honor Code Comminee if the 
investigator's report found probable cause for any violation of Sections 3,6,7,8,9, or 
10 of this Code. In all other instances, the hearing shall be scheduled before the Honor 
Coun. 
(B)	 In the event that the investigative report indicates that there is probable cause to 
proceed, the Associate Dean shall promptly forward the report to the Chair of the 
Faculty Honor Code Committee who shall set a time for the alleged violator to have a 
hearing before the trial body. In the event that the investigative report indicates that 
there is not probable cause to proceed, the matter shall be closed and the Associate 
Dean shall send a letter to the subject student reporting the finding ofno probable cause 
and informing that student that he or she may be required by bar admission authorities 
to report this matter but that the student is authorized to include in any such report that 
the manerwas "dismissed at the first opportunity for lack ofprobable cause." 
(c) Hearings Before a Trial Body. 
(1)	 The presiding officer of the trial body shall be the Chief Justice in the case of proceedings 
before the Honor Coun, and the Chair in the case of proceedings before the Faculty Honor 
Code Conuninee. 
(2)	 The manner of conducting the hearing by trial bodies shall be detennined by this Code and 
any supplementary written rules of the body as approved by the faculty. Prior to the hearing, 
the presiding officer shall consult with the prosecutor or investigator appointed under this 
Code to determine which witnesses should be asked to be present at the hearing, though this 
procedure in no way limits or substitutes for the subject student's right to request the 
attendance of witnesses in his or her own behalf at the hearing. If possible, the trial body 
should try to procure the attendance at the hearing of at least one person who can testify 
from personal knowledge as to the alleged misconduct. No persons other than those present 
at the request of the trial body or the subject student shall be allowed to be present during the 
hearing. 
(3)	 Assistance for Trial Bodies. In the event the presiding officer of a trial body determines that 
the nature of the case requires the trial body have at its disposal the services of a person to 
gather, develop, or present evidence in the case, upon the request ofthe presiding officer the 
Associate Dean shall appoint such a person. 
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(4)	 A student whose possible violation of the Code is the subject of a hearing by a trial body 
shall be provided: 
(A)	 Written notice of the time and place ofsuch hearing, to be mailed to the alleged violator 
not less than 10 days before the date of the hearing, which notice shall contain a 
specification of the violation(s) with which the student is charged, and a copy of the 
investigative report; 
(B)	 An opportunity to appear at the hearing, with a representative who may, but need not, 
be an attorney; and 
(C)	 An opportunity at the hearing to (i) be present during the presentation of all testimony 
to the tri.al body; (ii) examine all documentary evidence that the trial body has entered 
into the record of the proceedings; (iii) cross-examine any witnesses who testify 
against him or her; (iv) present witnesses to testify on his or her behalf and present other 
evidence, subject to the discretion of the presiding officer of the trial body to exclude 
evidence that is irrelevant or cumulative; (v) argue the law and facts to the trial body 
after all the evidence has been presented. 
(5)	 The presentation oforal testimony at any hearing provided for under this Code shall be tape 
recorded in a manner suitable for transcription. At the discretion of the presiding officer of 
the trial body or upon motion of the subject student, other parts of the hearing also may be 
tape recorded, but in no event shall the deliberations of the trial body be tape recorded. All 
tape recordings of the hearing, transcriptions thereof, and any other physical, documentary, 
or demonstrative material received in evidence at the hearing shall constitute the official 
record of the hearing. 
(d)	 Findings By a Trial Body. Any violations must be established by clear and convincing evidence. 
The trial body shall base its determination as to whether a violation has occurred and what 
sanction or sanctions, if any, should be recommended solely on the evidence contained in the 
official record of the hearing. If the trial body determines that a violation has occurred, upon 
request of the presiding officer, the Associate Dean shall furnish the trial body a summary 
description of any previous charges of Honor Code violations, and their disposition, against the 
alleged violator, and such description may be considered by the trial body in determining the 
appropriate sanction. Regardless of its decision as to whether a violation has occurred or what 
sanction or sanctions, if any, it should recommend, the trial body shall prepare a written statement 
setting forth (1) its findings of fact; (2) its conclusions concerning the existence of any violations 
of particular provisions of this Code; (3) and the sanction or sanctions, if any, it recommends be 
imposed against the subject student. Acopy of such written decision shall be delivered, as soon as 
possible, to the Dean and to the subject student. 
(e)	 Possible sanctions imposed against a student for violation of this Code include, but are not limited 
to, the following or any combination ofthe following: 
(I)	 permanent dismissal from the College ofLaw; 
(2)	 suspension; 
(3)	 notation ofviolation on the student's permanent record; 
(4)	 a reprimand. 
In no event shall the trial body recommend the imposition of a particular grade as a sanction 
for a violation under this Code. However, if the violation arose from activity related to a course or 
other graded activity, the trial body shall infonn the faculty member charged with grading that 
course or activity of its decision and recommendations. The faculty member may then impose or 
adjust any grade in light ofthe trial body's findings. 
(t)	 Decision and Review by the Dean. 
(1)	 All recommendations for sanctions by a trial body are made to the Dean, who may impose 
the recommended sanctions or lesser ones in his or her discretion. Any such action of the 
Dean shall be based only on the official record of the hearing and the findings of fact and 
conclusions submitted by a trial body. 
(2)	 If the Dean, in his or her discretion, based upon a review of the written findings offacts and 
conclusions submitted by a trial body or the official record of the hearing, upon newly 
discovered evidence, or upon an express recommendation of the trial body, decides that 
further proceedings should be held regarding the matter, the Dean may: 
(A)	 remand the matter to the trial body which held the original hearing for further 
proceedings consistent with the Dean's written order to that effect; 
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(Bl order a de DOVO heanng before the Faculty Hon r C e mmm If thl' ('ngmaJ 
heanng has held before th HODor Coun, ­
(el	 orde: a de DOVO hesring be~ the full fa ult) P USn! to lhe rul 01 procedure 
apph ble m a hearing before lhe F ul' Honor Code Comminee. n ept u h rules 
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(3)	 Any final decision of lhe Dean regarding IDlposition of S!lJl 11 n. g t a ru eD! for an . 
violations of lhis Code may be appealed a rding to the ratur ,rul . and regulanon 
go eming uch appeals I Georgia Stare niY -ity of the ni\'e -i 'tern fGeorgia 
(g)	 Investigative Report; Subsequent Charges. 
(I)	 An investigative or prosecutor's report ubmined to the A ~iate an r Hon r un 
shall include a report on all po wle violations of lhis Code l:nowD 10 the m\' tigalOr or 
proseculor at the time the report is ubmitted if. after the in tigati\'e r pro e ut r' report 
is submitted to lhe As ociale Dean or Honor Coun but before the trial bod " findmg have 
been submitted 10 the Dean, the ociale Dean or Honor Coun' infonned of addll1 nal 
possible violations of the Code b lhe alleged \;olator,lhe As ociate Dean or Honor un 
shall suspend any hearing regarding the inilial violations unttl the additional po iole 
violations have been invesligated and the report thereon ubmilted to th ..\ss ~tare Dean or 
Honor Coun pursuant 10 lhis Code. 
(2)	 No student shall be charged with a violation of this Code if: 
(A)	 the alleged violation has already been the subject of he.aring before a trial body and 
lhat trial body has submitted its finding to the Dean pursuanllo tion 12(d); 
(B)	 the alleged violation could have been the subject of a hearing before a mal body 
pursuant 10 section (g)(I), above' or 
(C)	 the alleged violation arose OUI of the same conduct or transaction tllat served as 111e 
basis for alleged violations thaI have already been the subject of a hearing before a trial 
body and thai mal body has submitted its findings to the Dean pursuant to section 
12(d); 
Provided, that nothing in this seclion shall limit the right to conduct any additional 
proceedings under section 12(f) of this Code - Decision and Review by the Dean. 
(h)	 Confidentiality of All Proceedings and Records. 
(I)	 Any student who was a member ofa trial body, investigated a possible violation of the Code 
pursuant to the Code, or was present during a hearing or other proceeding before a Dial body 
(except a student charged at such a hearing with having committed a Code violation) shall 
reveal nothing learned in the course of such investigations, hearings, or other proceedings 
nor anything contained in any records or documents related to such investigations, hearings, 
or other proceedings, except as provided below. 
(2)	 The Dean may disclose information concerning the proceedings against a student for a 
violation ofthis Code: 
(A) Upon the written request of the student who was the subject ofsuch proceedings; 
(B)	 To bar admission authorities of this or any other jurisdiction to which the subject 
student has applied for admission to praclice law; 
(C)	 To an investigalor or trial body acting pursuant 10 this Code when it appears that the 
infonnation is necessary to determine whether a Code violation has occurred; 
(0)	 To any officials of Georgia State University or the University System of Georgia 
pursuant to statutes, rules, and regulations ofsaid U,1stitutions; 
(E)	 To defend the College of Law, any of its faculty, Georgia State University, or the 
University Syslem of Georgia from any charges, claims, or complaints lodged against 
them; 
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(F)	 If the Dean detennines that facts or decisions relating to any proceedings should be 
communicated to the student body in orderro improve their understanding or apprecia­
tion of this Code, the Dean shall prepare a redacted version of such infonnarion which 
avoids, to the extent possible, identifying the student who was subject to the proceed­
ings and any material witnesses in the case. 
(3)	 All documents, tape recordings, or other materials produced or submitted in connection with 
investigations and proceedings under this Code, and any copies thereof except those 
delivered to the subject student, shall, within a reasonable time after conclusion of any such 
proceedings involving a student, be delivered to and kept in a secure place by the Dean. 
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How to Get to GSU 
1-75 and 1-85 Northbound: 
Exit at Edgewood Avenue (Exit 95). Turn left on Edgewood. At fifth 
traffic light, turn left on Courtland Street. 
1-20 Westbound: 
Exit at Capitol Avenue (Exit 24) and turn right to travel northbound. Stay 
on Capitol (which changes names to Piedmont Avenue) as you pass 
M.L. King Drive and Decatur Street. 
1-75 and 1-85 Southbound: 
Exit at M.L. King Drive (Exit 93). At second traffic light, turn right on 
Piedmont Avenue. 
1-20 Eastbound: 
Take 1-75/85 northbound and exit at Edgewood Avenue (Exit 95). Turn 
left on Edgewood. At fifth traffic light, turn left on Courtland Street. 
MARTA: 
Take EastlWest Rapid Rail Line to the Georgia State Station. Exit 
station onto Piedmont Avenue. 
AUBURN VE 
AVE 
1992 
--.... ... 20 Cartography Research 
Laboratory 
Department of Geography 
NOTE: MAP IS NOT TO SCALE. 
North NOT ALL ROADS ARE SHOWN. 
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